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School psychologists, trainers and students 
from throughout California and beyond 
learned, networked and enjoyed many social 
events at Bridging the Way to Success, CASP 
Convention 2008.

Due to threatened statewide budget cuts, 
pink slips,and general economic uncertainty, 
many districts and members chose to pass on 
this splendid opportunity, instead conserv-
ing funds for what is expected to be leaner 
times ahead. Although attendance was lower 
than prior years the convention 
evaluations showed that the 
majority of the nearly 
900 attendees found 
the gathering to be 
exceptional. With 
such a diverse menu 
of workshops, many 
found it hard to 
participate in all the 
most popular topic 
areas.  

The general session speak-
ers brought new insight to 
school psychology and motivated 
attendees to bring back what they had 
learned to their school sites. And the “For 
the Children” live auction, silent auction and 
wine-tasting event was a huge success.

The convention, held March 13-15 at the 
Hyatt Regency Hotel, Burlingame, was the 
59th annual gathering held by the association.

Thursday keynote speaker C. Keith Conners, 
Ph.D., inspired the crowd with stories of his 
many years in the profession. Author of the 
Conners Rating Scales and other assessment 
tests, Dr. Conners used amusing anecdotes to 
explain how to deal with differential diagno-
ses that may or may not lead to special educa-
tion eligibility.

Barbara T. Doyle, M.S., Friday’s keynote 
speaker, told stories that motivated the 
attendees to see others, especially those with 
autistic spectrum disorders, as people who 
are just different and to not try to fit them into 
specific boxes. Her stories of encouragement 
brought tears to the eyes of some in atten-
dance as she explained her observations of 
situations with children on the spectrum that 
ranged from allowing the kids to be kids (and 
making everyone involved comfortable) to the 
ridiculous (trying to “punish” these children 
for acting different).

CaSp Convention 2008 was  
a Gathering to Remember

Other highlights of the convention included a 
special session on technology and school psy-
chology and how the two can work together 
to produce better results for students. Moder-
ated by Rose DuMond, the full-day workshop 
explained technological tools that ranged from 
the use of specific programs to distance learn-
ing through an iPod – and how they can assist 
school psychologists. A workshop for newly 
minted school psychologists on managing 
assessments and report writing was extremely 
popular as were workshops on specific assess-

ment tools, executive functions 
and legally savvy reports, IEPs 

and practices.

The wealth of speak-
ers at the convention 
made for some diffi-
cult decision-making. 
See Sharon Grandi-
nette speak on stu-

dents with acquired 
brain injury or Susan 

Conners on Tourette’s? Lis-
ten to NASP President Rhonda 

Armistead speak on becoming a 
resilient school psychologist or author Susan 
Philips on adjusting to living in stepfamilies? 
The range of topics covered in the paper pre-
sentations and panel discussions also made 
for tough choices.

But the convention was not all work and learn-
ing. The 2008 Convention Committee, led 
by Claudia Blodgett and Lane Coopersmith, 
ensured that not only were the presentations 
relevant to school psychologists, but that the 
special events were created with the attend-
ees in mind.

Changes in the annual “For the Children” Fri-
day night event drew an enthusiastic reaction 
from the crowd. Auctioneer Steve Bowerman 
kept the evening dynamic by enticing par-
ticipants in the live auction to dig into their 
pocketbooks for cruises to Mexico or the 
Caribbean, for a weeklong rental of a recre-
ational vehicle, even for exclusive winery tours 
and tastings. Jazz trio Coopersmith set the 
tone for the evening as party goers sampled 
wine from the Sandholdt and Godwin Fam-
ily Vineyards and perused the silent auction 
items. The addition of the jazz trio and the 
live auctioneer were new this year and many 
attendees said they were welcome additions 
to the annual fund-raising event.

More coverage and photos of this annual 
event are found throughout this edition of 
CASP Today. 

 

BRIDGING THE WAY TO SUCCESS

Presidents all: Former CASP Presidents 
Mike Furlong and Glenn Schumacher with 
President Betty Connolly

CASP Convention 2008 Committee Co-Chairs 
Lane Coopersmith and Claudia Blodgett.

Speaker Susan Conners and President-Elect 
Doug Siembieda.

Convention Committee member Leslie 
Bacon, Keynote Speaker Barbara Doyle, and 
Committee member Linda Halog.

CASP Convention Committee 2008 members 
(from left) Erika Gardiner, Trisha Green, 
Claudia Blodgett, Linda Halog and Colleen 
Kong-Sawyer.
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John Brady to Lead CaSp in 2009-10
John Brady, Ph.D., who is the current secre-
tary-treasurer for CASP, will take office as 
president-elect on July 1.

Dr. Brady, a professor 
at Chapman Univer-
sity in Orange, bested 
Margaret Sedor, who 
currently serves as 
CASP’s continuing 
professional devel-
opment chair and is 
president of the San 
Diego County Asso-
ciation of School Psy-

chologists. The president-elect race was the 
only contested position on the recent ballot.

The president-elect position is the start of 
a three-year commitment: Dr. Brady will be 
CASP president in 2009-10 and past presi-
dent in 2010-11. 

Other newly elected  
officers include:

Secretary-Treasurer: 
Barbara Lewis Mill 
was elected to her 
first two-year term in 
this office. Ms. Lewis 
Mill currently serves 
as CASP’s Awards co-
chair and has served as 
region VIII representa-
tive, former president 
of the Ventura County 

Association of School Psychologists and has 
served on several CASP committees. She 

works for the Rocklin 
Unified School Dis-
trict.

Region II (San Francis-
co Bay Area counties): 
Kit Galvin of the Ever-
green School District, 
was elected to her 
first, two-year term. 
Ms. Galvin is a former 

Convention Committee co-chair and has 
long been active in the Santa Clara County 
Association of School Psychologists.

Region IV (Los An-
geles Unified School 
District): Christine Tol- 
eson was re-elected 
to her second, two-
year term. Long ac-
tive in the Los An-
geles Association 
of School Psycholo-
gists, Ms. Toleson is 
also a former Con-
vention Committee 
co-chair.

Region VI (Riverside 
and San Bernardino 
counties): Jerry Turn-
er, Ph.D., is a school 
psychologist with the 
Beaumont Unified 
School District. 

Region VIII (Central 
Coast counties, includ-

ing a small portion of Los Angeles County): 
Eric Beam was elected to his second, two-
year term. A former president of the Ante-
lope Valley Association of School Psycholo-
gists, Mr. Beam is a school psychologist with 
the Antelope Valley Union High School Dis-
trict.

Region X (San Joa-
quin County and in-
land counties north 
to the Oregon Bor-
der): Lisa Laird was 
elected to her first, 
two-year term. She 
is a school psycholo-
gist with the El Do-
rado County Office 
of Education.

Dr. Brady called for strong leadership in light 
of the American Psychological Association’s 
Model Licensure Agreement revisions, state 
educational budget cuts and a host of issues 
affecting school psychologists and other edu-
cators. In his ballot statement, Dr. Brady said 
it was time for school psychologists to be ag-
gressive in its advocacy for all students.

All new CASP Board members take office on 
July 1. Doug Siembieda, currently serving as 
president-elect will take office as president, 
while President Betty Connolly will become 
past president. 

All odd numbered region representatives, 
plus president-elect, will be on next year’s 
ballot. Thank you for all who voted in this 
year’s CASP Board of Directors election. 

CaSp thanks Convention 2008 Corporate Sponsors

John Brady

Barbara Lewis Mill

Kit Galvin

Christine Toleson

Eric Beam

Lisa Laird

Lead Corporate 
Sponsor was Multi 
Health Systems. 
Pictured are MHS 
representative Josie 
Woodson and CASP 
Executive Director 
Suzanne Fisher.

Corporate Supporter 
The Psychological 
Corporation was 
represented by 
Diane Donaldson, 
pictured here with 
CASP President Betty 
Connolly.

Corporate Supporter 
Pearson Assessments, 
Inc., was represented 
by Ellen Murphy, 
pictured here with 
Executive Director 
Suzanne Fisher.

Workshop Sponsor 
Psychological 
Assessment 
Resources, Inc., 
was represented by 
Kathleen Woodard, 
pictured here with 
President Betty 
Connolly.

CASP President Betty 
Connolly thanks Sherrie 
Barker for Future 
Horizons’ workshop 
sponsorship.
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Note: The following 
is the address CASP 
President Betty 
Connolly made to 
the General Session 
at CASP Convention 
2008 on March 13.

We come to conven-
tions to be informed, 
to improve our skills, 

to meet up with old friends and network with 
colleagues. I know this convention will provide 
ample opportunity for all of these and I know 
that there are many excellent speakers here 
who will provide you with valuable informa-
tion and challenge your professional thinking. 
School psychologists have extensive train-
ing, experience and technical skills to work 
with a varied and challenging population. It’s 
because our training is so focused and relevant 
that this next issue strikes at the heart of our 
practice and our service to children, not just in 
California, but across the country. Of course 
I’m speaking about the proposed changes to 
the APA Model Licensure Act.  

Since 1977, APA’s Model Act included an 
exemption for School psychologists to use 
the title “School Psychologist” as long as 
they were appropriately credentialed and 
they practiced in school settings. APA is now 
considering changes to this policy that would 
remove the title exemption and significantly 
limit our scope of practice. While the APA 
does not directly credential or regulate the 
licensing of school psychologists, it does pro-
vide the prototype recommended language to 
be used by states to draft legislation. Remov-
ing the exemption sends a message to state 
legislatures and state regulation agencies that 
only doctoral level “licensed” practitioners 
are eligible for the title of psychologist and 
clearly implies that only these “licensed psy-
chologists” are qualified to practice psychol-
ogy independently or in any setting, including 
schools. While APA has tried to suggest that 
the proposed changes are a “title” change 
only, this is simply not true. Should a state 
adopt the proposed Model act without the 
exemption, the practice of school psychology 
would be reserved for doctoral level, licensed 
psychologists only. The potential impact on 
the schools and students of California would 
be devastating. Since first becoming aware 
of this issue back in August, CASP, with the 
support of the National Association of School 
Psychologists, has taken aggressive action to 
oppose the changes that would remove the 
exemption under which School psychologists 

a Message from the president
By Betty Connolly

have practiced for over 30 years. In spite of 
the overwhelming support we have received 
from all stakeholders, other professional asso-
ciations and legislators, the threat continues 
to be very real. 

Only recently, CASP became aware of pro-
posed language changes to the Title V reg-
ulations relating to Nonpublic School and 
Agency Certification. Much work has been 
done on these specific regulations to increase 
the monitoring of non-public schools and 
ensure that students in non-public schools 
have access to the same materials, services 
and programs available to public school stu-
dents. The proposed change deletes and pro-
hibits the offering of psychological services to 
students in non-public schools by all profes-
sionals except for licensed psychologists. This 
is a dramatic change from current practice 
and would prohibit credentialed school psy-
chologists, marriage and family therapists and 
social workers from offering services to stu-
dents with disabilities in non-public schools 
even if it’s stated in their IEP! I must emphasize 
that these were last minute amendments to 
the regulations recommended by the Depart-
ment of Consumer Affairs with the support of 
the California Psychological Association.  The 
public hearing for these regulations was ini-
tially scheduled for this week. However, the 
State Board of Education withdrew the Title 
5 Non-Public Schools proposed changes from 
the March 2008 agenda and has extended the 
period for public comment. I’m sure I don’t 
need to point out the alarming similarity to 
the APA language and potential limitations to 
the scope of our practice! The saddest thing 
of all is that these proposed changes would 
limit services to some of our neediest stu-
dents and increase costs to districts at a time 
when public school budgets are already at the 
breaking point. 

The message is clear. We must continue to 
advocate for APA to reinstate the school psy-
chology exemption in their Model Act. Unlike 
some of the smaller states, we are fortunate 
to have the infrastructure to organize and 
maintain a comprehensive response to this 
challenge. We have an extremely compe-
tent professional staff under the leadership 
of Suzanne Fisher and excellent relationships 
with other stakeholder groups and profes-
sional organizations. We have an active board 
and a strong membership. However, each and 
every one of us must do our share to advocate 
for the quality and availability of appropriate 
services for the students of California. Addi-
tional information and analysis is available 

on the CASP web site along with sample let-
ters and information that you can share with 
people in your districts. We also have printed 
information available and I encourage every-
one to take a packet, make copies and distrib-
ute to your colleagues. 

Now, having gotten your attention with some-
thing really BIG, I would like to take the next 
few minutes to talk about the importance of 
little things. I like to call them the things that 
“really matter.” Of course it has become a bit 
of a joke around our house lately, because 
whenever anyone asks me what really mat-
ters, my answer has been “getting my speech 
written!” I believe Tolstoy may have written 
War and Peace in less time…  

As we are almost constantly reminded, 
“change is the name of the game.” Legislation 
and funding models change, paradigms shift 
and intervention models evolve. We are con-
stantly working to improve our skills and keep 
up with the different requirements of our jobs. 
But I believe that having the knowledge or the 
necessary skills is only part of what is needed 
to do our jobs well. What really matters are 
the relationships that we develop, our attitude 
and outlook on life and the belief systems that 
underlie our practice. As school psychologists 
we have the ability to touch everyone in the 
school system; students, parents, teachers, 
administrators and we do that by connecting 
with people on a personal level.  

Over the years we’ve all had many mov-
ing encounters with parents; The familiar 
sequence of a challenging student with a 
laundry list of learning and behavior prob-
lems, a lack of communication with the fam-
ily, frustration and even resentment on the 
part of the school staff.  When the meeting 
day finally arrives, blame and anger are boil-
ing over. We’re prepared with our test results, 
student behavior reports and all the evidence 
needed. And then you suddenly realize that 
this is a scared parent who feels helpless and 
intimidated… and you move beyond the tests 
and the reports and reach out to the person. 
Maybe you say something like “you look really 
cold and tired… let me get you a cup of cof-
fee and then we’ll figure this out  together.” 
The words aren’t important, but the message 
is that we care, we want to help and we’re all 
in this together. I have seen this story repeated 
over the years with many variations. We all 
remember the parent who comes up to us in 
the market long after their child has graduated 
and thanked us for listening and for caring. 

For every story like that one, there are proba-
bly ten missed opportunities. Sometimes I feel 
like I’m living a double existence. I’m talking 
with someone, trying to maintain eye contact 

continued on next page
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with your kids, make a fire and sit in front of 
it. Find an organization or a club that interests 
you and get involved. Take the time to enjoy 
life and fill up your glass so that you have more 
than enough to share with others. That’s the 
stuff that “really matters.” 

And finally, I have to add a word about laugh-
ter. When I think about what has gotten me 
through some of the worst times in my life I 
have to say it was probably having a sense of 
humor. I still laugh when I think of my best 
friend who years ago was trying to console 
me after a relationship breakup. I remember 
saying “and we made pickles together” and 
her response was “but were they good pick-
les?” Thirty years later, we still use that line to 
make each other laugh! I think Bill Cosby said 
it best; “through humor you can soften some 
of the worst blows that life delivers. And once 
you find laughter, no matter how painful your 
situation might be, you can survive it.”  Being 
able to step back from a difficult encounter 
or a meeting that went wrong and find some 
humor in the situation is to reclaim your own 
perspective. It allows you to move forward 
instead of getting sucked down into negativ-
ity. And most of all, it keeps us from taking 
ourselves too seriously.

So pay attention to the things that matter; 
care about people, take care of yourself and 
laugh as much as possible.

Have a wonderful convention! 

CaSp Supports Laid Off School psychs
Got one of those pink slips on March 15? 
Were you one of many school psychologists 
in your district to receive one? Or, are you the 
only, or one of just a few, school psychologists 
in your district and are now wondering how 
your students will be served?

CASP is closely monitoring the statewide 
school employee layoff situation and the calls 
for assistance have begun to come in.  We 
want to hear from you by June 15. Then we 
can utilize the data you provide in our state 
legislative advocacy program and possibly 
offer support directly to you via a letter of 
reconsideration to the district.

Please send your response to legislaltive@
casponline.org and provide answers the fol-
lowing so that CASP can review your individ-
ual situation:

1. Name of school district & name of super-
intendent 

2. Do you know the current ratio of school 
psychologists to students in your district?  If 
so, what is it? 

but in my head I’m busy thinking about the 
reports that need writing, the next meeting, 
the phone calls I have to return and before I 
know it, I’ve missed an opportunity. We are so 
busy getting through our hectic lives that we 
forget to live them. In order to make that per-
sonal connection, to be there for somebody, 
we have to be fully in that moment.  A few 
months ago, I wrote a column for CASP Today 
about CASP “showing up” when it really mat-
tered, so let’s be sure and “show up” for our 
own lives. That’s the “thing that really mat-
ters.”

