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Founder of the Freedom Writers, Erin Gruwell, 
will be the keynote speaker as CASP presents 
its 62nd Annual Convention April 14-16, 2011 
in Costa Mesa.

Her story was told in 
the movie Freedom 
Writers, starring two-
time Oscar winner Hil-
ary Swank as Ms. Gru-
well. The film is based 
on The Freedom Writ-
ers Diary, the New York 
Times bestseller that 
chronicled Ms. Gruwell’s extraordinary journey 
with 150 Wilson High School students who had 
been written off by the education system.

The CASP 2011 Convention Is Coming!
Erin Gruwell Tapped for Keynote Speaker

Ms. Gruwell has earned an award-winning 
reputation for her steadfast commitment to the 
future of education. Her impact as a change 
agent runs deep. By fostering an educational 
philosophy that valued and promoted diversity, 
she transformed her Long Beach-area students’ 
lives. She encouraged them to re-think rigid be-
liefs about themselves and others, reconsider 
daily decisions, and ultimately re-chart their fu-
tures. With Ms. Gruwell’s support, they chose to 
forego teenage pregnancy, drugs, and violence 
to become aspiring college students, published 
writers, and citizens for change. They dubbed 
themselves the Freedom Writers, in homage to 
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civil rights activists The Freedom Riders, and 
published a book.

With her experience bringing hope, educa-
tion and publishing students’ works, Ms. Gru-
well is both and inspiration and an instructor 
in how all educators can make a difference in 
the lives of students.

Mark your calendar today for Ms. Gruwell’s 
opening remarks at the Thursday, April 14, 
2011, morning General Session at CASP Con-
vention 2011. Next year’s convention theme 
is Excelling Together: Linking Home, Schools 
and the Community. CASP Convention 2011 
will be held April 14-16, 2011 at the Orange 
County Hilton in Costa Mesa. 

The keynote speech by Ms. Gruwell is just 

one of many reasons to attend the 62nd An-
nual CASP Convention. Co-Chairs Stephanie 
Domzalski-Gordon and Vhenus Belisle have 
listed several reasons to travel to Costa Mesa for 
this important event. They include:

• Engage with their colleagues during engaging 
panel presentations

• Enjoy company, casual conversation, and 
chances to win fantastic prizes during the 
featured special events

• Explore the newest in assessment and 
intervention tools from the most popular 
vendors

• And with the convention in beautiful 
Southern California, we hope that you are 
able to take in some of the native sights, 
sounds and eats! 

• Hungry? Costa Mesa has something 
for everyone! The quality and variety of 
cuisine is worth exploring. http://www.
travelcostamesa.com/dining_restaurants_
guide.aspx

2011 Convention
continued from page 1

• Costa Mesa is also home to the world-
class South Coast Plaza, which boasts 270 
stores and designer boutiques. 

• Additionally, Costa Mesa has developed 
a multifaceted Theater & Arts District. It 
includes a number of theaters and concert 
halls as well as an interactive outdoor art 
walk with works by Jean Dubuffet, Henry 
Moore, Joan Miro, Charles O. Perry, Isamu 
Noguchi and others. 

Throughout the coming months, be sure 
to stay connected for the most up-to-date 
convention news. Follow us on Facebook by 
searching California Association of School 
Psychologists and be the first to know about 
scheduled speakers, contests and registration 
info and updates. Ψ

Because of the later date for the 2011 CASP Convention, the deadline for 
applications for the Cultural and Linguistic Diversity Scholarship and the Paul 
Henkin Convention Scholarship has been extended to January 17, 2011.

must have progressed to the second year of 
an accredited school psychology program in 
California, and must be a member of a culturally 
diverse minority group. They are evaluated 
on academic competencies, oral and written 
communications skills, community involvement, 
commitment to working in the public schools 
as an agent of change, and evidence of the 
knowledge of the demands of the vocation of 
school psychology. 

Paul Henkin Scholarship Award

Paul Henkin knew the power of continuing 
education. A long-time member of CASP and the 
Los Angeles Association of School Psychologists, 
Mr. Henkin left a CASP legacy – a scholarship 
fund to be used to send association members to 
the annual CASP convention. 

Two CASP members – one graduate student 
and one newly credentialed school psychologist 
– are chosen to receive this prestigious award. 

Deadline Extended for CLD, Paul Henkin Awards
A newly credentialed school psychologist 
is defined as someone who has received a 
credential within the last three years. The award 
is not renewable. 

Applicants write an essay on how CASP 
Convention content will benefit them either 
in their studies or in their practice. Graduate 
students must include a letter from a professor 
stating why the student should receive the award; 
the newly credentialed school psychologist must 
submit a similar letter from his or her supervisor. 
A panel of CASP members reviews the essays 
and applications and makes the awards. 

The scholarships, for up to $750, are used for 
registration and workshop costs, lodging and 
transportation. Registration and workshops are 
complimentary; lodging and transportation will 
reimbursed by CASP. The funds cannot be used 
for food, drink, materials or other expenses 
incurred while attending the convention. 