We face daily challenges in our professional 
lives; the budget crisis, declining enrollment, 
shifting roles and increased demands on our 
time and our skills. But we are the profes-
sionals that people look to for support when 
there are problems and tough times. Do you 
tell yourself that you’ll be happier next year? 
That you’ll be more positive after the budget 
crisis passes or when your case load improves? 
Optimism is a choice, a state of mind that 
allows us to cope successfully. As Winston 
Churchill said, “a pessimist sees the difficulty 
in every opportunity and an optimist sees the 
opportunity in every difficulty.” So, how do 
we go about making the choice to be posi-
tive? How do we make sure our own glass is 
always half full?  

I believe the secret is staying connected; con-
nected to friends, family, colleagues and our 
community. Add some things to your “to do 
list” today. Have coffee with a friend, play 

3. Do you know what the ratio would be if 
the layoff(s) were to take effect?  If so, what 
would it be? 

4. Length of your employment and full or part 
time status with your district 

5. Copy of any related news article(s) that may 
have run in your local newspaper. 

Please fax related news articles from your local 
paper to (916) 444.1597.

Once we have received and reviewed your 
information, we will contact you to discuss 
the appropriateness of drafting a letter to 
your district superintendent and/or school 
board. Please note that CASP does not pro-
vide legal counsel or advice to its members.  
Contact your local bargaining unit as soon as 
possible for more information on protesting a 
potential layoff. 
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a Message from the executive director
Suzanne Fisher

This year’s lead spon-
sor for the annual 
CASP Convention 
was Multi Health Sys-
tems (MHS). Along 
with corporate sup-
porters Pearson Pub-
lishing and Harcourt 
Assessment who pro-

vided speakers, workshop presenters, awards 
lunch/CLD breakfast tables, and numerous 
contributions to the Silent Auction. A com-
plete list of exhibitors and auction donors 
can be found in this newsletter. Additionally, 
corporate member Psychological Assessment 
Resources, Inc. and workshop sponsor Future 
Horizons made important contributions to our 
entire program.  

The offerings this year reflected your member 
input via the 2007 evaluations and our mem-
bership surveys which led to the creation of 
an advanced curriculum, outstanding general 
sessions, invited addresses, and numerous 
papers, panels and poster sessions. The Con-
vention Committee led by Claudia Blodgett 
and Lane Coopersmith took your requests 
to heart and produced a show-stopping 
program. If you were not able join us in Bur-
lingame, a convention recap and many great 
photos can be found in this newsletter. 

One of many Convention highlights included a 
panel of mental health experts from the Prop 
63 Mental Health Oversight Advisory Com-
mission, led by the CASP mental health spe-
cialist Terry Herink. Other features included: 

a live PAC auctioneer; donated gifts totally 
over $13,000; and two free coffee breaks 
compliments of Pearson Publishing. Standard 
fare included the past presidents and awards 
luncheon; the cultural and linguistic diversity 
breakfast; the run-walk by the Bay; the NASP 
president address with Rhonda Armistead; 
and more.

These past months have been rigorous leg-
islatively with the APA Model Licensure Act, 
Title 5 and non-public schools in California, 
alternatives to the CAHSEE, suicide prevention 
training, a series of bills related to the treat-
ment of autism, foster youth, special educa-
tion, and much more. As the fiscal year ends 
we expect to have a plethora of bills to report 
on, as well as an update from our Spring Leg-
islative Day visits.

The workgroup we formed with the Asso-
ciation of California School Administrators 
(ACSA) continues and will meet in May to 
consider expansion of the ACSA-CASP RTI 
Project and other regional trainings beneficial 
to student success. 

Don’t forget to enroll in the CASP 2008 Sum-
mer Institute! Watch your mail box for an 
invitation or visit the CASP website for more 
details. The Wyndham Hotel San Jose is offer-
ing reduced rates for lodging at the hotel June 
17 – 21, 2008. To make a reservation call: 1-
800-WYNDHAM or (408) 453-6200 and tell 
them you are with the California Association 
of School Psychologists/CASP. Topics include: 
how to work with students who have emo-

tional behavior problems, beyond autism 101, 
neuro-developmental assessment in relation 
to RTI, English learners and Crisis Intervention 
CATS, and a full day training class for licensed 
educational psychologists interested in pre-
paring to take the LEP exam. 

During the month of April, we prepare for 
the beginning of the new membership year. 
Given the challenging times for all California 
residents, CASP will not be taking the next 
small step increase on our dues as originally 
planned. Last year, the Board had approved 
a three-year incremental dues increase for 
regular members as opposed to one large 
step increase. This would have eventually 
brought us to parity with other similar state-
wide organizations. CASP had not asked for 
a dues increase in 7 years, yet as you know 
from your home budgets, the cost of living 
and doing business has increased. Your dues 
provide the resources we need to continue to 
provide quality member services to our 3,000 
members statewide.

Renewal notices will be issued in May for the 
08-09 year. We ask that you consider the 
benefits of belonging to CASP despite the 
fiscal challenges we all continue to face. An 
investment in CASP is a worthwhile invest-
ment in your career, which strengthens your 
skill sets and your ability to serve students and 
families – making you more valuable to school 
districts. Your dues help to keep CASP in the 
forefront of many critical legislative and regu-
latory changes and proposals – some of which 
are not favorable to the profession or special 
education.

If you or your colleagues need the support 
of the CASP office as you oppose layoffs 
– please contact the office.  We are ready and 
able to send letters of support on your behalf 
to school board members, superintendents 
and others to discourage the cutting of school 
psychologist positions. 

The Board of Directors works hard to ensure 
that we spend your dollars in the most effec-
tive and efficient ways. We appreciate your 
continued confidence and support!  We hope 
you will join us for another year of serving you 
and meeting our collective goals and objec-
tives. 

2009 will mark the 60th anniversary of 
CASP’s founding. School psychologists con-
tinue to be needed by children and families, 
especially during budget cutting times that 
create added stress for school systems. CASP 
and those we serve will move through this 
passage and continue to stand in our com-
mitment to serve the state’s most challenged 
public school children – perhaps in a leaner 
form but standing nonetheless!  

San Jose

Wyndham Hotel

June 17-21

Summer

2008
INSTITuTe

H
U

WORkSHOpS: 
•  Comprehensive Strand Regarding Children and Youth with emotional and 

Behavioral problems
•  Beyond autism 101: Building Your autism toolkit
•  the Role of Neurodevelopmental assessment and Intervention in the  

era of RtI
•  assessment of english Language Learners, for the Certification of advanced 

training and Specialization (CatS)

•  NaSp’s pRepaRe, a school crisis workshop (satisfies the required course for the 
CaSp CatS in School Crisis prevention, Response and Intervention)

•  the Licensed educational psychologist Workshop

www.casponline.org
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treasurer’s Report

The CASP Conven-
tion 2008 was a 
wonderful experi-
ence for those who 
attended.  

From an historical 
perspective, the 
2007 convention 
provided a signifi-
cant turnaround for 
CASP. The program 

was strong and the convention attendance 
exceeded 1,200 attendees! In 2006, we had 
seen a dip in attendance for some uncom-
mon reasons, but the strong bounce back in 
2007 was very encouraging. There was much 
to celebrate as we were restored as California 
school psychologists – but also restored as a 
statewide association.

In 2008 our strong program and enthusi-
asm was confronted by state budget cuts, 
mandated by the Governor’s office in Janu-
ary of this year; and rumors of an economic 
downturn. Our total attendance at this year’s 
convention (2008) was 889. While districts 
were not required to cut their budgets this year, 

they were asked to conserve spending which 
often resulted in the withdrawal of funding to 
attend our Convention and other training pro-
grams for school site personnel. Additionally, 
many districts issued pink slips in early March, 
further discouraging all non-mandated spend-
ing both by the LEAs and our members.

The good news is, that last Fall (2007), we 
developed a new profit center from our 
ACSA-CASP RTI partnership – generating 
revenue we would not have had otherwise – 
thus assisting in reducing our low Convention 
2008 revenue. Several RTI training programs 
were held regionally with record or sold-out 
attendance.

In the past weeks, the CASP Finance Commit-
tee has been required to reduce our resulting 
$73,000 deficit across the remainder of this 
fiscal year with a list of budget cuts. This size 
of the deficit is due mostly to a loss in conven-
tion revenue but also due to losses in mem-
bership fees. Many members routinely do not 
renew until the convention registration packet 
is distributed.

CASP will host the Summer Institute June 17-
21 in hopes that this revenue generating activ-
ity will provide needed training to members 
and revenue to CASP. Nonetheless, we will 
be required to trim any and all supplemental 
expenses.  

Some of the very difficult cuts to the current 
year’s budget include the cancellation of the 
June Board Meeting in San Jose scheduled for 
June 20 - 21 at the Wyndham Hotel. The good 
news is that the NASP Annual Meeting will be 
in California in July. The CASP Board will share 
the same time and hotel for the CASP annual 
retreat.  

A couple important items on the list of cuts to 
reduce the 07-08 budget deficit include: the 
Spring issue of CASP Today, which will feature 
all the customary content, but will be pub-
lished on the CASP website only; in full color; 
with downloadable files available. This alone 
provides a savings of over $7,000! A postcard 
and email notices have been issued to explain 
the change.

The CASP office has instituted a hiring freeze. 
No vacant positions will be filled until the next 
fiscal year and all staff hours will be reduced 
to minimal levels, wherever possible.

Even with these measures, CASP is still expect-
ing a deficit of $43,000. Adjustments have 
also been made to our investment accounts 
to shield our reserves from the current volatility 
of the stock market – as we will certainly need 
our well-earned reserves in the coming months 
and possibly next year.   
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Help Students Succeed Academically, Emotionally, and Socially
A student's academic success is not always determined in the classroom. Often 
"non-academic" factors affect the educational experience.  As a School Psychologist,
you can work with students and youth outside the classroom to make a difference 
in their ability to be academically, emotionally, and socially successful.

The School Psychology Credential Program, with an M.S. and Ed.S., 
at Chapman University College will prepare you to be a qualified, knowledgeable, 
and skilled School Psychologist for grades K-12.

The Preliminary Administrative Services Credential (Tier I) Program
at Chapman University College will prepare practicing School Psychologists who 
seek to assume an Administrative position in their profession.

To learn more about these programs call 866-CHAPMAN
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Insertion Dates: Winter, Spring, Summer, Fall

School Psychology Ed.S. is currently offered at the following locations:
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Teacher training and credential programs are accredited by the California Commission on Teacher Credentialing.
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According to the California Commission on 
Teacher Credentialing web site there are 
26 school psychology training programs 
in California. Conservatively, this suggests 
that there are 400 to 500 practicum or 
intern students receiving supervision from 
practicing school psychologists in any given 
school year. Fieldwork is a vital part of 
students’ entry into the profession, providing 
students with opportunities to apply the 
complex and sometimes abstract training 
gained in their training programs.  Field-
based trainings are arguably the centerpiece 
of learning to become a school psychologist, 
yet the literature on supervision in school 
psychology is sparse. In fact, there is little 
empirical information on what kinds of 
training or supervisory experiences develop 
effective school psychologists.  

Some guidance for supervisors comes 
from consensus documents such as School 
Psychology: A Blueprint for Training and 
Practice II (NASP, 1997), the National 
Association of School Psychologists Position 
Statement on Supervision (2004), the 
California Association of School Psychologists’ 
(CASP) School Psychology Internship Manual 
(CASP, 2001), and the training guidelines 
developed by the California Commission 
on Teacher Credentialing (CCTC). These 
documents place their primary emphasis on 
identifying broad sets of skills and domains 
of knowledge thought to be important to 
the practice of school psychology. Although 
these documents offer some suggestions for 
how to create a quality fieldwork experience, 
overall, their guidance regarding the ideal 
type and quantity of supervision is limited. For 
instance, to become NASP approved, training 
programs must require that their fieldwork 
students receive an average of at least two 
hours of field-based supervision per week. 
The NASP Position Statement on Supervision 
(2004) states that school psychologists 
should have at least three years experience 
in the field before becoming supervisors. 
The CASP Internship Training Manual offers 
several specific suggestions about the 
responsibilities of district administrators, field 
supervisors, university trainers, and interns. 
Surprisingly, The CCTC guidelines for school 
psychology are completely silent on the issue 
of supervision. Our goal in this article is to 
help bridge this gap by providing suggestions 

tools for working with school psychology 
practicum students and interns

to supervisors on how to enhance the quality 
of the supervision experience for both 
supervisor and student.     

Get to know the program and its 
goals
School psychology training programs are 
the same yet different. All programs in 
California respond to the same state training 
standards. Many programs also respond 
to NASP training standards. Although this 
suggests a common core of competencies it 
is also obvious that programs differ in their 
approaches to meeting these standards. 
These differences reflect the background, 
interests, and theoretical viewpoints of the 
faculty members involved, as well as the 
missions and goals of the institution and 
academic units where programs are housed.  

Prospective supervisors should take the time 
to read the program’s mission statement and 
goals and get to know the program’s “big 
ideas.”  Although these are usually broad 
statements of intent, good programs take 
these broad goals or mission statements 
seriously and make efforts to create 
curriculum that reflect their core values.  
The best programs will not be a disparate 
sequence of courses but instead a cohesive 
program of study where the mission and 
goals are reflected throughout.  

In addition to taking the time to read 
the program’s mission and goals, have a 
conversation with students about what their 
programs are like and what their professors 
value. This provides a sense of how well the 
“big ideas” of the program are communicated 
and how students understand these ideas. 
This can also open a valuable dialogue 
between supervisors and students about 
what kinds of fieldwork experiences would 
be most helpful in meeting the program’s 
goals. More important it begins a dialogue 
about what it means to be an effective 
school psychologist, thus helping students 
understand how the supervisor views the 
practice of school psychology as compared 
with what they learn in their training 
program.              

Get to know the student
If you observe students from the same 
program together it is often obvious from 

their conversation that they have experienced 
a common intellectual culture and exposure 
to the same instruction, readings, and 
assignments. Yet, they also bring a myriad of 
individual differences to those experiences - 
differences that include, but are not limited 
to prior experiences, temperament, and 
competing life demands. Taken together, 
this means that in addition to being familiar 
with a student’s training you must also 
know them as individuals. Ask questions 
like “What do you think are your strengths 
and needs relative to beginning fieldwork?”, 
“What parts of your training have made 
the most sense to you so far?” and “What 
kinds of fieldwork experiences would be 
most helpful to you?” Asking students what 
they think their strengths and needs are will 
encourage an individualizing of fieldwork 
and supervisory experiences. Students, of 
course, are not always aware of their needs 
but encouraging them to think through their 
answers to this question helps arrive at a 
clearer understanding of what these needs 
might be. This dialogue also allows students 
to see that supervisors genuinely want to 
know and help them, rather than seeing them 
as “extra help for three-year reevaluations.”

Communicate expectations
Practicum and intern fieldwork supervisors 
are chosen for many reasons. They may be 
leaders in their districts or have a sincere wish 
to play a role in developing the future of the 
field. They may need help with their workload 
or have a combination of all these factors. 
Once chosen, supervisors are responsible for 
balancing the needs of the training program, 
school district, school site, and student.  

Early on, it is important to clearly identify 
your motivations and expectations for the 
supervisory relationship. This self-assessment 
will help frame your initial communication 
and interactions with fieldwork students. 
What are your expectations, needs and 
vision for the supervisory relationship? How 
do these relate with the interns’ expectations 
and program requirements? Once these 
expectations have been clearly identified, a 
thoughtful plan based on mutual needs and 
a shared vision can be created.  For example, 
a fieldwork student may need experience 
leading a group intervention.  The school site 
may have a need for a good intervention for 

By Michael R. Hass, ph.d., Chapman University & 
Jeanne anne Carriere, M.a., Long Beach Unified School District and Chapman University
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children lacking in study skills. Both needs 
can be met by having the student design, 
implement, and evaluate a group study skills 
intervention.     

encourage outcome-based 
thinking
In the present era of standards and 
accountability, many schools have utilized 
data-based decision-making models and 
school improvement initiatives. The concept 
of a continuous improvement cycle, adopted 
from a quality management business 
model, is often used to align, integrate and 
coordinate schools multiple improvement 
initiatives (Guskey, 2007). One such model is 
the Plan Do Study Act Cycle (PDSA). Within 
this model, goals are set (Plan), an action 
plan is carried out (Do), data is collected to 
monitor progress toward the goals (Study), 
and then plans are adjusted based on the 
outcome data (Act). Use of a continuous 
improvement cycle can help to align actions 
at all levels within the school to reach defined 
goals.    