Applicants may not apply for both the CLD 
and Paul Henkin scholarships in the same 
convention year. Remember: The deadline for 
either application is January 17, 2011.

Applications for both scholarship programs 
can be found on the CASP web site at www.
casponline.org. Click on the CSP Foundation or 
the Student/Intern buttons on the home page to 
access the applications. Or call the CASP office 
at 916/444-1595 for more information.

Cultural and Linguistic Diversity 
Scholarship

The CLD Scholarship was established to assist 
in meeting the need for increasing the number 
of culturally and linguistically diverse school 
psychologists. It is the intent of the California 
School Psychology Foundation to promote 
opportunities for the recruitment of school 
psychologists responsive to the ethnic, cultural 
and linguistic backgrounds of the individual 
children who are part of the increasingly diverse 
population of California. 

The $1,000 scholarship is renewable for three 
years, or until the student graduates. Applicants 

Ψ
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When I first started 
teaching eighth 
grade United States 
History in 1972, I 
was able to highlight 
a particular unit by 
incorporating a newly 
developed technology 
– “cassette tapes” 
– into my lessons! 

My students would listen with interest and 
excitement to the Walter Cronkite series “You 
Were There!” The actors voices and the sound 
effects all contributed 
to making the lesson 
“real and exciting” for 
my students! History has 
always been my passion. 
And, as CASP’s Historian, 
I thought it appropriate 
to write a short article 
on the early history 
and background of the 
California Association of School Psychologists 
and Psychometrists  (CASPP), or was it California 
Association of Psychological Services (CAPS)? 
Read a little further for the history of our name! 

In the Fall of 1949, a California state-wide 
conference was proposed by the California 
Department of Education and the College of the 
Pacific. The conference was to be held at the 
Hotel Stockton, May 5-6, 1950. The purpose of 
the conference was to bring school psychologists, 
psychometrists, directors of educational services, 
and university professors together to discuss the 
implementation of the 1947 California Assembly 
Bill 55 that dealt with the responsibility of 
school psychologists and psychometrists in the 
“identification and selection of mentally retarded 

CASPP’S Or Was It The CAPS’ First Conference? 
By Glenn Schumacher, PhD. CASP Historian

minors for special training schools and classes” 
(Doyle, 1950:1). In 1950, the functions and 
duties of school psychologists within California 
schools was not well-defined or standardized. 
The conference was to provide a forum for the 
development of suggested guidelines for best 
practices of school psychological services. And, 
the conference served as a springboard for the 
development of an association of like-minded 
school psychologists within California.  

One hundred thirty-two participants registered 
for the conference. An equal number of school 
psychologists and psychometrists attended, 

along with 30 educational 
administrators. Those in 
attendance paid  $2.75 
for the conference and 
dinner (including tax and 
tip). The Friday evening 
session featured a tour of 
Stockton State Hospital, 
Mental Health wards. 

Saturday consisted of attendees participating in 
three workshops entitled:

• The Selection and Placement of Deviant 
Youngsters in Special Classes or Home 
Teaching

• With Due Regard for Individual Differences 
and the Limitation of Time, What is the Job 
of a Psychologist in the School Program

• How does the Psychologist Help Schools and 
Parents Deal Effectively with the Emotionally 
Maladjusted Child?  

Attendees were asked to complete a brief job-
related questionnaire. The results of the survey 
noted that:

continued on page 8

“  The conference served as a 

springboard for the 

development of an association of 

like-minded school psychologists 

within California. ”

New CASP Website Debuts 
You may have noticed that things look a little different at www.casponline.
org. They are! Take a look at CASP’s new website and let us know what 
you think!
You’ll notice there are new things here – an RSS feed that gives you updates 
on special education and mental health issues, new navigation features, 
many more topics to explore when in the Discussion section, and a whole 
new look. CASP hopes this website will be your main source for news about 
school psychology and other issues that affect the way you make positive 
changes in the lives of California’s children.

So tour around the new website. Let us know what you think about it by filling 
out this feedback form or sending us an email at webmaster@casponline.
org. Come back often to your source for all things school psychology.

And by the way, as a CASP member you will be 
receiving a printed, summary version of CASP Today 
within the next few weeks. Watch for it in your mail.

Banquet Set for Children’s 
Mental Health Awareness

The California School Psychology 
Foundation is joining the United Advocates 
for Children and Families (UACF) and 
Pearson by sponsoring the Care 4 Kids 
Candlelight Banquet on October 29 to 
raise funds and awareness for children’s 
mental health.

Dr. Gene Cash, former NASP president and 
suicide expert, will serve as the keynote 
speaker at the event, which will be held in 
Los Angeles.

The reasons behind 
a teen’s suicide or 
attempted suicide 
can be complex. 
Although suicide is 
relatively rare among 
children, the rate of 
suicides and suicide 
attempts increases 

tremendously during adolescence. Suicide 
is the third-leading cause of death for 15- 
to 24-year-olds, according to the Centers 
for Disease Control and Prevention (CDC), 
surpassed only by accidents and homicide.