The current political and professional climate 
makes outcome identification and analysis 
critical for our work as school psychologists. 
PDSA is an outcome-based problem solving 
model that fieldwork supervisors can use 
when working with their students. Gardner 
(as cited in Center for Mental Health in 
Schools at UCLA, 2004, p. 2) proposed a 
simple questions to ask about our practice: 
“What are fair measures of the work you do 
every day to help your clients?” 

Answering this question with your fieldwork 
students encourages outcome based thinking 
for both parties. By collaboratively setting 
goals, carrying out a training plan, collecting 
and reflecting on outcome based evidence, 
and then changing the plan as results 
indicate, a cycle of continuous improvement 
is created between the supervisor and the 
student.  

For example, a student may want to gain 
counseling experience by facilitating a social 
skills group. Routinely, a social skills group 
is provided as an intervention, though 
little evidence is gathered to see if it was 
effective for the students. When using the 
PDSA cycle, the effectiveness of the social 
skills group is continuously monitored and 
altered if needed. In collaboration with their 
supervisors they would set outcome-based 
goals for the group participants and how 
the goals will be measured (Plan). Next, the 
group would begin and data gathered (Do). 
The supervisor and intern would study the 
data to see if progress is being made toward 
the goals (Study) and then adjustments in 
the group process would be made (Act). The 

goal is met or adjusted, and the cycle starts 
again. The benefit of using a continuous 
improvement cycle, such as the PDSA 
model, is that data is gathered and analyzed 
throughout the process. Changes can be 
made and outcomes optimized for both the 
fieldwork students and the children with 
which they work.

Model reflection and help 
students think like psychologists
In our fieldwork seminars students will often 
discuss difficult situations that arise at their 
fieldwork sites. They can usually describe in 
some detail how their supervisors responded 
to the problem but often draw a blank when 
asked why their supervisors chose a certain 
course of action. To become effective school 
psychologists, students not only need to learn 
discrete skills but more importantly they need 
to learn decision-making processes, that is, 
to think like psychologists.  

Descriptions of how experts in various fields 
think and make decisions suggest that 
experts construct a cognitive framework 
that allows them to organize and evaluate 
complex information. They think deductively, 
operating from a working theory of the 
situation to specific hypothesis. Novices on 
the other hand tend to think inductively 
and approach problems by searching for 
patterns in a trial-and-error manner (Horn & 
Blankson, 2005, p. 57). Supervisors can help 
their students learn these frameworks by 
making their thinking about a situation more 
transparent, i.e., by “thinking aloud” as they 
go through the problem-solving process. This 
process helps students build up a repertoire 
of ideas, images, strategies, and theories 
that help them “think through” a problem 
(Schön, 1983).  An additional benefit is that it 
will also help supervisors think more critically 
about their own practice.       

Help students learn to navigate 
the system
Schools and school districts are complex 
bureaucratic organizations.  An understanding 
of the structure and function of these systems 
is needed for quality collaborative practice. 
Effective school psychologists often work at 
multiple school sites.  They understand how 
schools work and master the intricacies of 
different leadership structures and styles. 
One of the goals of practicum and internship 
is for students to learn to navigate these 
systems to create the best outcomes for 
children. 

To accomplish this goal, supervisors must 
make transparent what is often obscure. 
Supervisors must be a guide to students, 
taking them through the maze of competing 

interests that characterize any complex 
organization. For a student this often starts 
with learning the lay of the land, simply 
discovering who does what. 

A useful tool for students is to develop a 
“resource map” of their fieldwork site. A 
resource map, as described by the UCLA 
Center for School Mental Health (2002) is 
a process for identifying people, agencies 
and other potential resources for meeting 
the needs of children. Finishing this simple 
process can be an important first step in 
learning their way around school.

Once fieldwork students have an 
understanding of the formal structure of the 
school they can be introduced to the informal 
structure. This informal structure is often 
more influential on how we practice than the 
formal. School personnel possess an array 
of different personalities, leadership styles, 
communication skills, and work agendas. 
Beyond personalities, schools are responding 
to political and community pressures that are 
not always obvious at first glance. Learning 
to think critically and to work collaboratively 
within the system allows us to work efficiently 
as well as effectively to meet the needs of 
the pupils we serve.

Learn from your students
Supervision requires a commitment of time 
and energy but also provides an opportunity 
to learn and refresh your practice. To get 
the most out of supervision, it is important 
to see the flow of information and ideas as 
a dialogue rather than a lecture.  Students 
spend many hours reading and discussing 
the professional literature and what their 
professors have to say about the field – many 
more hours than any practitioner could 
possibly devote to keeping up with what is 
interesting and current in school psychology. 
This you may remember is the burden and the 
joy of graduate school.  Students can become 
your window into research, new ideas and 
hot topics in the field.  Take advantage of 
this by asking them questions like “Based on 
what you’ve learned, how would you handle 
this situation?” or “What did you learn about 
__________ in your classes?” 

This last suggestion points to the heart of 
the matter. Good supervision is a dialogue 
rather than a monologue. It is an exchange 
of ideas rather than a supervisor simply 
sharing his or her expertise with a novice 
practitioner or a supervisor imposing his/her 
practice on a novice. It is a process done in 
mutual respect and genuine care for the 
novice in developing skills and dispositions 
needed to be a competent and confident 

continued on page 10
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Nadine M. Lambert Outstanding School 
psychologist awards presented at CaSp 
Convention 2008
By Barbara Lewis Mill 
Awards Co-chair

Each year, CASP officially recognizes the very 
best of school psychology through its out-
standing school psychologist awards. Only 
school psychologists who provide direct ser-
vices to students, teachers, parents, or com-
munity agencies may receive this recognition. 
In addition, only one individual may be recog-
nized in each region. 

In 2006, the CASP Board elected to change 
the name of this award to honor Nadine Lam-
bert. Dr. Lambert was a pioneer in our field 
who founded the school psychology program 
at UC Berkeley in 1964. She was killed in a car 
accident on her way to work in April 2006. 
This year, as a lasting tribute to her relation-
ship with CASP, her emphasis upon excel-
lence, and her ongoing role as a mentor, role 
model, and colleague for so many school psy-
chologists, CASP is proud to present the first 
Nadine M. Lambert Outstanding School Psy-
chologist Awards. Each of these individuals go 
above and beyond what is expected and help 
to build bridges between home, school, and 
the community, to assure the success of their 
students. All are truly amazing!

Michelle Fourré and Awards Co-Chair Linda 
Scarpa

Region  I – Michelle Fourré
Michelle Fourré is a school psychologist for the 
Sonoma County SELPA and currently serves 
in a unique position as a behavior special-
ist. Michelle’s nominators describe her as an 
experienced clinician, who provides reports 
that are very educator and parent friendly. 
She is especially effective at consulting with 
teachers and parents, as well as working with 
school teams, to develop positive support 
plans for students with challenging behaviors. 
Michelle’s nominators note that she is able to 
see each child from a holistic perspective, and 
identifies educational, social, behavioral and 

emotional strengths and needs. She has con-
ducted trainings for elementary teachers and 
staff on a wide range of topics, and is also 
a guest lecturer for college students and the 
local BTSA program. She works with a vari-
ety of agencies and provides input to her local 
Interagency Consultation Committee.

A strong advocate for children and their educa-
tion, Michelle is also an outstanding supporter 
of educators and an excellent resource for our 
profession. Michelle currently serves CASP as 
our Region I Representative. She is extremely 
involved in her local affiliate, serving as board 
member and president. Described as a posi-
tive change agent and passionate about our 
field and her work, Michelle was nominated 
by a team of behavior specialists and school 
psychologists from her area.

Jennifer Simmons and Region II Representative 
Colleen Kong-Sawyer

Region II – Jennifer Simmons
Jennifer Simmons is a school psychologist by 
the Diagnostic Center of Northern California. 
In addition to providing educational and psy-
chological assessments for some of Northern 
California’s most difficult-to-serve students, 
Jennifer has developed several full-day train-
ings for educators and assessment teams, 
focusing on a variety of effective strategies for 
intervention and assessment. She is certified 
in neuropsychology, and has completed her 
ADOS certification. She participates in sev-
eral multi-year and multi-agency committees 
and task groups associated with the Diag-
nostic Center. She is also a guest lecturer at 
California State University, Hayward, and has 
extensive experience in issues related to the 
education of individuals who are deaf or hard 
of hearing.  

Jennifer is described as particularly skilled at 
seeing issues from multiple perspectives and 
providing thoughtful solutions. She is a strong 
advocate for children and their families; how-

school psychologist. If done well, supervision 
does not only benefit students as they enter 
the profession of school psychology but the 
relationship should be a “win-win” enterprise, 
which benefits all parties involved, including 
students, supervisors, schools and children.        
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ever, her recommendations also take into con-
sideration the resources that are available at 
each child’s school. Jennifer is also described 
as having a caring manner and sensitive 
nature, which make her a “real asset” when 
she is working with students from a wide 
range of cultural backgrounds.

Described as a consummate professional, Jen-
nifer was nominated by the director of the 
Diagnostic Center, several of her school psy-
chologist colleagues, and two of her previous 
supervisors.

Victoria Silva Reed and Region III 
Representative Sherry Fritts

Region  III – Victoria Silva Reed
Victoria Silva Reed is a school psychologist in 
the Central Unified School District, where she 
utilizes her previous experience as a teacher 
of students of all ages, including infants, stu-
dents in general education, and adults with 
severe disabilities. In addition to serving an 
elementary school site, Vickie is her district’s 
first preschool assessment team coordina-
tor. In this role, she addresses is the unique 
concerns of families and toddlers with special 
needs, as they transition into the world of IEPs 
and shift their focus from the family to the 
individual child.

At her elementary site, Vickie works with 
classroom teachers, coordinates parenting 
classes, serves on the leadership commit-
tee, is an officer in the Parent/Faculty Club, 
and is actively involved in fundraising and all 
school functions. She also provides counseling 
services and has helped to create and imple-
ment assessment and intervention programs 
for at-risk students. She works with outside 
agencies to provide services and resources. 
Vickie makes student-centered decisions a pri-
ority; she is dedicated to families and goes out 
of her way to prepare parents for upcoming 
meetings.  

An active member of CASP, Vickie is described 
as an amazing role model, leader and col-
league. She was nominated by her colleagues, 
a principal, a speech and language patholo-
gist, and her district’s Special Education Direc-
tor.

Michelle Moelle-Deeb and Region IV 
Representative Christine Toleson

Region  IV –  
Michelle Moelle-deeb
Michelle Moelle-Deeb works as a school psy-
chologist at a Special Education Center for 
the Los Angeles Unified School District, serv-
ing high school age students with moderate 
to severe disabilities. Michelle has taken the 
initiative to expand her role, and has focused 
her efforts upon developing programs to pro-
vide support for the diverse needs of her stu-
dent population. She has worked to develop 
relationships with local universities and com-
munity agencies to provide on-site services, 
information and resources to students, families 
and staff. In addition to assessment, Michelle 
provides direct services to students with mod-
erate to severe disabilities. She provides indi-
vidual and group counseling, and ensures that 
the mental health needs of her students are 
addressed with sensitivity and respect. She 
is pro-active in her approach, and has devel-
oped a range of supports designed to build 
the self-esteem of her students.

An active member of Los Angeles Associa-
tionof School Psychologists and CASP, Michelle 
served on the CASP Convention Committee in 
2002 and 2007. She has served as president 
of LAASP and is available to her colleagues 
whenever they have a question. Described as 
having a pivotal role in the functioning of her 
school, Michelle was dominated by her prin-
cipal, her colleagues, and her Region Repre-
sentative.

Jeanne Anne Carriere and President-Elect 
Doug Siembieda

Region V – Jeanne anne Carriere
Jeanne Anne Carriere is a school psychologist 
for the Long Beach Unified School District. Pre-
viously, she was an elementary school teacher, 
assistant director at an infant care center, and 
coordinator for an independent living skills 
program for 16 - 21 year old wards of the 
state. Now assigned to schools with culturally 
and economically diverse populations, Jeanne 
Anne works extensively with parents and has 
developed parent education groups. She will 
also work with parents to advocate for addi-
tional supports from outside agencies.

Jeanne Anne’s nominators note that she pas-
sionately exemplifies a “kid first” attitude 
and focuses her efforts upon providing sup-
ports for student success. She is an active 
participant in the Long Beach Unified School 
District’s Safe and Civil Schools Project.  She 
also serves as an adjunct professor at Chap-
man University and workshop presenter. In 
addition, she supervises and mentors students 
and interns.

Jeanne Anne is a member of the Greater Long 
Beach Association of School Psychologists, 
CASP, NASP, and ISPA. Described as bring-
ing heart, integrity and intelligent thinking 
to her work, Jeanne Anne was nominated by 
the Greater Long Beach Association of School 
Psychologists, her program administrator, the 
coordinator of the Chapman University School 
Psychology Program, and a school principal.

Region VI Representative Deanne Johnson 
and Christie Erwin

Region  VI – Christie erwin
Christie Erwin is a strong proponent of policies 
and procedures designed to facilitate the suc-
cess of students with autism and emotional 
disturbance.  She empowers staff members at 
the Riverside Unified School District, so that 
they can work effectively with difficult-to-
teach students. Christie has innovative ideas, 
but seeks out new information and is always 
eager to accept other ideas. She is detail-ori-
ented, and is considered to be her district’s 
expert in behavior management.

continued on page 12
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Outstanding School psychologist awards
continued from page 11

cation administrator. Clarisa provides leader-
ship in the areas of curriculum, instruction 
and assessment at her school site. She is also 
a member of the Superintendent’s Strategic 
Planning Committee in her district.  

Clarisa has completed CASP’s CATS training in 
the area of Crisis Management, and is trained 
in the NASP PREPaRE model; she is also a 
national trainer for NASP. She was instru-
mental in developing a district-wide train-
ing program and procedural crisis handbook 
for administrators, psychologists, counselors 
and other staff members. She leads her dis-
trict’s Crisis Response Team and assembled a 
dynamic team of psychologists to assist fami-
lies during San Diego’s recent wildfires.

In addition to her involvement with NASP and 
CASP, Clarisa is actively involved in the San 
Diego County Association of School Psycholo-
gists. Last year, she served as the association’s 
awards chair; she is currently its crisis special-
ist. She has actively mentored many school 
psychologists on a variety of levels. She is pas-
sionate about her job and compassionate in 
her work with students and teachers.

Described as a remarkable leader, mentor 
and role model, Clarisa was nominated by the 
members of SANDCASP, her district’s Assis-
tant Superintendent, her district’s Director of 
Special Services, and several colleagues.

Region IX – Christine J. Marsden
Christine Marsden is employed by the Placen-
tia Yorba Linda Unified School District, where 

With a colleague in her district, Christie has 
developed a social skills curriculum and has 
presented at NASP. She has provided training 
to her colleagues on the concepts of behavior 
assessment and behavior interventions. She 
has also given presentations to teachers and 
parents. Christie also served as president of 
the Riverside Affiliate and continues to play 
an extremely active role as a coordinator of 
meetings and presentations. In 2005, she was 
co-chair of the CASP convention.

Described as exemplifying all that is best in 
education, Christie was nominated by her 
Region Representative, her district’s Staff 
Development Specialist, and several school 
psychologists.

Region VII Representative Patrick Crain and 
Clarisa Gómez

Region 7 – Clarisa Gómez
Clarisa Gómez is employed by the Sweetwater 
Union High School District, where she serves 
as a school psychologist and site special edu-

Judith McBride wins Goff award
By Barbara Lewis Mill 
Awards Co-Chair

From Milwaukee, Wisconsin, to Long Beach, 
California, Judith McBride has been making her 
mark on the practice of school psychology.

Dr. McBride was recognized for her contribu-
tions to the profession by being named the 
winner of the Sandra Goff Memorial Award 
at CASP Convention 2008.

Named for the first executive director of 
CASP, this special recognition was established 
in 1980, and is awarded for distinguished ser-
vice to CASP and the profession of school psy-
chology in California.  Only one award is given 
each year; in some years, it is not given it all. 
It is presented to recognize exemplary service, 
long-term contributions to school psychology 
in a variety of settings, and an influence which 
extends throughout California and beyond.

Dr. Judith McBride definitely meets these 
criteria. She began her career in Milwaukee, 

she is described as a guiding force in the re-
organization of her school’s special education 
team. At her school, she tends team meetings 
and problem solves with staff.   She has formed 
Lunch Bunch groups with primary and upper 
grade students, and holds weekly meetings 
to discuss problem-solving, friendship skills 
and study skills. Christine also utilizes com-
munity resources to serve her assigned school 
community. She makes sure that parents and 
teachers are part of the solutions that are 
developed to manage student problems.

Christine serves as a mentor to other school 
psychologists, and is actively involved in the 
Orange County affiliate; she served as the 
leader of OCASP and has helped to revital-
ize that affiliate. She has expanded OCASP to 
include student representatives from several 
school psychology graduate programs. Chris-
tine strives to equip local school psycholo-
gists with the latest knowledge. She currently 
serves on the CASP Board as Region IX rep-
resentative.

Described as an integral member of her 
school’s educational team who is “loved by 
the children,” Christine has a joyful, no-non-
sense attitude that has allowed her to thrive as 
an outstanding school psychologist. She was 
nominated by several colleagues, her district’s 
Director of Pupil Services, and representatives 
of OCASP.

Congratulations to all of our outstanding 
school psychologists!  

where she implemented a system-wide vio-
lence reeducation program.  While in Milwau-
kee, Dr. McBride transformed the role of the 
school psychologist to that of a school-wide 
prevention/intervention generalist. She spent 
her time in classrooms doing primary preven-
tion, consulting with teachers and administra-
tors, developing collaborative relationships 
between home and school, running therapy 
groups and adding other new and different 
tasks to her role.

A visit to the west convinced her and her fam-
ily to stay. She joined the staff of the Long 
Beach Unified School District in 1990, and 
later became the district’s lead psychologist. 
In this position, she continued to expand the 
role of school psychologists and added to 
the interventions and resources available to 
students at risk. She collaborated with other 
departments from the Long Beach Unified 
School District to establish a summer inter-
vention program for minority students with 

continued on page 13

President-elect Doug Siembieda and Goff 
winner Judith McBride.
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Here are some of their stories:

dr. pamela Lynch,  
honored by Cindy perales-Glatze

I remember walking into my first day as a 
new school psychologist in Livermore and 
meeting my mentor, Dr. Pamela Lynch. Like 
many other people whose lives she has 
touched, meeting her changed mine. In 
addition to a warm smile which one can hear 
exuding in her voice, she radiates undeniable 
respect and faith in each individual person’s 
competence, resources, and self- knowledge. 
She is a true egalitarian as she reminds me to 
call her, ’Pamela’, instead of ‘Doctor’ as if she 
thought the title implied any social superiority 
in a person. It is also her sense of humor 
which has helped me feel comfortable at a 
time when my learning curve is very high. 
Dr. Lynch came to our first staff meeting 
wearing a cap with a mini propeller on top. I, 
along with the other psychologists, laughed 
so hard. I was told that she came to another 
staff meeting the previous year wearing a 
wet suit complete with flippers.

She has taught me by example, demonstration, 
and storytelling. Her every word, every 
action, every intervention looks so smooth, 
so eloquent, so natural, yet so effective. Dr. 
Lynch has patiently walked me and talked 
me through cases which have worried and 
consumed me, packets of paperwork, and 
getting my laptop to do what it is supposed 
to do. All of this, and she takes the time to 
care about my family, my health, and my 
weekends. 

Now I am doing what any mentor would 
want an enthusiastic student to do: I am 
developing my own style. I am taking her 
wisdom and knowledge and applying it to 
what I do, and that is to keep the experience 
fully human and respectful. Thank you, 
Pamela.

terrence Vanderweg,  
honored by toni kay: 

My mentor was Terrence Vanderweg from 
Desert Mountain Selpa in Apple Valley. This 
psychologist has more years experience 
than I was ever allowed to know about. Mr. 
Vanderweg marches to the beat of his 
own drum. His resemblance to an old-time 
1960s hippie is unmistakable. But don’t let 

Mentors Honored at Convention

that pony tail fool you. Inside that hippie 
exterior was one TOUGH MENTOR. His 
reputation as the toughest professor at 
Azusa Pacific University was legendary.  As 
I narrowed down the list of possible site 
mentors who agreed to take me on for my  
internship, I knew that I wanted to 
have it with the toughest psychologist 
out there – someone who has been 
around long enough to understand the 
politics, someone who knows how to cut   
through red tape, and someone who 
could give me merciless critiques of 
my written reports.  And merciless he 
was! No report I produced had less than 7 
pounds of red ink dotting the pages. But 
I quickly learned that after conducting 
assessments and attending meetings in   
the far reaches of Trona, Needles, or Big 
Bear, that if I signed my name to a report, 
that report needed to cogently address each 
and every point assessed and it needed to 
stand up solidly in the event of a due process 
hearing.

My internship wasn’t always true grit.  We had 
great rides in his Jeep to the far reaches of the 
county, talking without any interruptions on 
some of the most fascinating and rare cases 
I had the privilege of experiencing under his 
tutelage. We had wonderful meals from the 
Trona gas station and enjoyed walking uphill, 
and slipping on snow and ice in Big Bear.

But in spite of the long months without 
pay, save a small mileage stipend from 
the county, the experience I had with 
Mr. Vanderweg was priceless. No matter 
how busy he was he always made time 
for my questions. He never hesitated to 
provide me with detailed, thoughtful   
answers.  If I drove him crazy with questions, 
he just stoically and patiently pointed me to 
the reference books to find my answers. And 
surprisingly, by the time the end of June rolled 
around, I really wasn’t ready to leave. I loved 
coming into work each day and experiencing 
just one more rare or unusual case.

I count myself extremely fortune to have 
interned in a county SELPA office. In addition 
to working on some of the most rare and 
fascinating cases, I was also blessed to 
have had a caring, patient and extremely 
knowledgeable mentor. And on top of all 
that, I made friends and colleagues for life. 
Greg Jennings Ph.D., honored by Cynthia 
Velasquez Bogert:

I would like to honor Dr. Greg Jennings and 
acknowledge his contributions to the field 
of school psychology, leadership and for 
creating the great passion I have for bilingual 
assessment. Dr. Jennings, You are a resilient 
factor for me. You are a professor of the 
highest caliber with a genuine heart. Thank 
you so much. 

 

For the past three years, CASP has honored mentors for their inspiration and devotion to new school psychologists 

and the profession. At the convention held in March, seven mentors were honored by those they had mentored. 

President-Elect Doug Siembieda and Past President Irene Elliott with CASP mentors  
and their mentees. 
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award Winners take to the  
Stage at CaSp Convention 2008

CASP takes the 
opportunity of the 
annual convention to 
award practitioners, 
students, legislators 
and others involved 
in the education of 
all children for their 
accomplishments. 
Here are the awards 
that were presented 
at either the general 
sessions, Awards 
Luncheon, or both:

CASP’s President’s Award was given to the 
Association of California School Administra-
tors for its ongoing collaborative efforts to 
engage pupil services in its outreach efforts 
including the ACSA-CASP Partnership for 
(RtI) response to intervention statewide train-
ing initiative. Larry Teshara, an ACSA board 
member, accepted the award on behalf of the 
association.

State Senator Darrell Steinberg was CASP’s 
successful nominee for the National Associa-
tion of School Psychologists’ Special Friend of 
Children Award. NASP agreed that the Sacra-
mento-based legislator who was instrumental 
in the success of the 2004 Prop 63 statewide 
mental health initiative and other education 

bills deserved the 
award, which will 
be presented to 
the senator by 
the CASP Board 
of Directors in 
May. 

Since 1983, 
school psycholo-
gist Scott Lind-
strom has been a 
dedicated state-
wide children’s 

advocate. This is among the reasons CASP 
nominated him for a NASP Government and 
Professional Relations Certificate of Apprecia-
tion. His work as a technical consultant and 
lead grant writer on the California’s Early 
Mental Health Initiative (EMHI) has aided at 
risk children in receiving vital support services. 
Additionally, his role as one of the founders 
of Time for Kids, Inc. has been vital in keep-
ing the EMHI program, funded at a significant 
level. This is remarkable at a time when many 
of the state’s 
mental health 
programs have 
been elimi-
nated or dras-
tically reduced. 
Mr. Lindstrom 
has worked for 
the Chico Uni-
fied School Dis-
trict since 1987.

CASP nomi-
nated Mary Ann 
Seng, a school 
psychologist for 
the Long Beach Unified School District, as the 
NASP School Psychologist of the Year. She 
speaks fluent Khmer, has written a Khmer lan-
guage dominance test and regularly provides 
bilingual consultation to her colleagues. She 
is actively involved in assessment, counseling, 
crisis intervention, home visits and case man-
agement of extremely challenging cases. Ms. 
Seng has developed close relationships with 
her families, and is often the only person out-
side of the family that her parents will trust.  
She has developed a role as a Liaison between 
LBUSD and other community agencies, such 
as the Department of Mental Health, Depart-
ment of Child and Family Services and LB 
Police Department, and is actively involved in 
supporting her families. 

disabilities. She demonstrated a continuing 
commitment to eliminating assessments that 
are biased against racial and language minor-
ity youth. She also successfully sought to 
recruit a diverse and highly qualified group of 
school psychologists, to match the makeup of 
her district. She retired from Long Beach Uni-
fied in 1999, and has since devoted much of 
her resulting “free” time to supporting school 
psychology students and interns.

Dr. McBride joined the staff of California State 
University, Long Beach in 1992, and has con-
tinued her role as trainer and visionary. She 
infuses all of her instruction with a perspective 
toward education that values all children, their 
differences and their inherent diversity. She 
has been instrumental in urging school psy-
chologists throughout California to shift away 
from the role of test-oriented practitioners. 
Her students have described her as a “talented 
communicator” who gives students “the gift 
of clarity and understanding.”  She is “posi-
tive, child-centered and able to reframe nega-
tive situation into opportunities for growth 
and learning.”  She has an impressive depth 
and breadth of understanding in the areas of 
counseling theory and practice, collaborative 
consultation, assessment, and research.

An active member of the Greater Long Beach 
Association of School Psychologists, CASP 
and NASP; Dr. McBride presents widely on 
anger management and violence prevention, 
and is a strong advocate for active interven-
tion programs. Her “Think First” presenta-
tions have been eagerly attended, as have her 
presentations on the video-based revision of 
the elementary program, called “Anger Cop-
ing.” Both of these programs have had an 
extremely positive impact in countless districts 
upon the lives of children and those who work 
with them. She is an asset to children, edu-
cational professionals and the profession of 
school psychology.

Dr. McBride’s colleagues described her as 
inspiring generations of graduate students 
and professionals to attain the highest 
standards of practice in school psychology 
through child advocacy, collaborative and 
professional relationships and courageous 
integrity in the face of constant change. She 
is extremely well known in the greater Long 
Beach and Los Angeles areas; however her 
influence has been felt throughout California 
and the United States. Dr. McBride has had a 
profound impact on children and the field of 
school psychology. 

McBride
continued from page 12

continued on page 15

CASP Legislative Advocate Jeff Frost, left, 
presents Larry Teshara, an ACSA board 
member, with the CASP Presidents Award.

California Assemblyman 
Darrell Steinberg

Past President Irene Elliott presents NASP 
GPR nominee award to Scott Lindstrom.

Past President Irene 
Elliott and NASP School 
Psychologist of the Year 
nominee Mary Ann Seng.

Jennifer H. Selke, Ph.D., 
of UC Berkeley, and Brent 
Duncan with the NASP 
Lifetime Achievement 
Award nomination for  
Dr. Nadine Lambert.
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Five Win CLd Scholarships
Five students were awarded the California School 
Psychology Foundation’s Cultural and Linguis-
tic Diversity Scholarships at CASP Convention 
2008.

Cyndi Hsiao and Kimberly deDeaux of Loyola 
Marymount University, Lalita Paranatantiri of 
Chapman University, Anny Wu of California 
State University, Sacramento, and Pauline Fong 
of California State University, Los Angeles each 
received a $1,000 scholarship.

Cultural and Linguistic Diversity Chair Alnita 
Dunn said that she was thrilled with all the appli-
cants. “What wonderful people are entering our 
profession,” she said to those attending the CLD 
Networking Breakfast at the convention.

Students in their second year at an accredited school psychology program who are members 
of a minority group can apply for the $1,000 scholarship. It is renewable for up to three years. 
Applications are on the CASP web site atwww.casponline.org Deadline is December 9.

Congratulations to the CLd scholarship winners.  

Givens Brings Hope, Compassion  
for Sons Who Need Guidance

“Let me tell you what it’s like to be the father of a murderer.”

Michael Givens, featured speaker at the CASP Cultural and 
Linguistic Diversity Breakfast at Convention 2008, said that 
because he has been speaking out about the fact that his son 
murdered someone, his family won’t speak to him. His son, who 
had confessed to the murder, won’t either. He’s even received 
death threats.

But there has been some good from his need to share his story. 
Fathers Saving Sons, a nonprofit group designed to mentor boys 
and young men who could be on the path to prison – or worse 
– was the brainchild of Mr. Givens. He now travels around the 
state and country, telling his story to inspire parents and com-
munity leaders of the need to pay attention to today’s youth.

He knows he made many mistakes while his son, Jermaine, was growing up. “I don’t have a halo 
over my head,” he said. “I knew where he was going.”

It used to be that neighbors looked out for the kids in the neighborhood. But even then it usually 
took one person to make a difference in the lives of youth headed for a life of gangs, drugs and, 
eventually, prison. That is why mentoring is so important. These children and teens need role 
models, someone to show them how they can be successful in life, he said.

School administrators offered help for his son. But part of the family resisted, thinking that Jer-
maine didn’t need any extra help. Mr. Givens said society needs another way to get to an at-risk 
kid, especially if the parents are not paying attention.

“We’re building prisons today for the kids in elementary schools now,” Mr. Givens said.

 Mr. Givens has won support of mayors in Oakland, Richmond and San Francisco and is slowly 
gaining support for his program. Many people at the early morning breakfast told him of the 
need to get his message out to many communities, and told their own stories of relatives and 
friends who should have heeded his words.

“I couldn’t save my son, but I want to save yours, or somebody else’s,” he said.

Mr. Givens and Fathers Saving Sons can be reached at fathersavingsons@yahoo.com. 

Henkin Scholarship Sends 
Two to Convention

First-year school 
psychologist Kenya 
Brown and gradu-
ate student Lalita 
Paranatantiri were 
the recipients of 
the 2008 Paul 
Henkin Conven-
tion Scholarships.

The legacy schol-
arship is awarded 
annually to one 
student and one 
first-year school 
psychologist to 
attend the annual 
convention. Paul Henkin, a Los Angeles school 
psychologist, left the scholarship funding to 
promote continuing education.

Ms. Brown, who is a school psychologist for the 
Stockton Unified School District, is a graduate 
of California State University East Bay. In her 
essay written for the scholarship application, 
Ms. Brown cited her multiple roles, including 
consultation, assessment, advocacy, interven-
tion, referral, report writing and many others. 

Ms. Paranatantiri is a student at Chapman Uni-
versity in Walnut Creek. She plans to promote 
tolerance and provide a platform for equality 
as a school psychologist.

CASP awards a Paul Henkin scholarship before 
every convention to one graduate student and 
one first-year school psychologist. The award 
pays for nearly all convention costs, including 
lodging and transportation. Applications are 
open to qualifying CASP members only and 
are available on the web site at www.caspon-
line.org.  

Dr. Nadine Lambert, for whom the CASP Out-
standing School Psychologist Awards are now 
named, was nominated posthumously by the 
state association for NASP’s Lifetime Achieve-
ment Award. Dr. Lambert is considered one 
of the “founding mothers” of school psychol-
ogy. In 1964, she founded the first doctoral 
program in school psychology – a program 
that is now in its 42nd year – at University of 
California at Berkeley. Jennifer H. Selke, Ph.D., 
of UC Berkeley, accepted Dr. Lambert’s award 
on behalf of the professor’s family.

CASP also presented plaques to the conven-
tion sponsors and supporters: MHS, Inc., lead 
corporate sponsor; The Psychological Corp. and 
Pearson, Inc., corporate supporters; an work-
shop sponsors PAR Inc., and Future Horizons.

award Winners
continued from page 14

Cultural and Linguistic Diversity Scholarship 
winners with CLD Chair Alnita Dunn.

Michael Givens, founder  
of Fathers Saving Sons.

Graduate student Lalita 
Paranatantiri and first-
year school psychologist 
Kenya Brown, winners of 
the Paul Henkin Award.
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By Sherry Fritts, ed.d. 
CASP Region III Representative

It has been my experience that often school 
psychologists are unfamiliar with the services 
that the California Diagnostic Centers pro-
vide to the local education agencies.  The 
purpose of this article is to provide you with 
information about the Diagnostic Centers 
and to encourage school psychologists and 
special educators to contact your area Diag-
nostic Center administrator to collaboratively 
discuss any situation or specific questions that 
you may have when contemplating making an 
assessment referral or accessing professional 
development services.