For more information or if you are interested 
in attending this event, please contact 
Suzanne Fisher at sfisher@casponline.org 
or by calling 916/444-
1595.

UACF is a statewide 
parent organization 
that supports at-risk 
children.

Suicide is the 

third-leading 

cause of death 

for 15- to 24-

year-olds

http://www.casponline.org
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10 Things to do for School Psychology Week 
– November 8-12, 2010
The following are 10 items that should be on 
every school psychologist’s list of things to do 
to commemorate California School Psychology 
Week. Do one, two or more to help get the 
word out about school psychology and what 
you do for your schools.

PSST… It’s School Psychology Week is the 
name of this year’s poster. Hang it in a 
conspicuous place at school – front office, 

teachers’ lounge, bulletin board – to remind 
your school community about the importance 
of school psychology. The poster is available 
to affiliates in color and online. A black and 
white version is available in the printed edition 
of CASP Today (page 11). 

School Psychology Week PowerPoint is 
available on the CASP website. Click on 
School Psychology Week on the Home Page 

at www.casponline.org. Review it, download 
it to your computer and write yourself a few 
notes. Then share the slide show about what 
school psychologists do in schools to a range 
of audiences.

Raise your visibility with school board 
members. Because of the unknowns in 
the state budget, school boards will be 

working on their 2011-2012 budgets perhaps 
as early as November. What a great time to 
remind them of School Psychology Week! 
Schedule a presentation before your local 
school board, using both the poster and the 
School Psychology Week PowerPoint. Be sure 
to have a personal story ready to tell about 
how you made learning easier for one of the 
district’s students (without identifying that 
student, of course).

Raise the stakes by scheduling a meeting 
with your local assemblymember, state 
senator or congressman to discuss your 

services. Ask your state legislator to introduce 
a proclamation specifically designating School 
Psychology Week or simply recognizing the 
important role the profession plays in children’s 
education and development. 

Go back to school – your university, that 
is. Ask one of your professors if you can 
do a presentation about the importance 

of joining the California Association of 
School Psychologists. Tell the students of the 
opportunities the association presents for 
students, such as presenting at the annual 
convention, writing for CASP Today and 
The Contemporary School Psychologist. 
Remind the students that CASP is the school 
psychologist’s voice in Sacramento.

Do you know school psychologists who 
are not CASP members? Isn’t it time 
they joined? All school psychologists 

reap the benefits of having a professional 
association. But CASP can’t continue to 
survive unless school psychologists get active 
in their professional community. Remind your 
colleagues that membership is only $14.20 per 
month if they sign up before January 1. 

Time to nominate a colleague for the 
Nadine Lambert Outstanding School 
Psychologist Award. The deadline has 

been moved to January 17, 2011 because of 
the later-than-usual convention date. But it 
takes time to gather the information needed 
for this prestigious award, so start today.

Volunteer for a project or program at your 
school. Is there a school dance coming 
up? How about a carnival? Does your PTA 

need more school employees to be involved? 
Join up! Let them know you are the school 
psychologist and that you are a strong member 
of the school community.

Be a hero. The California School 
Psychology Foundation has grants of up to 
$500 for CASP members to use to pay for 

items that the school district otherwise would 
not find room for in its budget. You could 
purchase a uniform or two for students who 
cannot afford them. You could use the money 
for a new program you would like to launch 
at one of your schools. Take a good look at 
your schools – you’ll find some way to spend 
the money. Applications are online at www.
casponline.org.

Be visible. Write about an incident 
(making sure nobody can be identified) 
that happened at one of your schools 

and how it was successfully resolved. Send 
it to the local newspaper or the editor of 
the school district newsletter. If you are at a 
middle or high school with a studio, start a 
radio program or answer a “ask the school 
psychologist” question a few times a month 
during the daily bulletin. Talk about bullying, 
suicide, drug use and how to survive high 
school. Let everyone in the school community 
know that your door is open.
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Nominate Outstanding School 
Psychologists

For Convention 2011 Awards
Who is the most outstanding school psychologist 
you know? Who is that one person who is good 
at working with parents, is particularly excellent 
with students and seems to always have the 
answers – or know where to find them?

Why not give that person a pat on the back by 
nominating him or her as your region’s Nadine 
Lambert Outstanding School Psychologist? 
Or, if this person’s resume shows a lifetime of 
outstanding achievement, why not nominate 
him or her for the Sandra Goff Memorial 
Award?

Named for one of the early pioneers of school 
psychology as we know it, the Nadine Lambert 
Outstanding School Psychologist award 
recognizes the best and brightest in each of 
CASP’s 10 regions. This person must provide 
exemplary service in one or more of these 
categories:

• Service to Students. 
• Service to Teachers. 
• Service to Administrators. 
• Service to Parents. 
• Service to Community Agencies.  
• Service to the Profession.  

Three letters of recommendation should 
accompany each nomination, as well as 
an explanation from the person or group 
nominating of why this person is outstanding. 

The Sandra Goff Memorial Award, named after 
CASP’s first executive director, recognizes the 
most outstanding school psychologist in the 
state. This award goes to the person who has 
shown exemplary service to the association, 
including long-term contributions to school 
psychology in a variety of settings, and influence 
extending throughout California and beyond.

All CASP members are eligible for this 
recognition including practicing psychologists, 
coordinators, directors, administrators of 
psychological services, and others. It is in 
recognition of distinguished service to the 
profession of school psychology and recognizes 
exemplary service to the Association, long-term 
contributions to school psychology in a variety 
of settings, and efforts that had effects beyond 
district boundaries, throughout California and 
the nation.

All OSP and Sandra Goff winners are recognized 
at the General Session and at the Awards 
Luncheon held during the annual convention. 

For more information about nominating school 
psychologists for these special awards, visit the 
CASP web site at www.casponline.org and click 
on Awards. Forms, recommendation letters 
and all other documents for these awards are 
due in the CASP office by January 17, 2011. 
For more information contact the CASP office 
at 916/444-1595 or email communications@
casponline.org

Ψ
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Bringing Culture to the Forefront of 
Psycho-Educational Assessment
By James Bylund

The term “cultural competence,” and other 
synonyms, has taken center stage in discussions 
within the field of school psychology. There is 
clearly good reason for this. The role of a school 
psychologist has traditionally been defined 
by assessment for the purpose of intervention 
and special education placement, and 
overrepresentation of culturally and linguistically 
diverse (CLD) students in special education 
classes has been a documented problem for 
more than 30 years (Hosp & Reschly, 2003; 
MacMillan & Reschly, 1998; Zhang & Katsiyannis, 
2002). This phenomenon is problematic in that 
special education programs have been criticized 
for simultaneously branding students with 
stigmatizing labels as well as failing to produce 
successful outcomes (Hosp & Reschly, 2003; 
Zhang & Katsiyannis, 2002).  

In response to the problems of overrepresentation, 
courts have made rulings over the past 40 years 
mandating that school psychologists do not 
rely solely on students test scores when making 
educational recommendations regarding CLD 
students (Diana v. State Board of Education, 
1970; Guadalupe Organization, Inc. v. Tempe 
Elementary School District, 1972; Larry P. v. Riles, 
1984). Consequently, as part of a multifaceted 
evaluation process, school psychologists must also 
assess the relationship between students’ home 
and school cultures, and the relative impact of 
this dynamic on their school performance. In their 
article The Diagnosis of LD in English Learners: 
Is it Nondiscriminitory?, Figueroa and Newsome 
(2006) cite California Department of Education, 
2004, Reg. No. 56,325 in stating that school 
psychologists are to be “trained and prepared to 
assess cultural and ethnic factors appropriate to 
the pupil being assessed” (p. 207).

Such requirements make sense given what we 
know about the relative nature of intelligence 
and its false reification as a concrete measurable 
thing (Gould, 1996). Any theory of intelligence 
reflects the cultural values, beliefs, and ways of 
being held by the theorist (Rogoff, 2003). Within 
western culture, intelligence has long been 
viewed as an inherent and fixed characteristic 
that underlies all mental activity. Yet, as Rogoff 
(2003) points out, individuals who perform 
poorly on standardized measures of intelligence 
often demonstrate the very skills those tests are 
regarded to measure, skills such as reasoning 
and memory, in other real world contexts.    

People do not develop in empty vacuums. 
Rather, as Rogoff (2003) points out, “people 
develop as participants in cultural communities” 
(p. 3). People learn the skills valued by their 
particular community and cultural practices 
contribute significantly to the “development 

of ways of thinking, remembering, reasoning, 
and solving problems” (Rogoff, 2003, p. 10). 
Children develop these skills by interacting with 
more competent individuals such as parents, 
other adult family members, siblings, and more 
competent peers.  With the assistance of a more 
competent person, the child can successfully 
engage in activities that she could not do 
independently. Through this process, the child 
develops the cognitive skills necessary to carry 
out similar activities on their own (Vygotsky, 
1978).   

Unfortunately, despite legislation and case law 
governing the practice of school psychology, 
students’ cultural values, beliefs, knowledge 
systems, and ways of being are often neglected 
in psycho-educational assessments. Figueroa 
and Newsome (2006) examined reports written 
by school psychologists against established 
state regulations for fair and unbiased psycho-
educational evaluation. They found that 

majority of assessment reports in their sample 
included a “disclaimer” statement “asserting 
that ‘environmental, cultural, or economic 
disadvantages’ have not affected the tests or 
the assessment” yet did not include any data 
indicating how such factors were accounted for 
(Figueroa & Newsome, 2006, p. 207). In fact, the 
authors found that the overwhelming majority 
of psychologists in their sample did not take into 
consideration the possible impact of prior school 
experience, home culture, or student’s language 
skills in interpreting standardized test data.  