Serving California’s Schools, Stu-
dents, and their Families
The Diagnostic Centers provide high-quality 
services to special education students, their 
families and school districts. Authorized by 
the California legislature in 1944 and estab-
lished regionally, the three centers are located 
in Los Angeles, Fresno, and Fremont. Ser-
vices include: comprehensive, state of the 
art assessment and educational planning ser-
vices; technical assistance and consultation in 
program and instructional design; and profes-
sional development opportunities for educa-
tors and families. Services are provided at no 
charge.

diagnostic Centers’ Mission 
Statement:  
Unique to California, the Diagnostic Centers 
are the California Department of Education’s 
primary provider of direct services and assis-
tance to California school districts and their 
special education students. They provide 
comprehensive assessments, research-based 
interventions, quality professional develop-
ment, and a continuum of technical assis-
tance. Their goal is to improve educational 
outcomes for special education students 
with complex needs and to foster collabora-
tion among educators and families.

assessment Services:
The Diagnostic Centers provide individual-
ized assessment and educational planning 
services for California’s most difficult to ser-
vice special education students.  

•  Assessments are designed to meet the 
individual needs of each student and the 
diagnostic questions posed by the district. 
Assessments are completed at the Diag-
nostic Center and/or the school site.  

•  Assessments are provided by expert teams 
of diagnostic professionals, including edu-

cational specialists, speech and language 
specialists, psychologists, pediatricians, 
and other specialists.

•  Following the completion of an assess-
ment: 

•  A comprehensive report detailing the 
findings and recommendations including 
research-based strategies and interven-
tions is provided 

•  0A collaborative family/district conference 
is held

Referral process:
Referrals for assessment services must be 
made by the student’s school district, county 
office of education, or SELPA. The protocol 
is as follows:

•  Application (District Initiated)

•  Admission Committee Review (Accepted 
or Denied)

•  Assessment Conducted (Designed to 
address diagnostic questions)

•  Parent/District Conference and Report

eligible Students:
Eligible students are California residents 
between the ages of 3 and 22 who:

•  Receive public special education services

•  Are not progressing despite local school 
efforts

•  Demonstrate a complex learning and/or 
behavioral profile

•  Require assessment beyond the district’s 
capabilities to define educational needs 
(all available local and public resources 
have been exhausted)

•  Would not be more appropriately assessed 
by other agencies (e.g., mental health/psy-
chiatric, medical, occupational/physical 
therapy)

professional development Ser-
vices:
The Diagnostic Centers are recognized as 
leaders in professional development.  Present-
ers are practitioners who offer up-to-date, 
research-based information and practical 
strategies. Services are available for educa-
tors and families in a variety of formats:

•  Local, state and national workshops: 
In response to state and local needs one 
day trainings on education-related top-
ics are offered. Annually, each Diagnostic 

Center disseminates a syllabus describing 
professional development training oppor-
tunities.

•  Web-based trainings:  Selected train-
ings and discussion forums are offered 
to those who have Internet access. Top-
ics of current interest to special educators 
are highlighted as well as links to recom-
mended websites. Educators and families 
are able to download materials, resources 
and a host of documents and resources to 
improve outcomes for students.

•  Consultation:  School, district and SELPA 
teams are invited to consult with the Diag-
nostic Center specialists. Individual stu-
dent consultation, program development, 
resource and technical assistance is avail-
able by telephone, email, on-site or video-
conferencing.

Comprehensive training and technical 
assistance projects: In-depth content train-
ing and multiple levels of support including 
demonstration teaching and on-site consul-
tation individually designed to meet specific 
LEA or SELPA needs are available. Projects are 
typically multiple service days interspersed 
over a period of time. 

Examples of staff development opportuni-
ties recently co-sponsored by the Diagnostic 
Center, Central California (DCC) included a 
Community Autism Partnership conference 
with Fred Volkmar, M.D., a workshop by  
Dr. Kevin Feldman  on improving literacy in 
grades 4-10.  A “training the trainer” work-
shop on student participation in statewide 
assessment and guidelines for IEP team deci-
sion-making was also recently held.

autism Forum 2007-2008 
Each Diagnostic Center has the ability to cre-
ate some of its own programs. The Autism 
Forum of Central California, developed by the 
Central California staff, was designed to pro-
vide a venue for distributing and discussing 
recent decisions from the California Depart-
ment of Education as well as to provide an 
opportunity for specialists in the field to 
share and learn from one another. The forum 
also provides an opportunity to discuss meth-
odologies and service delivery models and 
to facilitate a foundation for understanding 
variable district philosophies. District admin-
istrators selected approximately 100 special-
ists, including special education teachers, 
psychologists, speech therapists, and admin-
istrators, to participate in the forum.

At the first meeting held last fall, partici-
pants shared demographic information from 
their districts, and collaboratively established 

California diagnostic Centers

continued on page 17
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future priorities for Autism Forum meet-
ings. Top priorities for collaborative discus-
sion involve current research methodologies, 
strategies, social skills development, transi-
tion, assessment, and data collection. Pre-
sentations at the second cadre meeting, held 
in January, involved “Evaluating Research” by 
Dr. Susan Clare and “Review of a Mega Study 
on Social Skills Training” by Bev Long. Par-
ticipants brainstormed ideas for an Autism 
Forum component to the Diagnostic Cen-
ter Central’s web site. The focus of the next 
meeting was to be on the area of social skill 
development in students with Asperger Syn-
drome.

Each Diagnostic Center offers a detailed 
information packet describing its services. 
For more information or to discuss the possi-
bility of a specific referral, please contact the 
Diagnostic Center within your service deliv-
ery area:

•  Diagnostic Center Central California, 1818 
West Ashlan Avenue, Fresno, CA  93705 
(559.243.4047 and www.dcc-cde.ca.gov/) 

•  Diagnostic Center Northern California, 
39100 Gallaudet Drive, Fremont, CA  
94538 (510.794.2500 and www.dcn-cde.
ca.gov/ )

•  Diagnostic Center Southern California, 
4339 State University Avenue, Los Ange-
les, CA  90032 (323.222.8090 and www.
dcc-cde.ca.gov/)

Sherry Fritts, Ed.D., is the CASP Region III rep-
resentative and an assistant director at the 
Diagnostic Center, Central California.  

recess. The shirts have the school logo on 
the front, along with the phrase “Expect 
Respect.” On the back, they say “Cornerstone 
Leader.” The school also purchased supplies to 
make picture I.D. cards for each Cornerstone 
Leader and  clip boards/markers for the 
Junior Yard Duties to carry out on the yard. 
Reward tickets were printed for the Junior 
Yard Duties give out to students who are 
exhibiting appropriate behaviors at recess. 
Gift prizes, such as gift cards to book stores, 
ice cream stores, video stores,  are raffled off 
weekly to the ticket winners.

“The students and administrator note that 
there has been a decrease in the number 
of discipline problems at recess this year,” 
Hilton said. “The students feel the climate on 
the playground has improved as well.”

Other recent programs and items funded 
by the CSP Foundation Mini-Grants include 
a predator awareness task force, a science 
camp program, and a parent training 
program for ADHD.

Mini-Grants are awarded year round. To 
apply go to www.casponline.org and click 
on CSP Fou www.casponndation. 

Centers

UCSB Researchers Win Goodman Award

Junior Yard duty  
to Science Camp

School psychologists have a way to fund 
special projects at their schools by applying 
for the California School Psychology 
Foundation’s Mini-Grant Program.

Connie Hilton, a school psychologist with 
the Oak Ridge Elementary School in the Oak 
Grove School District, knows the advantages 
of this program. She was successful with two 
recent mini-grant applications.

With one of the $500 grants, her school 
purchased two Alphasmart computer 
keyboards for the SDC classes to share. The 
students use the Alphasmarts to do their 
District Writing Prompts and take them 
to their mainstreamed classes for Writer’s 
Workshop on a daily basis. The teacher 
connects it to a printer or computer via a 
cable and prints it out. 

The students are very excited to use these 
and it has increased their willingness to write 
and increased the amount they write. “They 
are so excited to see their finished, printed 
work when it is hung up!” Ms. Hilton said.

She was also successful with a grant that 
help to fund a Cornerstone Junior Yard 
Duty program. T-shirts were purchased for 
the Cornerstone Leaders for use at morning 

School Psychologists Help with Mini-Grants

At team of researchers from the 
University of California at Santa 
Barbara and from the University 
of Texas at Austin were winners of 
the Michael Goodman Memorial 
Research Award, presented at 
CASP Convention 2008.

Dr. Jill Sharkey and Diane Tanigawa, 
from UCSB, and Janay Sander and 
Roger Olivarri, from the University 
of Texas, won for their paper 
entitled, “An Innovative Model to 
Enhance Response to Adolescent 
Delinquency.” 

The competition is open to CASP 
members who submit papers and 
posters for consideration at the 
convention. Winner receive a $500 

stipend for their research. Application instructions are included in the CASP Convention 2009 
Call for Presentations. 

continued from page 16

Research Chair Brian Leung with Goodman Award 
winners Diane Tanigawa and Dr. Jill Sharkey of UCSB.
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Consider the Whole Child When  
“Leaving No Child Behind”
By Stephen e. Brock

Data from a variety of sources confirm that 
today’s urban public school students achieve at 
levels significantly below that of their national 
peers in both reading and math. Among the 
many efforts to address this achievement gap, 
one of the most prominent is the federal No 
Child Left Behind (NCLB) Act of 2001. The Act’s 
four pillars are: (a) increased accountability for 
educational outcomes, (b) greater state and 
local control, (c) the use of proven instructional 
methods, and (d) increased parental choice. 
While no one would argue against the law’s 
intent to ensure that all children progress 
academically, it is absolutely essential that we 
do more than focus on academic instruction 
and achievement test scores. If we are to make 
certain that no child is left behind, we must 
consider the whole child, including his or her 
mental health.

Recently, attention has been drawn to the 
issue of posttraumatic stress disorder (PTSD) 
among urban children and youth. This issue 
provides but one example of the importance 
of addressing students’ mental health needs 
when ensuring that no child is left behind, 
particularly within high risk populations. PTSD 
is a serious anxiety disorder that can develop 
after “exposure” (i.e., experiencing, witnessing, 
or learning about) to a “traumatic event” (e.g., 
actual or threatened death or serious injury, 
or other threats to ones physical integrity). 
Primary symptoms include persistently re-
experiencing the trauma, avoiding reminders 
of the traumatic event and numbing of general 
responsiveness, and becoming overly alert.

Estimates are that just over 25% of children 
and adolescents in the general population will 
be exposed to a traumatic event at some point 
in their lives and, that of this number, six to 
ten percent will develop PTSD. However, up 
to 80% of urban youth may be exposed to a 
traumatic stressor, and up to 30% will develop 
PTSD! Serious mental health challenges like 
PTSD have a significant negative effect on 
academic achievement and many other areas 
of daily functioning, including behavior and 
inter-personal relationships. This high rate of 
PTSD among urban youth may help to explain 
the lower academic achievement observed 
among these young people (relative to the 
general population).

The good news here is that there are well-
established treatments, generally classified as 
cognitive-behavioral therapies that have been 

proven to effectively treat PTSD. Unfortunately, 
far too many youth with PTSD and other 
serious mental health problems go untreated. 
Availability of services is grossly inadequate 
and social stigma is still associated with mental 
illness. The U.S. Surgeon General has estimated 
that while one in five children and adolescents 
will suffer from a mental health challenge, only 
30% will receive treatment. Emphasizing this 
point is a survey authorized by the New York City 
Board of Education, which reported that only 
about one-third of their school children with 
PTSD following the 9/11 attacks sought any 
treatment. Similarly the widespread, lingering 
effects of Hurricane Katrina on children (and 
adults) and their inability to get care have 
been well-documented. Consequently, it is not 
surprising that school personnel in impacted 
areas continue to report significant increases 
in academic and behavior challenges among 
the students they serve. 

Clearly, the challenges we face as we strive 
to prevent struggling children from being 
“left behind” goes beyond finding the best 
reading and math curriculums. We must first 
ensure that they are available for learning by 
assertively addressing their mental health 
needs. For many, we will be most successful 
if we do so within the school environment. 
Schools are accessible and familiar to children 
and their parents, which is especially important 
for high risk populations and encouraging 
parental involvement. Moreover, services 
provided by school-based mental health 
professionals are cost effective, prevention-
oriented, and appropriately linked to learning 
and the educational process. 

Recognition of the need to increase schools’ 
capacity to address these issues is growing. 
While NCLB currently does not emphasize 
mental health, Congress is considering a number 
of bills as a part of NCLB reauthorization that 
would expand such school-based services. 
In California, the Mental Health Services 
Oversight and Accountability Commission is 
currently taking comments on how to allocate 
funding set aside for both expanded mental 
health services in the schools and to improve 
collaboration with community providers. These 
are important steps toward addressing the 
large numbers of youth with serious mental 
health challenges and as such deserve our 
support. 

Funding is not the only issue in states like 
California where in some school districts the 

practice of school mental health services will 
need to be modified in order to be optimally 
effective. All too often highly trained school-
based mental health professionals find their 
roles restricted. For example, the current 
California school psychology credential 
authorizes the following broad range of 
mental health services: (a) providing services 
that enhance academic performance; (b) 
designing strategies and programs to address 
problems of adjustment; (c) consulting with 
other educators and parents on issues of social 
development and behavioral and academic 
difficulties; (d) conducting psycho-educational 
assessments for purposes of identifying special 
needs; (e) providing psychological counseling 
for individuals, groups, and families; and (f) 
coordinating intervention strategies for the 
management of individual and school-wide 
crises. Unfortunately, however, in some cases 
school psychologists find themselves limited to 
testing students for special education program 
eligibility, making it challenging to provide the 
other essential services that for many students 
might be the only mental health support 
available. 

The achievement gap between urban youth 
and their peers in the general population has 
many causes. However, it is likely accounted 
for, at least in part, by the fact that urban 
youth exposed to regular violence or trauma 
are more likely to have serious mental health 
problems like PTSD that impede academic 
functioning and achievement. Failure on our 
part to address mental health as a part of 
education will sentence many at-risk youth to 
failure in school and potentially in life. If we 
truly want to ensure that no child is left behind 
we must ensure that all children have access 
to adequate school mental health services 
that focus on prevention, engage families, and 
support learning. Doing so will require not 
only increased funding, but will also require 
some school districts to recognize their school-
based mental health professionals as able to do 
much more than what has been traditionally 
expected of them.

Stephen E. Brock, Ph.D., is a Nationally Certified 
School Psychologist and professor at California 
State University, Sacramento. The former CASP 
president is a recognized authority on children, 
trauma, and school crisis response, and co-
author of an upcoming book on PTSD titled 
Identifying, Assessing, and Treating PTSD at 
School.  
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NaSp delegate assembly Meeting Report

The annual NASP winter/spring DA 
meeting took place February 9-10, 2008, 
in conjunction with the NASP convention 
in New Orleans, Louisiana. DA meetings 
are held twice a year, once in the summer 
and again concurrent with the NASP annual 
convention. Elected delegates from all 50 
states, the District of Columbia, and Puerto 
Rico represent their constituents at these 
meetings. It is through DA meetings that I 
am able to represent California’s interests in 
governance your national school psychology 
association. Please, feel free to contact me 
[(916) 278-5919; brock@csus.edu] if you 
have any questions, suggestions, or issues 
you would like me to communicate to the 
DA. The next DA meeting will be held July 
19-20, 2008, in San Jose, California.

Western Regional Meeting
Immediately prior to the DA meeting, the 
Western Region meeting was held February 
8, 2008. At this meeting it was announced 
that Todd A. Savage (New Mexico Delegate 
and Western Region Delegate Representative) 
had relocated to the Midwest and thus 
resigned his elected positions effective at 
the conclusion of the DA meeting. Ellen 
Krumm, the newly-elected delegate from 
New Mexico, was appointed by NASP 
President Rhonda Armistead to complete 
Todd’s term as delegate and Jean Ramage 
(Hawai’i delegate) was elected to complete 
the remainder of Todd’s term as delegate 
representative. Furthermore, as Stephen 
Brock’s (California delegate) term as the other 
delegate representative from the West expires 
June 30, 2008, Don Blagg (Nevada delegate) 
was elected to this position effective July 1, 
2008. The remainder of the Western Region 
meeting was spent discussing issues raised 
at the NASP Executive Council meeting and 
that were to be discussed at the DA meeting 
over the weekend, a summary of which is 
outlined below in this DA report. The next 
Western Region Leadership meeting will be 
held September 26-28, 2008, in San Diego, 
California.

Convention 2008
This year’s convention, held February 5-
9, 2008, was a huge success, with over 
4,500 educators from across the country in 
attendance. The New Orleans convention 
was the second largest in NASP history, 
with the 2007 New York convention holding 
the record for attendance at approximately 

6,200. The theme, Resilience: Building 
Strength for Life, was addressed throughout 
the program. Convention highlights included 
the Children’s Fund Auction, the Minority 
Scholarship reception, and various NASP 
Award honorees. On a side note, the 
convention coincided with the world-famous 
Mardi Gras celebration, which provided a lot 
of fun outside of the meetings for convention 
attendees!  

The 2009 convention will be held February 
24-28 in Boston at the Marriott Copley Place; 
the theme for the Boston convention will be, 
Taking Strides to Make a Difference. Future 
convention locations and dates include 
Chicago, March 2-6, 2010; San Francisco, 
February 22-26, 2011; Philadelphia, February 
21-25, 2012; and Washington, DC, February 
18-23, 2014 (the dates and location for the 
2013 convention have yet to be determined). 
As I informed you last year, the convention for 
the next several years continues to be earlier 
than usual for a couple of reasons: a) NASP 
is able to negotiate better rates for February/
early March and, b) practitioners have 
expressed a desire for an earlier convention. 
Starting with the 2009 Boston convention a 
new hotel reservation procedure will be put 
into place. To access the convention hotel 
block of rooms, you will first be required 
to register for the NASP convention; once 
you have registered for the convention, 
you will then find a link to housing. This 
new procedure is designed to address hotel 
room booking and attrition issues that have 
inconvenienced convention attendees and 
put NASP at risk of incurring penalty fees for 
unused rooms.

delegate assembly Meeting 
Highlights
The Model Licensure Act. Kathy Pluymert 
(Program Manager, Professional Standards), 
Jennifer Kitson (Program Manager, Advocacy), 
and Rhonda Armistead (President, NASP) 
presented an update on the APA Draft Model 
Licensure Act (MLA). To this point, over 900 
hours have been spent by NASP leadership 
in responding to, and working to maintain, 
the exemption for specialist level individuals 
to maintain the title school psychologist. 
During the fall 2007 public comment period 
related to the proposed changes to the MLA, 
over 10,600 letters were sent to APA from 
NASP members and partner organizations 
– including CASP – expressing concern about 

the removal of the exemption for school 
psychologists. States must be vigilant about 
changes to credentialing at many levels. 
For example, even though the MLA has 
yet to be modified, two states (Wyoming 
and California) have already had to address 
attempts to redefine who it is that provides 
psychological services in schools. 

NASP continues to monitor the public 
response to the MLA. It is pursuing legal 
opinions regarding possible restraint of 
trade; and is providing training and support 
to leaders, members, and states surrounding 
issues of certification/licensure and 
responding proactively to potential changes 
in policy. NASP is working to gather support 
from other stakeholder groups at state 
and local levels to continue to advocate for 
the maintenance of the exemption, and to 
develop a clear plan of action for addressing 
potential credentialing requirement changes. 
Numerous resources, including the NASP 
Advocacy Roadmap, are available at the 
NASP website and NASP leadership expertise 
around advocacy and the MLA are available 
to states in dealing with threats to the title 
and practice of school psychology.  

election results. Newly-elected NASP 
leaders were recognized. Among these 
individuals were NASP President-elect Patty 
Harrison (Alabama), and Secretary Jennifer 
Kitson (Kansas). Their terms begin July 1, 
2008. Among the recently elected delegates 
recognized were Ellen Krumm (New Mexico), 
Shelley Oswood (Montana), Michelle Malvey 
(Colorado), and Joe Palladino (Wyoming).

dues increase. The only action item on the 
agenda was the proposal for an increase of 
$15.00 to general membership dues for the 
2009-2011 dues cycle, which was passed on 
a vote of 32-15. (NASP revisits membership 
dues every three years). Attached to this 
motion was a request that effectiveness of 
retaining transitional year dues in retaining 
individuals in this membership category as 
full members be evaluated.

position papers. Several revised position 
paper revisions were discussed as a part of 
NASP’s effort to reduce the overall number 
of position papers by blending overlapping 
statements into a single, replacement position 
paper. The specific proposals presented and 
reviewed were as follows:

By Stephen e. Brock, ph.d., NCSp
California Delegate to the NASP Delegate Assembly

continued on page 20
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•  School Mental Health Services for Children 
and Youth (Matthew Burns, Chair)

•  Comprehensive Pupil Services (Matthew 
Burns, Chair)

•  Appropriate Behavioral and Emotional 
Supports to Meet the Needs of All Students 
(Pamela Fenning, Chair)

•  Appropriate Academic Supports to Meet 
the Needs of All Students (Pamela Fenning, 
Chair)

•  Early Childhood Assessment (Amanda 
Vanderheyden, Chair)

•  Early Intervention Care and Education 
(Amanda Vanderheyden, Chair)

NaSp membership. Alex Thomas and 
Wendy Finn provided a membership update 
and as of February 2008, NASP membership 
reached 25,114, an all-time high. The goal 

is to surpass the 26,000-member mark 
sometime in 2008-2009. 

Legislation. Stacy Skalski (Director of 
Public Policy) and Barry Barbarasch (Chair, 
Government and Professional Relations) 
presented a federal legislative review that 
included information about current legislative 
actions, grant opportunities, and upcoming 
legislative initiatives. You can learn more 
about these legislative issues at the NASP 
website. Additionally, I encourage you to 
use the NASP Advocacy Action Center to be 
part of the One-Minute Solution and play an 
active role in influencing legislation relevant 
to our profession.

Minority Scholarship program. Several 
organizations and state associations continue 
to contribute to the scholarship fund. To 
date, 28 scholarships at $5,000 a piece have 
been granted; 21 recipients have completed 
their training programs.

Summer Institutes. This year’s NASP/AHI 
Summer Institutes will be held July 21-23, 
2008, in Atlantic City at the Sheraton Hotel 
and July 28-30, 2008, in Las Vegas at Ballys 
Hotel and Casino.

Children’s Fund. The Children’s Fund report 
included recognition of Janet Friedman 
(New Jersey delegate) and Shelley Oswood 
(Montana delegate) as newly-elected Board 
Trustees.

e-Communities. The new NASP 
Communities web page was unveiled. To 
use this page click on the “Communities” 
button that appears on the left menu bar, 
at the bottom of the page. Then from the 
Communities page click on the topic you 
wan to view, or click “New Topic” to start a 
new discussion.

Again, feel free to contact me [(916) 278-
5919; brock@csus.edu if you have any 
questions, suggestions, or issues you would 
like me to communicate to the DA.  

Legislative Update

Almost one week before the required 
February 23, 2008, deadline for action in 
the emergency session, both houses of 
the Legislature approved a package bills 
containing more than $1 billion in budget 
reductions in the 2007-08 fiscal year, and 
over $1.2 billion in (non-education) savings 
in the budget year. The largest reductions 
were in public (K-14) education and Medi-
Cal. Interestingly, some of the speeches 
given on the floors of the two houses came 
from Republican members who argued not 
to reduce Medi-Cal payments because they 
would have a devastating effect on rural 
areas that would result in closure of programs 
and hospitals and force patients to utilize 
emergency care. In response, Democratic 
members pointed out that these reductions 
would only get worse in the 2008-09 fiscal 
year if revenues were not added to starve off 
even deeper cuts.  

The most positive component of the budget 
reductions is that the education spending 
reductions avoid cuts at the local school 
district level. Instead, all of the state’s 
education “savings” is realized through the 
capture of $507 million in Proposition 98 
current- and prior-year savings and reversions, 
and through the use of $409 million in Public 

Transportation Account (PTA) dollars to fund 
home-to-school transportation. Furthermore, 
the action to “swap” PTA funds for state 
general fund dollars as a source of funding 
for school transportation was done in such a 
manner as to avoid reducing the Proposition 
98 guarantee. As a result, the Proposition 98 
guarantee will be lowered by $507 million 
in the current year, but not by the full $916 
million in education savings realized by the 
state.

These mid-year reductions have enabled 
legislators to reduce almost one-half of 
their overall shortfall, from $16 billion down 
to $8 billion. Democratic members have 
argued that this level of reduction cannot be 
sustained and that taxes will need to be a 
part of any final solution. Republicans have 
developed a plan, which is still not public, 
that would support K-14 funding to a level 
that would not require Proposition 98 to be 
suspended.

However, it is not likely that either side will 
seriously address either significant cuts or 
taxes until the May Revision to the budget 
is unveiled in the middle of May. This new 
analysis will enable legislators to get a better 
idea of whether the financial problem is 

getting worse that was early forecast. It is not 
likely that any final budget will be completed 
until late in the summer and after the July 1st 
deadline. 

Categorical Flexibility 
Considered – put Off For Now
The Assembly Education Committee heard 
several bills aimed at granting school districts 
greater flexibility over categorical funds as a 
part of the overall budget crisis.  After a lengthy 
hearing, the committee opted to hold three 
“urgency” measures introduced to provide 
budget flexibility to schools in the budget 
year. During the hearing Chairman Mullin 
expressed general support for increased 
local spending flexibility but stated that the 
committee preferred to see these proposals 
discussed as part of the budget process, not 
as stand alone bills moving ahead of the 
budget. Therefore it is anticipated that local 
budget flexibility discussions will continue, 
but move as a part of the budget sometime 
this summer. The three bills heard were:

•  aB 1908 (Wolk) would provide fiscal 
flexibility to local education agencies 
(LEAs) by allowing discretion in spending 
restricted fund balances in a fiscal year 
when Proposition 98 is suspended. 

•  aB 2831 (Fuller) would provide districts 
additional fiscal flexibility in 2008-09 and 
2009-10, by allowing districts to transfer 
restricted fund balances from any prior 
year to their unrestricted general funds, 
with certain restrictions. 

By Jim Russell, Legislative Chair & Jeff Frost, CASP Legislative Advocate

Legislators Make Mid-Year Cuts and await May Revise

continued from page 19
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•  aB 2832 (Fuller) would reduce the mini-
mum amount of funds required to be 
deposited in a district’s restricted account 
for the ongoing and major maintenance 
of school buildings for the 2008-09 and 
2009-10 fiscal years.

Special education Bills Heard
Two special education bills, both creating 
new state mandated costs, were approved by 
the Assembly Education Committee in April. 
CASP opposed both of these bills because 
they exceed the federal IDEA requirements 
and will add greater expense to local pro-
grams. These bills were:

• aB 2783 (Plescia), would shorten the time-
line (from 60 to 30 working days) for a pupil 
who is placed in a level 12, 13 or 14 classifica-
tion in a group home or community treatment 
facility to complete their Individualized Educa-
tion Plan (IEP) and to determine eligibility.

Making the changes proposed in AB 2783, 
would require a much shorter timeline than 
CASP believes is reasonable. While CASP 
would like to see all students assessed as 
early as possible, given the current level of 
resources at the district and SELPA levels, 
shortening this timeline is simply not a realis-
tic remedy. Additionally, the language in the 
bill appears to eliminate the current grace 
period allowed for assessments during the 
summer months when schools are not in 
session and staff is not available to perform 
these assessments. If this is the case, it means 
that school districts would have to pay for 
staff to be available in the summer months 
in case a new student enters the district and 
must be assessed in the 30 day timeframe.      

• aB 1768 (Evans), would apply to a child 
with exceptional needs who currently has an 
Individual Family Service Plan (IFSP) in place, 
the bill would require that the IFSP placement 
would be the student’s stay put placement 
during the pendency of stay put proceedings.

In addition to exceeding the federal IDEA 
requirements, AB 1768 does not take into 
account the programs and services that a 
school district has available for these children, 
and instead it implies that the placement des-
ignated in the IFSP is the best placement for 
the child. For these reasons, CASP is oppos-
ing AB 1768.

autism Bill Moving through the 
Legislature
A comprehensive legislative bill package 
has been introduced to combat the rise is 
diagnoses of children with autism spectrum 

disorders (ASD). The bills were inspired by 
two reports presented to the legislature in 
2007, the first report was issued by the Cali-
fornia Legislative Blue Ribbon Commission 
on Autism which focused on legislative and 
administrative efforts to improve the appro-
priate screening, diagnosis, assessment, 
intervention, and treatment of children with 
autism. The second report was issued by the 
AB 2513 Autism Advisory Committee which 
was charged with identifying ways public and 
nonpublic schools can better serve students 
with autism and their families. The autism bill 
package includes the following bills: 

• SB 527 (Steinberg) would improve the early 
identification and intervention for young chil-
dren with ASD.

• SB 1175 (Steinberg) would expand the 
housing and independent living opportunities 
for adults with ASD.

• SB 1364 (Cedillo) would improve com-
munity awareness and outreach efforts on 
ASD by the California Department of Public 
Health.

• SB 1475 (Torlakson) would improve the 
coordination of ASD services and programs 
between regional centers and school districts 
for children from birth to five years of age.

• SB 1531 (Correa) would improve the 
training and knowledge of ASD among law 
enforcement officers.

• SB 1563 (Perata) would provide appropri-
ate and equitable coverage for ASD by private 
health plans and insurers.

• aB 2303 (Bass) would authorize the holder 
of a level 1 education specialist credential 
who is authorized to provide instruction to 
individuals with mild and moderate disabilities 
to provide instruction to pupils with autism 
until the commission adopts regulations to 
implement the recommended modifications 
regarding specialist credentials.

• aB 1872 (Coto) would require the California 
Department of Education, in conjunction with 
other state agencies, to establish the Califor-
nia Autism Spectrum Disorder Clearinghouse 
to provide evidence-based recommendations 
and practices for the education of pupils with 
autism spectrum disorders (ASD).  

Legislation allowing CaHSee  
for Special ed Students  
Re-Introduced
In 2007, the Governor vetoed SB 123 
(Romero). This bill would have called upon 
the Superintendent of Public Instruction to 
create an alternative for students with spe-

cial needs that is unable to pass the CAH-
SEE. CASP had supported this bill as the best 
alternative for special education students. 

This year two bills have been introduced to 
address this issue. Both bills have nearly iden-
tical language. They are AB 2040 (Nunez) and 
SB 1446 (Romero). The two bills would do 
two things: 1) Extend the current authoriza-
tion for students with disabilities to graduate 
utilizing the current procedures and standards 
now in law through the 2009 school year; 
and 2) Require the Superintendent of Public 
Instruction to convene an advisory panel to 
make specific recommendations “regarding 
a standardized evidence-based assessment 
for eligible pupils with disabilities.”  The advi-
sory panel would be comprised of educators 
and other professionals who have experi-
ence with special education students and 
those that have expertise in multiple forms 
of assessment. The panel shall also reflect 
the demographic and geographic diversity of 
the state.

CASP believes that giving the Superinten-
dent the opportunity to develop a specific 
assessment alternative with the help of a 
wide-ranging advisory committee is the best 
means of gaining a consensus on this issue 
and ensuring that local assessments can 
then be handled in a responsible and cost-
effective manner. Additionally, CASP feels 
that this is a reasonable and well-balanced 
approach to a very difficult problem. CASP 
strongly supports finding viable alternatives 
to the California High School Exit Exam for 
students with disabilities.  

continued from page 20
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affiliate Updates
Riverside association of School 
psychologists
The annual RASP Planning Meeting will be 
held June 6. Those interested in attending 
should contact Roger McCoy at rmccoy@
valverde.edu for time and place. Remember, 
Convention 2009, the 60th annual, will be 
held in Riverside next March.

On February 29, 2008, California Baptist 
University hosted an all day RASP presenta-
tion with Dr. Jack Naglieri. This event was 
attended by 90 practicing school psycholo-
gists, students and interns. Three PPS cre-
dential programs were represented: CBU, 
La Sierra University, and the University of La 
Verne. School psychologists from as far away 
as Baldwin Park and Lancaster attended this 
event, as well as local school psychologists. 
RASP would like to thank Dr. Naglieri for his 
time and presentation, Deanne Johnson for 
arranging Dr. Naglieri’s visit, and a big thank 
you to CBU for their graciousness in hosting 
this event.

San diego County association of 
School psychologists
Over the past three months, the SANDCASP 
Board has hosted three successful workshops 
presented by experts with national 
recognition in the areas of Neuropsychology, 
RTI and assessment. Dr. Colin Elliott presented 
the DAS-II, Dr. Peter Isquith conducted a 
workshop on Executive Functioning and Dr. 
Cecil Reynolds addressed RTI in relation to 
student motivation.  All events were well 
attended and received positive reviews.