Culture is a dynamic and ever-changing force 
that reflects individuals’ gender, age, location, 
economic status, social circumstances, and 
history in addition to innumerable influencing 
factors associated with ones social space 
and time (Gay, 2000). We all have culture. It 
is a natural and unavoidable product of our 
socialization. Culture incorporates our values, 
belief, knowledge, and ways of being. It is the 
centerpiece of everything that we do, in that 
our culture filters our perceptions and dictates 
the way we interact with, and the meanings we 
attach to, our daily experiences (Gay, 2000). 

Since culture is a complex and dynamic force, 
it is no wonder that school psychologists often 

find it difficult to assess. In fact the vary nature of 
culture makes it impossible to validly and reliably 
measure using a standardized assessment tool. 
Consequently, in order to account for the role 
that students’ cultures play in their school 
performance, we need to break away from our 
standardized procedures and practices, that are 
all to common in the field, and embrace the art 
of psychological assessment. Culture can not 
be quantified; it requires qualitative description 
based ecological data, namely observations and 
interviews. 

Below is a list of questions that may assist 
school psychologists in assessing the values, 
beliefs, knowledge systems, and ways of being 
that students bring with them to school. Each 
of the following questions is directed toward 
a parent but can easily be adapted to address 
the student or other important stakeholders. 
Furthermore, this is by no means an exhaustive 
list of questions. The purpose of this article is 
merely to spark thinking and conversations, and 
hopefully encourage others to write about the 
topic and share their own practices, so that as a 
profession we can continue to move toward the 
goal of non-biased assessment. Some sample 
questions are as follows:

• Tell me about your family. Tell me about the 
composition of your household. Describe to 
me your relationship with your child. What 
types of things do you do together?

• Describe to me your child’s relationship with 
their extended family. Who does this include? 
What do you do as a family?

• What are your child’s responsibilities within 
the home? Does your child carry out these 
responsibilities by themselves or with others?  
Who else does this?

• What types of activities does your child 
participate in within the home and 
community? What are the skills involved? 
How old was your child when s/he began to do 
this? What types of activities/responsibilities 
did she carry out when she was younger? 
When she’s older? How are these activities 
similar or different from the activities of her 
brother(s)?

• What are your child’s strengths? In what 
ways will these skills be valuable to him in 
the furture?

• What are your hopes for your child’s future? 
If you were to imagine 5, 10, 20 years from 
now, what do you see your child doing? If 
you could teach 3 things to your child that 
they would carry with them for the rest of 
their life, what would those 3 things be? 
What are the most important lessons that 
your parents (child’s grandparents) taught 
you?

• Tell me about your school experience. How 
has that influenced your life? In your opinion, 
what are the skills that someone needs to be 
successful in life? How do you teach your 
child new and important skills?  

continued on page 21

Join the conversation! 

Discuss Cultural Competence on 
the CASP Discussion site at 

www.casponline.org



Last summer, four CASP members spent nearly 
three amazing weeks in Vietnam to conduct 
workshops regarding the provision of mental 
health interventions in Vietnamese schools, 
and to meet with university professors and 
administrators regarding the training of school 
psychologists in Vietnam. 

With the support of a generous grant from 
the California School Psychology Foundation, 
Phuong Le, Michael Hass, Brian Leung and Brent 
Duncan conducted trainings in Hà Nội and 
Ho Chi Minh City (Saigon) for more than 100 
school professionals and university faculty. We 
also traveled to central Vietnam for a wonderful 
weekend in Dà Nẵng, and additional meetings 
with university administrators from that region. 
In addition to providing much needed training 
for school-based counselors, administrators and 
school psychologists, we had the opportunity to 
meet with approximately 25 faculty members, 
college deans and university rectors from seven 
of Vietnam’s largest universities to discuss specific 
steps we can take to improve the training of 
psychologists working in Vietnamese schools.  

This trip continued the work of the Consortium 
to Advance School Psychology in Vietnam 
(CASP-V) to promote higher training standards 
for training school psychologists at colleges and 
universities. Currently, Vietnam has minimal 
standards for training psychologists who work 
in schools. Individuals with bachelor degrees in 
Psychology are often called psychologists, but 
their training is very likely to be in social work or 
clinical psychology. Training at the graduate level 
is exceedingly rare, and faculty recognize that this 
is a serious problem. The title school psychologist 
is seldom acknowledged in Vietnam, and there is 
no agreed upon curriculum or training standards. 
Access to school psychological literature in 
Vietnamese is almost non-existent. 

CASP-V was formed over a year ago, as the 
inspiration of Dr. Phuong Le, a school psychologist 
working in the Long Beach Unified School District. 
A native of Vietnam, Dr. Le has spent the past 20 
years in the U.S., and has a strong passion and 

Building School Psychology in Vietnam
By Brent Duncan, Ph.D., Brian Leung, Ph.D., 
Phuong Le, Ed.D. & Michael Hass, Ph.D.
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desire to see Vietnamese students receive high 
quality educational and mental health services. 
He received his school psychology training at 
California State University, Long Beach, and his 
doctorate in Educational Leadership at University 
of Southern California. Through Dr. Le’s efforts, 
five U.S. and eight Vietnamese universities 
agreed to form this consortium to explore ways 
to improve the training of school practitioners 
in Vietnam. 