Many SANDCASP members were in 
attendance at the CASP Convention held 

in Burlingame last month. Clarisa Gomez, 
Sweetwater school psychologist, was awarded 
with the 2008 Region VII Outstanding School 
Psychologist Award at the Presidential 
Luncheon. Family members, colleagues 
and former classmates were in attendance 
to celebrate with Clarisa.   Congratulations 
Clarisa for the incredible leadership and 
dedication you have invested into the lives of 
students, our San Diego community and the 
field of School Psychology.

The SANDCASP board would like to invite you 
to attend the following upcoming events:

•  May 1, 2008: Closing the Achievement 
GAP, Presented by Dr. Joe Fulcher, Tasha 
Woods, Kenya Bratton and Anita Rashford. 
South County Regional Education Center, 
National City, 8:00 a.m. to 3:30 p.m.

•  May 15, 2008: Social Skills Strategies for 
Autistic Learners, presented by Bobbie 
Kohrt, National University Spectrum 
Center, 4:00 p.m. to 6:00 p.m.

•  June 5, 2008: End-of-the-Year Celebration 
and Awards Ceremony. Enjoy an evening to 
celebrate a successful year and reconnect 
with colleagues from throughout the 
county and enjoy a student Dance Crew. 
The celebration will be hosted by the 
SANDCASP Board at the South Bay Fish 
and Grill, Chula Vista Marina, 3:30 p.m. to 
7:00 p.m.

Are you interested in becoming more 
involved with your local affiliate but, may not 
have time to serve on the SANDCASP Board 
of Directors? We are looking for district 
representatives who could serve as the liaison 

between your district and the board. Your 
role would simply involve communicating 
with the SANDCASP Board the needs of 
the school psychologists in your district and 
disseminating information from the board to 
your district colleagues. Our goal is to have 
a representative for each district in the San 
Diego County area. Please contact Isabel 
Lopez, SANDCASP President-Elect at lopez_
mariaisabel@yahoo.com.

For more information regarding membership, 
events, or the SANDCASP Affiliate, please 
contact us at sandcasp.board@yahoo.com.

Santa Clara County association 
of School psychologists
Have you been wondering just what the heck 
executive functioning is all about? Think of 
planning, problem-solving, and flexibility. 
These skills are expected of younger age 
students as well as older ones! (Think of 
planning for that fourth grade Mission 
Project and sequencing all the parts into a 
whole. Think of the middle school student 
who may need help on a group project 
but cannot muster up the initiative to ask.) 
Come on over to the Delis-Kaplin Executive 
Functioning System (DKEFS) workshop at 
the Santa Clara Office of Education on May 
2. Contact Karen Scharff for registration 
information at kscharff@eesd.org.

Whoo-hoo, SCCASP’s Annual Awards 
Luncheon on Friday, June 6 and welcomes 
speaker Rose DuMond! She is a former 
school psychologist and past president of 
SCCASP and CASP.  Ms. DuMond has also 
been a CASP Board member since 1995. 
Come celebrate the end of the year with your 
local affiliate! Do you know someone who 
has given exceptional expertise to the field 
of school psychology?  Please nominate that 
person for SCCASP’s Meritorious Award and 
the Michael Goodman Award. Contact Leslie 
Bacon at piperlj@earthlink.net for more 
information.

A warm welcome to recently appointed Co-
Presidents-Elect, Colleen Kong-Sawyer and 
Sarah Rodriguez. Colleen joins SCCASP from 
the San Mateo affiliate and was a recent 
Region II Representative. Sarah joins SCCASP 
as President-Elect after recently serving 
on the board as member-at-large. Are you 
looking for something different than the 
usual routine? Then volunteer for the board 
during the 2008-2009 school year. It is very 
rewarding to give back to a local affiliate who 
looks after your best interests as a school 
psychologist. 

Want to know the  
latest from your 
professional 
association?  
Go to  
www.casponline.org. 

Your source for school  
psychology information.

 www.casponline.org
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Lynne aung, paC Chairperson
Bank of America

Bay Meadows Race Course

Claudia Blodgett

California Association of School 
Psychologists

Suzanne Fisher

Shelley Cassidy

Club Cruise, Inc.

Country House Inns

Embassy Suites, Sacramento

Michelle Fourré

Future Horizons, Inc.

Hillbarn Theatre

Hiller Aviation Museum

Hilton Hotel, Irvine

Hyatt Regency Hotel, San Francisco Airport

Ice Oasis Skating and Hockey Club

Jarvis Winery

Keppler Speakers

Malibu Grand Prix

Multi Health Systems, Inc.

Napa Valley Wine Train Excursions

National Association of School Psychologists

Pacific Visuals,

Psychological Assessment Resources, Inc.

Susan Philips

Pier 309

Psychological Corporation

Riverside Association of School 
Psychologists

Read Naturally, Inc.

Riverside Publishing

Same Page Publications

Melissa Sanders

Santa Clara Convention and Visitors Bureau

Sea Horse & Friendly Acres Ranches

Margaret Sedor

Joanne Simonson

Blake and Nadine Taylor

Team Success

The Mission Inn

The Westin Hotel, Long Beach

Christine Toleson

Western Psychological Services

Yerba Buena Center for the Arts

CaSp would like to thank the following 
school districts for their participation in 
the CaSp Convention 2008 Job Faire:

Alameda Unified School District

Fenton Avenue Charter School

Fresno Unified School District

Jefferson Union High School District

Konocti Unified School District

Milpitas Unified School District

Mt Diablo Unified School District

Nevada County Superintendent of Schools

Oak Grove School District

Pajaro Valley Unified School District

Ravenswood City School District

San Diego Unified School District

San Jose Unified School District

Santa Cruz County Office of Education

Sweetwater Union High School District

Vacaville Unified School District

Alliant International University

Board of Behavioral Sciences

California Association of Marriage and 
Family Therapists

CASP - Association

CASP - Foundation 

CASP Affiliates

CASP History

Chapman University

Future Horizons

Institute of HeartMath

ISPA

Kids Inc.

Los Angeles Unified School District

Multi-Health Systems, Inc.

National Association of School 
Psychologists

Pearson Publishing 

Psychological Assessments Resources, Inc.

Read Naturally, Inc.

Riverside Publishing

Same Page Publications

The Devereux Foundation

The Psychological Corporation 

Western Psychological Services

For the Children donations
CaSp would like to thank the following for their donation to the  
For the Children live and silent auctions:

Let us help you
Take Your Career to the Next Level

�Doctorate Degree in Educational Psychology

Finish in three years (full time)
Evening class schedule
Must hold PPS and Master’s in School Psychology

�Master’s Degree in School Psychology
With PPS credential

San Francisco • Sacramento
Los Angeles • Fresno • Irvine

San Diego • Mexico City • Online

For more information -
email: admissions@alliant.edu
click:http://schoolpsychology.alliant.edu
call:1.866.U.ALLIANT

ALLIANT
INTERNATIONAL UNIVERSITY
Graduate School of Education

www.alliant.edu/gsoe

Alliant is a private, nonprofit university accredited by the Western Association of Schools and Colleges (WASC). Credential programs are approved by the California Commission on
Teacher Credentialing. Alliant is an equal opportunity employer and educator.

Ask Alliant About Education

School districts 
at Job Faire

exhibitors at  
CaSp Convention



CaSpTODAY • Spring 2008

24

1400 K Street, Suite 311 
Sacramento, CA  95814
916.444.1595  
916.444.1597 fax
www.casponline.org 
communications@casponline.org

ALL QUESTIONS AND SUBMISSIONS  
SHOULD BE DIRECTED TO CASP:

The California Association of School Psychologists invites proposals for presentations at Celebrating 60 Years: Advancing into the Future, 
CASP Convention 2009, to be held March 12-14 at the Riverside Convention Center, Riverside Marriott and at the Mission Inn. Workshops, 
papers, panels and posters will encompass the broad spectrum of knowledge school psychologists encounter in their daily work.

CASP Convention 2009 Call for Presentations:
*also available at www.casponline.org for proposal Cover Sheet and additional submission instructions.

Deadline for submissions is July 14, 2008.
Note: Instructions for submitting CASP Convention presentations have changed. Please read the following carefully.

Submitting a Proposal
The Proposal Cover Sheet is found on the CASP web site 
at www.casponline.org. Click on Events and then on 
CASP Convention 2009. With most computer systems, 
it is possible to copy the Proposal Cover Sheet into a 
Word document and then fill out the form. Please make 
sure the entire form is completed; that topics, strands 
and skill levels are selected and that contact information 
and affiliations for all members of your presentation are 
included.

It is preferred that all documents are emailed to: commu-
nications@casponline.org. If you do not receive a reply 
within a week after submitting your proposal, please 
call the CASP Office at 916.444.1595 to ensure that it 
was received. If you prefer to mail your proposal, please 
send it to CASP Convention 2009, 1400 K Street, Suite 
311, Sacramento, California, 95814. Or it may be faxed 
to 916.444.1597.

Decisions of the Convention Committee are final. The 
Convention Committee reserves the right to change the 
format requested to balance the convention program.

Please review your presentation package before submis-
sion. Failure to include all the required information will 
result in the package being returned to the lead presenter 
for revision. Please call 916.444.1595 or email commu-
nications@casponline.org for clarification. 

Correspondence and 
Timelines
Documents must be complete, meet the submission 
requirements and be postmarked or emailed by July 
14, 2008 to be considered for the Convention 2009 
review process.

All correspondence from CASP, including contracts, will 
be sent to the lead presenter (first person listed on the 
Proposal Cover Sheet). Please keep CASP up to date with 
any email or street address changes prior to the conven-
tion. CASP will notify the lead presenters by email of the 
status of their presentations by September 10, 2008. 

Contract information with details of dates and time will 
be mailed by in October 2008. Be it a workshop, poster, 
panel or paper, contracts are mailed to the lead presenter 
only (first person listed on the Proposal Cover Sheet). 
It is up to this person to inform and coordinate with 
his or her co-presenters, if applicable, of the contract 
arrangements. 

New: Information pertaining to audio-visual require-
ments, handouts, cancellations and book promotions are 
included in the Convention Contract. Please read it care-
fully. Note: CaSp does not supply LCd projectors.

INSTRUCTIONS:
Choose a session format. You may select from a paper (50 minutes), poster (90 minutes), panel (90 minutes) 
or workshop (3 or 6 hours). 

PAPERS, POSTERS AND PANELS:
Each paper or poster presentation may have a maximum of four (4) presenters. Panels are also allowed a 
maximum of four presenters, unless the panel proposal assigns a specific role for each presenter. Names, 
addresses, and email addresses of each presenter for each presentation must be included on the proposal 
cover sheet. Failure to include all presenters’ contact information will result in the proposal being sent back 
to the lead presenter for clarification. 

Please submit the following:

•  Proposal Cover Sheet, including contact information for each presenter. Please note the Topics, Strands 
and Skills Level Index found on the next page. Select the topics and strands that best fit your presentation 
and include that in the appropriate area on the Proposal Cover Sheet. 

•  A two-page summary of your presentation. The summary is used by the Convention Committee to deter-
mine acceptance into the Convention program.

•  A 100-or-fewer word abstract stating the objectives of your presentation. This page should include the 
title, presenter(s) name(s) and affiliation(s), with the primary presenter listed first. The abstract should be 
contain and be arranged as follows: The purpose of the presentation, what will be discussed and how the 
session will benefit participants.

•  Do you have an outstanding paper or poster? Submit it for the Michael Goodman Memorial Research 
Award. Named for a former CASP president, this prestigious award recognizes excellence in research and 
all CASP members are qualified to apply. Simply check whether you wish to submit your paper or poster 
for the award on the Proposal Cover Sheet and follow the instructions on the next page.

Each paper, poster or panel presenter must complete a Convention Registration Form and pay convention fees 
to ensure a place for his or her presentation. This includes not only the lead presenter, but all co-presenters for 
each paper, poster or panel. Take advantage of early registration fees by registering by February 6, 2009. 

WORkSHOPS:
Each workshop may have a maximum of four (4) presenters. However, only one honoraria and one travel 
reimbursement package is awarded per each approved workshop. CASP awards the honoraria/travel reimburse-
ment package to only the lead presenter (the first presenter listed on the Proposal Cover Sheet). Honoraria 
and travel expenses are not available for commercially sponsored workshops nor for current members of the 
(2007-2008) CASP Board of Directors.

Please submit the following:
 •  Proposal Cover Sheet, including contact information for each presenter. Please note the Topics, Strands 

and Skills Level Index found on the next page. Select the topics and strands that best fit your presentation 
and include that in the appropriate area on the Proposal Cover Sheet. 

 •  A three-page or fewer summary of your workshop presentation. In this summary, please identify the work-
shop objectives, specific skills to be taught, and the expected learning outcomes. This summary is used by 
the Convention Committee to help determine acceptance for the Convention program.

 •  An abstract of 150 words or less stating the objectives of your workshop. The title, presenter name(s) and 
affiliation(s) must appear at the beginning of the abstract, with the lead presenter listed first. This abstract 
will be published in the Convention Registration Packet and Program. 

 •  A biography of 50 words or fewer of each presenter. This, too, will be published in the Convention Regis-
tration Packet and Program.

 •  A copy of each presenter’s curriculum vitae or resume. These will be used to help document your qualifica-
tions and eligibility for presenting continuing education workshops.

Mandatory Continuing Education for Psychologists (MCEP): If you hold a terminal degree (PhD, EdD, PsyD, 
etc.) and would like your workshop to be considered for the program for licensed psychologists, please provide 
the following in addition to the documents listed above:

 • A breakdown, in hourly or fewer increments, of what is to be discussed during your workshop.

 •  A quiz (multiple choice, true-false, or brief essay) that may be used to evaluate the learning outcomes of 
your workshop.

 • Curriculum vitae for each of your workshop presenters.
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CASP Convention 2009 Call for Presentations:
*also available at www.casponline.org for proposal Cover Sheet and additional submission instructions.

Deadline for submissions is July 14, 2008.
Note: Instructions for submitting CASP Convention presentations have changed. Please read the following carefully.

If you are a CASP member submitting a paper or poster 
proposal for the CASP Convention 2008, you are strongly 
encouraged to apply for this prestigious award. To apply,  
please mark that you wish to be considered for the Michael 
Goodman Memorial Research Award on your Paper or 
Poster Proposal Application form. You must also include 
a three-page summary (plus tables and reference page) 
of your presentation in addition to the proposal abstract. 
The deadline for submissions is July 14, 2008.

GENERAL CRITERIA
• The study must be submitted for presentation 

at the CASP Convention.

• The research paper must focus on a problem 
or question that clearly relates to the practice 
of school psychology.

• The study must not have been published 
prior to the convention.

• The study must be original, not an analysis of 
another project. Secondary data analysis of 
a data set from a previously reported study 
is permitted only if it consists of re-analyzing 
the data.

• The study must specifically answer research 
questions that are new, unique and not 
examined previously.

3. Six (6) copies of this summary should 
be submitted with the proposal 
abstract to the CASP office by July 
14, 2008. 

4. Papers must follow APA standards. 
The applicant should include a 
separate cover letter with the title of 
the study, name(s) of the author(s), 
principal author’s address and 
home phone number. Identifying 
information other than the running 
head should not be used anywhere 
in the paper. A running head should 
appear on each page in the upper 
right-hand corner above the page 
number.

The Research Committee will read and rate 
each entry, rank the entries, resolve any tie 
rankings, and make the final determination of 
the recipient of the Michael Goodman Memorial 
Research Award. Winner receives a plaque and 
a small cash award. Applicants will be informed 
in writing about the status of their entries on 
or before January 28, 2009. We invite and 
encourage you to submit your research for 
consideration for the 2009 Michael Goodman 
Memorial  Research Award. 

The study may be conducted by more than one principal 
investigator provided all researchers have contributed to 
the project. Use of additional personnel for data collection 
is permissible. the principal investigator must be a 
Regular Member, associate Member, or Student 
Member of CaSp at the time the research project is 
submitted for consideration.

In order to be considered for the Michael Goodman Memorial 
Research Award,  follow the entry procedures given:

1. Apply for the award through the annual Call 
for Presentations inviting submissions for 
the Annual CASP Convention. In addition 
to the materials in the call for Presentations 
include a three-page summary of your 
presentation.

2. Summaries must include the following:
• Identification of the problem or issue
• Clear deliniations of the hypothesis, 

questions, or objectives
• A preview of related literature
• Demonstration of appropriate research 

design
• Review of research procedures
• Results of data analysis strategies
• Conclusion and implications. 