The five U.S. universities involved in this project 
are Chapman University, CSU Long Beach, the 
Chicago School of Psychology, Humboldt State 
University and Loyola Marymount University. 
Official signing ceremonies to form the consortium 
took place in December 2009 at Chapman 
University, and in January 2010 in Vietnam. U.S. 
Ambassador to Vietnam Michael W. Michalak 
spoke at the signing ceremony in Vietnam of the 
critical need to improve educational services in 
Vietnam, and the importance of positive mental 
health for Vietnamese children. The ambassador 
once again took time out of his hectic schedule 
to meet individually with us at the embassy 
during this visit. He provided valuable advice 
regarding contacts we should make particularly 
in working with MOET (the Ministry of Education 
and Training), the government agency that 
authorizes all projects undertaken in Vietnamese 
public universities. It was an especially interesting 
time to be in Vietnam with Secretary Clinton’s 
Visit to Hà Nội during the week before our 
workshop, and preparations for a weekend of 
ceremonies in Đà Nẵng to celebrate the 15th 
anniversary of the normalization of diplomatic 
relations with the United States. 

Although other attempts to form partnerships 
with universities outside Vietnam have occurred 
recently, last summer’s workshops represented 
the first large-scale effort to provide direct 
school psychological training for practitioners 
and trainers in Vietnam. By all accounts, the 
three-day workshops were a huge success. 
Attendees included faculty of CASP-V 
universities, administrators from local schools, 

“  The recent grant 

from the CSP Foundation 

will assist with the 

activities of members 

of the recently founded 

organization, the 

Consortium to Advance 

School Psychology in 

Vietnam (CASP-V)., 

who will travel to the 

country the first two 

weeks of August.   ”

and practitioners working in schools and mental 
health clinics serving children and youth. Some 
attendees traveled from as far away as Huế in 
central Vietnam, traveling by bus for up to 16 
hours, in order to participate in this training. 
The four presenters collaborated on the training 
material, and topics included a public health 
perspective on school-based services, response-
to-intervention, strategies for identifying and 
dealing with internalizing behavior problems 
(depression, anxiety, bipolar disorder); 
externalizing behavior problems (ADHD, conduct 
disorder); online video-game addiction; school 
bullying and violence prevention; providing 
school-wide and classroom-based learning and 
behavior supports; and the importance of using 
data to monitor success. Topics were presented 
in English and Vietnamese (Dr. Le) with oral 
interpretations, and all PowerPoint presentations 
and handouts were translated into Vietnamese 
before our arrival. Reactions and comments 
from participants were overwhelmingly positive. 
During lengthy discussions, we learned in 
great detail of the problems facing Vietnamese 
students, families and schools. Even before 
the end of the workshop in Hà Nội, faculty 
from one university proposed to host and fund 
another workshop now scheduled for January 
2011. A principal of a high school of more than 
1,000 students in Hà Nội  proposed that CASP-
V use his school as a case study for designing 
and piloting a school wide prevention and 
intervention program. All attendees expressed 
their desire to continue to receive professional 
support from the instructors and US CASP-V 
members. Pre- and post-tests were administered 

continued on page 8

Dr. Phuong Le with Vietnamese translators enjoy a 
meal.

School psychologists from throughout Vietnam participated in the workshop in which school psychology 
as a profession was taught by California professors Brent Duncan, Michael Hass, Brian Leung and school 
psychologist Phuong Le from Long Beach Unified School District. The professors are in the second row.

Dr. Brian Leung upon arriving in Hà Nội.

continued on page 13
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Teachers have the teacher’s lounge, and lawyers 
have the Martini Lunch. School psychologists 
have neither. Unlike many professionals, school 
psychologists don’t have a built-in means of 
commiserating with, or supporting one another, 
and tend to function in isolation. While teachers 
are able to have almost immediate access 
to colleagues to explore 
ideas, help with discipline 
or refine curriculum, 
school psychologists are 
not typically given the 
opportunity to complete 
assessments in tandem, 
confer during an interview 
or learn new skills from 
an on-site mentor.  And, 
ironically, although we live and work in a 
modern “Information Age,” with ready access 
to email and telecommunications, many school 
psychologists will work and perform their duties 
as if they were working on an isolated farm – 
forced to be completely self-reliant without help 
or support from other farmers.

School psychology as a profession has always 

been intense and demanding. The arena of this 
profession, the educational system, is currently 
experiencing unprecedented pressure to close 
the achievement gap and bring every single 
student up to a proficient level. School principals, 
teachers, and especially school psychologists are 
literally “under the gun” to deliver results. To this 

end, school psychologists 
are being asked to develop 
interventions to help 
regular education students 
to become more successful, 
to support teachers with 
full inclusion, and assess an 
increasingly large number of 
students who are failing to 
meet standards. At no time 

in the history of our profession has the school 
psychologist been expected to know so much, 
and do so much. Is it any wonder that so many 
school psychologists work nights and weekends 
just to keep their heads above water?

Isolation from fellow school psychologists, 
especially those with more experience and 
extensive knowledge, narrows our skill set, 

A Message from the President
The Isolation and Extinction of 
the School Psychologist
By Patrick Crain

makes us lose our objectivity, increases our level 
of stress, and limits our resourcefulness and 
creativity in solving the many difficult problems 
which can arise during the course of an average 
work week. To “survive and prosper” in our 
profession we must commit to implementing 
as many of the following recommendations as 
possible:

1. Establish an immediate support system with 
at least two colleagues with whom you have 
a good relationship and rapport, so that you 
can call them for ideas and advice when 
faced with a new or difficult situation;

2. Seek out a mentor who is willing to share 
her/his expertise and wisdom, and help 
you develop your level of professional 
competency;

3. Attend any venue or forum offered by 
your district or educational agency which 
affords you the opportunity to interact with 
colleagues and share perspectives;

4. Attend any type of professional development 
training which gives you the opportunity to 
acquire new skills;

5. Become involved and active in your 
professional organizations, such as CASP.

For the most part, the isolated farmer has 
become an extinct creature in our agricultural 
landscape; the isolated school psychologist will 
suffer the same fate. Isolation is insidious and 
dangerous to our profession. You don’t have 
let it happen to you, or your colleagues. The 
proverbial ball is in your court.  

The CASP office and everyone else in America 
are navigating through hard times. In spite of 
these challenges, we have seen an up surge 
in CASP memberships. Our members continue 
to be resilient in their capacity to manage 
challenges that school districts are facing; while 
not losing sight of the profession to which they 
have dedicated their lives. 

Our (the CASP Office) vision 
for the future includes the 
survival and thriving of CASP 
through these difficult days. 
I recall my first year (Nov. 
1999) at CASP hearing about 
Dark Days I; then about Dark 
Days II, when we worked 
hard to recover from the 
1990’s financial gloom. And 
now, we are living through 
Dark Days III. But guess what?  We will see the 
other side of this period as well!  

Last year, we saw a 
dramatic dip in our 
membership, while 
the country slowly came to terms with how we 
would manage our lives, from now and into 
the near future. This was likely one of our most 
difficult years at CASP.  Budget cuts soon turned 

in to staffing cuts, “adjusting” 
workloads for everyone in 
the office. Nonetheless, we 
continue to strive toward 
maintaining member services 
at the appropriate levels. 
This may mean some delays 
in product or service delivery 
but rest assured we are well 
aware of our responsibility 
and duties to the members of 
CASP!  We continue to work 
within less than desirable 

staffing levels but still want to do our best for 
each of you and appreciate your patience!

A Message from the 
Executive Director
By Suzanne Fisher

Thanks to member feedback, our quarterly 
newsletter is back in mail boxes – ensuring 
that every member has a paper copy of the 
CASP Today. Additionally, we have topped our 
membership numbers from last year.  As of this 
newsletter, we have enrolled more than 1,600 
members.  Our totals for last year (2009) at this 
time were 1,346. With a later annual convention, 
we hope to see membership increase to over 
2,000.

In June, we held the 2010 Summer Institute at 
Azusa Pacific University, where AVI Productions 
filmed eight workshops for the CASP website. 
These high-quality webinars are available to 
members and non-members alike via the CASP 
website at www.casponline.org Topics include: 
Demystifying Response to Intervention; Executive 
Function; Issues in Autism; Legally Challenging 
IEPs; and Interventions that Work. Reasonably 
priced, these workshops offer an alternative to 
the cost of travel, time lost from work, and the 
hassle of maintaining your status with the state 
and your district.

In August, the CASP Board of Directors held its 
annual retreat at Loyola Marymount University 
near Los Angeles. Dr. Brian Leung served as our 
host. We are especially grateful to our Board 

continued on page 10

Ψ

“  At no time in the history 

of our profession has the 

school psychologist been 

expected to know so much, 

and do so much.  ”

“  We are especially 

grateful to our Board of 

Directors and other key 

members for the donation 

of their time and expertise 

during this financial 

struggle.  ”
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After three months 
into the fiscal year, 
we can report that 
CASP is ahead of last 
year, by 145 members 
statewide, over last 
year’s totals. Our total 
member count as of 
October 7th is 1,491 
CASP members in 

good standing! While we have a long way to go 
to recover our highest membership totals, the 
Board of Directors and our affiliate chapters are 
working to assure members that we are prepared 
and ready to serve you.

This fiscal year promises to be challenging but 
fruitful. California continues to struggle with 
state budget cuts that affect public education. 
Our plans at CASP are to continue to move ahead 
with the best member services we can provide. 
Cuts here at the CASP office are not expected to 
affect our members and we are pricing all products 
and services to be as affordable as possible.  For 
example, CASP Today will be available via email 
and in printed form delivered to your home 
mailbox. Our conventions, continuing education 
programs, Twitter, FACEBOOK, and more will 
continue to grow into the future. We will launch 

our new and improved CASP website just prior to 
our Legislative and Affiliate Days 2010 program 
held in Sacramento the week of October 18.