Please select the topic (letter), strand (number), skill level (Roman numeral) and grade level (another number) code that most appropriately describes your 
presentation. Place the appropriate codes on the Proposal Cover Sheet. Note: you may select more than one strand.

Michael Goodman Memorial Research
Award Application Procedure*
*also available at www.casponline.org for proposal Cover Sheet and additional submission instructions.

Strand a: RtI, Legal and professional Issues 
topics
1. LEP updates
2.  Legal Issues in School Psychology  

and Education
3. Grant Writing
4. Technology
5. Professional Partnerships
6. Advocacy/Leadership
7.  New school psychologists, interns, and 

students
8. Report writing
9.  Foster care, Licensed Childcare Institutions, 

and Adoption Agency student issues
10. Legally defensible IEPs
 
Strand B: RtI and academic Intervention
topics
1. Curriculum and Instruction
2. Interventions
3. Statewide test issues
4. General education: 504, SST, RTI
5. Assistive Technology
6. Inclusion issues

Strand C: Neurocognitive development
topics
1. Assessment
2. Intervention
3. Developmental Issues
4. Medication issues
5.  Specialized populations: DHH, TBI, VI, ADHD, 

Autism, etc.
6. Learning differences: abilities and disabilities
7. Medical disabilities
8. Neuropsychology

 
Strand d: RtI and Mental Health, 
Behavioral assessment and 
Interventions
topics
1.  Assessment of behavior, social, and 

emotional issues
2. Grief/loss counseling
3. School bullying
4. Crisis Intervention
5. Self harm issues
6. Autism Spectrum assessment
7. Substance Abuse Issues
8. Behavior Analysis- FBA and FAA

Strands and Skill Levels for 2009 Convention
Response to Intervention is a filter through which all special education services can be calculated. As such, CASP Convention 2009 
will consider RtI as the lens though which all convention strands are developed.

 
 

Celebrating 60 Years: 
Advancing Into the Future

Strand e: diversity assessment  
and Interventions
topics
1. Gender
2. Cultural and Language issues
3. GLBTQ issues
4. Economically disadvantaged
5.  Family issues- nuclear, blended, adoption, 

multi-generational, foster care

Skill Levels:
I   Beginning
II  Intermediate
III Advanced
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Convention 2009 Call for Presentations:   

pROpOSaL COVeR SHeet

1. primary presenter*: 
Name (Please write your name as you would like to it to appear in the Convention materials _______________________________________  

______________________________________________________________________________________________________________________

Professional Job Title:  ___________________________________________________________________________________________________

Place of Employment (or university if student):  ______________________________________________________________________________

I prefer that all communications about my presentation be sent to me:

   At work ______________________________________________      At Home  _________________________________________________________

Address:  ______________________________________________________________________________________________________________

City:  ___________________________________________________________State: ________________________Zip: ________________

Phone: (       )  _________________________________________________________________Fax: (        ) ___________________________

Email Address (Important!):  _____________________________________________________________________________________________

2. title of presentation: _______________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

3. enter the topic letter, Strand letter, topic number and Skill Level numeral from the Index:

Strand ______ Topic _______________________________________________________________________________ Skill Level____________

4. please Check One:

  6-hour workshop ___________________________________________   3-hour workshop ______________________________________

  50-minute paper  ___________________________________________   1.5-hour panel  ________________________________________

5. Michael Goodman Outstanding Research award (paper and poster presentations Only)

I am a 2008-2009 CASP member and wish to have my research paper or poster considered for this award.      Yes          No   

6.  I would like my workshop considered for Mandatory Continuing education for psychologists approval (primary presenter 
must hold a doctoral degree):  Yes          No 

7. additional presenters (If extra space is needed please add more paper):

Name (as it should appear in the Convention materials):  _____________________________________________________________________

Professional Job Title and Place of Employment or university (if student): ________________________________________________________

Email Address:  ________________________________________________________________________________________________________

Name (as it should appear in the Convention materials): ______________________________________________________________________

Professional Job Title and Place of Employment or university (if student): ________________________________________________________

Email Address:  ________________________________________________________________________________________________________

Presentation may contain activities that are potentially stressful or upsetting:   Yes          No  

proposals may be mailed or emailed. deadline July 14, 2008. 

Mail to:  
CASP, 1400 K Street, Suite 311, Sacramento, CA  95814   •   Email to: communications@casponline.org

CaSp Convention 2009  • Celebrating 60 Years: advancing into the Future
Workshop, paper, poster and panel presenters are needed in March 2009 as CASP Celebrates it 60th annual convention. The March 12-14 
event will be held at the Riverside Convention Center, Riverside Marriott Hotel and the Mission Inn. This is a unique event for trainers, students, 
and working school psychologists to present findings of studies, workshops on incorporating new ideas into practice and to get discussions 
flowing on a wave of topics.

*All correspondence between CASP and presenters will be made through the Primary Presenter. All presenters, including co-presenters, are required to 
register for the convention and pay associated fees by February 6, 2009, whether attending the entire convention or just appearing for a presentation.

FOR OFFICe USe ONLY

Workshop #:  __________________

Paper/Panel/Poster #: ___________
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Golden Standards Award
for Best New Ensemble

™

USA  Tel: 1.800.456.3003	 WebSite  www.mhs.com/conners
CDN Tel: 1.800.268.6011 emAil customerservice@mhs.com

MHS, committed to bringing you the very best in assessments and rating scales. 

Back by popular demand for an 
encore performance, meet the new, 
enhanced assessment of Attention-
Deficit/Hyperactivity Disorder 
(ADHD)—the Conners 3rd Edition™

(Conners 3™). 

With the reliability and efficiency 
you have come to expect with the 
Conners Rating Scales–Revised
(CRS–R™), the Conners 3 now 
offers you the addition of: all new 
Executive Functioning scale, 
Impairment items, three new Validity 
scales, and unlimited use software.  

The premier one of a kind player, 
Conners Comprehensive Behavior 
Rating Scales™ (Conners CBRS™) is 
like nothing you have seen before. The 
Conners CBRS, gives you a thorough 
view of childhood and adolescent 
concerns and disorders while aiding 
in the diagnostic process for Manic 
Episode, Asperger’s Syndrome, Autism, 
Social Phobia, and many more.

Let the Conners CBRS assist you in 
making clear and direct links to the 
Diagnostic and Statistical Manual 
of Mental Disorders: Fourth Edition
(DSM-IV-TR™) and the Individuals with 
Disabilities Education Improvement Act
(IDEA 2004) like never before.

Contact MHS 
today to find 
out how you 

can save more 
than 15% off 
the regular 
price of the 

Conners 3 and 
Conners CBRS 

Combo Software 
Package*. 

* This offer is valid until 
September 30, 2008.

When ordering, please 
quote promotional 

code SE18.
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2008 Casp Convention Photos

Keynote Speaker C. Keith Conners and MHS 
representative Josie Woodson.

Wendy Garcia and Judy Cawley from 
Riverside Publishing with CAP President Betty 
Connolly.

Enjoying the “For the Children” auction and 
wine-tasting event.

Loyola-Marymount students – former and 
present – and an instructor or two.

CASP Assessment Specialist Michele Bronson, 
Region VII Representative Patrick Crain, PAC 
Chair Lynne Aung and Convention 2009 
Chair Roger McCoy.

Region I Representative Michelle Fourré at 
the CASP Booth.

NASP President Rhonda Armistead and 
Patrick Moran, workshop presenter, enjoy 
the auction and wine-tasting party.

University of California, Santa Barbara, 
professors and students at the auction and 
wine-tasting party.

Los Angeles Association of School Psychologists 
and CASP member Shirley Morano and Executive 
Director Suzanne Fisher.

CASP Convention 2008 staffers from left: 
Mike Jones, Cristina Castanon, Monica 
Crouch, Cyril Canga and Robbie Wiemer

Awards Chairs Barbara Lewis Mill and  
Linda Scarpa.

CASP Convention 2008 Registration Area.
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CaSp OFFICeRS 2007 / 2008

pReSIdeNt Betty Connolly
pReSIdeNt-eLeCt Doug Siembieda
paSt pReSIdeNt Irene Elliott 
SeCRetaRY tReaSUReR John Brady, Ph.D.
eXeCUtIVe dIReCtOR Suzanne Fisher
ReGION I Michelle Fourré
ReGION II Colleen Kong Sawyer, Ph.D.
ReGION III Sherry Fritts, Ph.D.
ReGION IV Christine Toleson
ReGION V Shelly Cassidy
ReGION VI Deanne Johnson, Ph.D.
ReGION VII Patrick Crain
ReGION VIII Eric Beam
ReGION IX Christine Marsden
ReGION X Jennifer Parry
aFFILIate RepReSeNtatIVe Jenny Jones

CHaIRS / SpeCIaLIStS

aSSeSSMeNt Michele Bronson
aWaRdS Barbara Lewis Mill / Linda Scarpa
CatS pROGRaMS Melinda Susan, NCSP
CONtINUING pROFeSSIONaL deVeLOpMeNt 
     Margaret Sedor

CONVeNtION Lane Coopersmith / Claudia 
Blodgett
CRISIS INteRVeNtION Richard Lieberman, 
NCSP
CULtURaL dIVeRSItY Alnita Dunn, Ph.D., NCSP
eMpLOYMeNt ReLatIONS / etHICS Susan 
Goldman
FOUNdatION pReSIdeNt Ellen Murphy
HIStORIaN Glenn Schumacher
JOURNaL edItOR Shane Jimerson
LeGISLatIVe James Russell
Lep Sean Surfas, Ph.D.
NeW SCHOOL pSYCHOLOGIStS Tracy Jones
pOLItICaL aCtION Lynne Aung
pROFeSSIONaL StaNdaRdS Barbara Thomas
pUBLICatIONS Roberta Kohrt
ReSeaRCH Brian Leung, Ph.D.
tRaINING/aCCRedItatION Michael Hass, Ph.D.

ad HOC BOaRd MeMBeRS

SeLpa LIaISON James Russell

NaSp MULtICULtURaL aMBaSSadOR  
  Dyana Vukovich

Cta LIaISON Joel Maron

NaSp deLeGate Stephen Brock, Ph.D., NCSP

CORpORate aLLIaNCe LIaISON Ellen Murphy

CASPTODAY  edItORIaL BOaRd

edItOR Roberta Kohrt
Stephen Brock, Ph.D., NCSP
Doug Siembieda
Deanne Johnson, Ph.D.

1400 K Street, Suite 311 
Sacramento, CA  95814
916/444-1595  
916/444-1597 fax
www.casponline.org 
memberservices@casponline.org

CASPTODAY  StaFF

pUBLICatIONS Heidi Holmblad  
GRapHIC deSIGN  June Steward
Produced quarterly by the California Association of 
School Psychologists and read by nearly 3,000 school 
psychologists throughout California. Permission to 
reprint any article, unless otherwise noted, is granted 
to the editors of other state school psychology associa-
tion newsletters, providing that the author and original 
source are credited. Submissions to CASPTODAY are 
welcomed. All material submitted is subject to review 
by the CASP Editorial Board. Please submit articles on 
disk or e-mail a Word document attachment to com-
munications@casponline.org. Follow APA format. 
Annual subscriptions to CASPTODAY are available 
to individuals/institutions as follows: within California, 
$30; outside California, $40; $10 per issue, including 
back issues. ISSN 1095-967X. Opinions expressed in 
CASPTODAY are those of the individual author and 
not necessarily those of the association, its officers, 
staff or members. 
© CASP,SPRING 2008.

is an ingeniously simple electronic device that
helps children change their own behavior.  Invented by a clinical
psychologist, the device works by automatically keeping the child's
attention focused on making virtually any desired improvement. 

Used successfully in
schools for over fifteen years, the MotivAider has helped children
make a wide variety of behavior changes - from improving attention
and reducing aggression, to preventing bowel and bladder accidents.

teachers, too. It automatically and privately prompts them to monitor
a particular aspect of a child's behavior, or to consistently respond in
a particular constructive way. 

please visit us on the web at www.habitchange.com 

The MotivAider

And the MotivAider hasn't just helped kids. It's helped parents and

To find out more about the MotivAider and how and why it works,

Behavioral Dynamics, Inc.

Thief River Falls, MN 56701
Phone: 1-800-356-1506   
Fax: 775-599-7908 
info@habitchange.com

A remarkably versatile and cost-effective tool:

P.O. Box 66

Help Kids Change Their Own Behavior  the Easy Way...

ad7%2D5x4%2D5  colour.pdf   7/13/2007   3:47:08 AM
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First Name: _______________________________Last Name: _________________________________________

Home Address:________________________________________________________________________________

City: _____________________________________State: __________________Zip Code: ___________________

District: ______________________________________________________________________________________  

County Where You Work: __________________________________________Region No.: _________________

Work Phone: ____________________________Home Phone: ________________________________________

E-Mail  _______________________________________________________________________________________

MEMBERSHIP/RENEWAL  
APPLICATION

July 1, 2008 – June 30, 2009

1400 k Street
Suite 311
Sacramento
California 95814

916.444.1595 tel

916.444.1597 fax

www.casponline.org

MEMBERSHIP CATEGORIES (Please Check One) 

 Status Change (Check here if this is a membership category change.)

 Regular Member - $142.00  Regular Members are persons who  
(1) are credentialed school psychologists employed in California, 

 OR (2) are Licensed Educational Psychologists.

PAYMENT OPTIONS
 I am interested in donating to the:    “CLD” Cultural and Linguistic Diversity Scholarship.    Mini-Grants Program.     “PAC” CASP Political Action Com-

mittee.

APRIL 08

 Payroll Deduction (Regular Members Only) 

 Retired Member - $60.00 Retired Members are persons who are 
retired (age 65+) from active employment in the schools and are 
not employed in any capacity that would qualify for membership 
in any other category. 

 associate Member - $142.00 (Please check one)

 Credentialed school psychologist employed in a state  other than CA.

 Credentialed school psychologist who is on leave of  absence due to 
personal or  
professional reasons, such as pursuing an advanced degree.

 A member of an allied profession, interested in the activities of CASP.

 Student Member - $50.00  Student Members are persons who are 
enrolled in a full-time training program leading to their initial  
credential in school psychology.  Please read: All applicants 
must submit both an advisor’s signature and a copy of 
their current student body card or class schedule.

 1st Year School psychologist - $50.00 Members in this category are 
persons who are renewing CASP members that have graduated 
during the 2007-2008 membership year and working.  Applicants 
must submit an advisor / supervisor signature.

  I verify that the person named above is enrolled in or has graduated 
from a full-time training program leading to a credential in school 
psychology.

 Advisor / Supervisor:  ________________________________________

 Date:  ______________________________________________________

 Institution:  ________________________________________________
 

STUDENTS:
Before we can process  
your application we  
must have:

•   Professor/Advisor Signature  
AND

•  Student Body Card OR 

   Current Class Schedule

•  Student Body Card

Signature: _______________________________________________________

_________________________________________________________________

Expiration Date
/

 Would you like to join the CSP Foundation’s eScrip and/or 
      Albertson’s Community Partners Program? 
     Yes     No    If Yes, may we use the credit card below?    After 1/01/09 - CASP will not activate new payroll deduction requests.   

Pursuant to Education Code 45060, I authorize the above-named school 
district to withhold $14.20 per month from my salary for 10 months 
of each year beginning with the 08/09 scheduled payroll for payment of 
CASP dues.

Social Security Number:  
This information will only be used for processing this application.

Signature: _____________________________________________________________
_______________________________________________________________

Pursuant to the Omnibus Budget Reconciliation Act of 1993 and provisions contained 
in the lobbying tax law, CASP is required to inform members that 14% of your dues 
payment is non-deductible as an “ordinary and necessary”  business expense.  
Contributions or gifts to CASP are not tax deductible as charitable contributions.  
However, they may be tax deductible under other provisions of the Internal Revenue Code.

 Payment in Full  

         (Payable to CASP)

 Check #:

 Visa/MasterCard

Credit Card Number:

 
Phone Number: ________________________________________________

 CASP is authorized to use my credit card for payment of  member dues.

 Membership Fee $ _______________

  Mini-Grant Donation $ _______________ 

  CLD Donation $ _______________

 CASP PAC Donation $ _________________

 TOTAL $ _________________

(          )                  —

Mr.    Ms.    Mrs.    Dr.   •    M.A./S.    Ph.D.    LEP
(circle one)

CASP occasionally sells its mailing list to private and non-profit corporations related to the school psychology profession.  
CASP does not offer for sale its members’ email addresses, phone numbers or fax numbers.

PERSONAL INFORMATION