Winter Conference 2010 will be hosted by Azusa 
Pacific University (which was home to the CASP 
2010 Summer Institute) on December 3 and 4. 
Topics tentatively scheduled include: Consultation 
and positive outcomes for students, classroom 
behavior management, clinical diagnoses for ED 
assessment and standing out and getting that 
first job.

 
.

CASP Convention 2011 will be held in Costa Mesa 
on April 14-16, 2011. For members residing in 
Southern California, this will be an easy commute. 
Or avoid traffic hazards and take advantage of 
the lower costs hotel costs and stay at the host 
hotel. This year’s theme is “Excelling Together; 
Linking Home, Schools, and the Community.” 
The 2011 Convention Committee is planning to 
tap into the many recreation and entertainment 
options offered in the Orange County area, 
including discounts to Disneyland, Knott’s Berry 
Farm, and more. Come join your colleagues and 

Treasurer’s Report
By Roger McCoy

First Conference
continued from page 3

attend excellent workshops and presentations, 
renew old acquaintances, and make some new 
friendships that can last a lifetime.

The 2010-2011 CASP Board appreciates your 
commitment to this 60+ year old association. Its 
very existence is due to you; the members. With 
your steadfastness, we will recover from this 
national downturn a bit leaner, but none-the-less 
stronger and even more resilient!

_ _ _

Roger McCoy can be reached at rmccoy@
valverde.edu

“  Cuts here at the CASP office 

are not expected to affect our 

members and we are pricing all 

products and services to be as 

affordable as possible.  ”

Ψ

CASP CALENDAR

• Approximately 10% of the psychologists and 
psychometrists held emergency credentials. 
Nearly one-half of the psychologists held 
general elementary teaching credentials.  

• Psychologists reported that they spent 
approximately 25% of their time at 
administrative conferences, 40% assessing 
and writing case histories, 12% attending 
teacher conferences, with 23 percent of 
their time performing related administrative 
activities. 

• The No. 1 duty that psychologists thought 
they were spending too much time on was 
“clerical duties.”

• The majority of psychologists surveyed 
thought that teaching experience was 
necessary for the credential. 

During the 1950 Stockton conference, attendees 
acknowledged that an association of school 
psychologists and psychometrists was needed. 
A work group “Session Four” chaired by 
Richard Mayfield, school psychologist from Kern 
County Schools, was established. The task to be 
considered was whether to align the group with 
the school psychologists division of the Western 

Psychological Association (WPA) or to affiliate 
with the National Educators Association (NEA) 
International Council for Exceptional Children.  
After considerable discussion, the work group 
determined that “none of the groups would 
entirely meet their needs” (Doyle, 1950:31).  A 
strong and vocal advocate to establish a separate 
organization within the state of California was 
Dr. George Meyer of San Jose Unified School 
District. He advocated that the primary interest 
of the association should be to promote state 
legislation!  At the conclusion of the conference, 
a work group recommended the formation of 
a state organization to include all individuals 
offering psychological services to schools in 
the state of California and recommended it be 
named California Association for Psychological 
Services (CAPS).  

The working group recommended that a 
temporary chairman and secretary-treasurer 
be appointed and that a follow-up conference 
be held the day prior to the WPA meeting 
planned for April, 1951 in San Jose. At the final 
general session on May 6, 1950, the group 
recommended that Dr. Ned Russell, professor 
of psychology, College of the Pacific, be elected 
temporary chairman and Dr. George Meyer be 
elected temporary secretary-treasurer of the 
newly formed CAPS.  

On April 2, 1952, approximately 200 participants 
paid $3.00 to attend the Association’s first annual 
state-wide conference of school psychologists 
and psychometrists. The one-day conference 
had five workshops dealing with defining 
the role of the school psychologist, providing 
therapeutic practices for school-age children, 
and the assessment of severely mentally retarded 
children in California schools. The group met 
one day prior to the WPA meeting in San Jose. 
Dr. George Meyer was elected president of 
the newly established California Association 
of School Psychologists and Psychometrists  
(CASPP). The acronym of CASPP was chosen 
rather than CAPS as the Association’s official 
name. The Association remained CASPP until 
the second “P” was dropped in 1984, some 32 
conventions later in San Diego!  

References

Doyle, Francis  W. “Proceedings Conference of 
Psychologists and Psychometrists” (1950) :1-37.

Lantz, Beatrice. “Personal Communication to Norma 
Cutts” 15 Nov. 1954.   

_ _ _

Dr. Schumacher is a former CASP region represen-
tative, continuing professional development chair, 
awards chair, president and has probably held 
several other positions on the CASP Board of Di-
rectors. He was the 2010 Sandra Goff Memorial 
Award winner.

Ψ

LEGISLATIVE COMMITTEE MEETING
Sacramento, Thursday, October 21, 2010

FALL AFFILIATES MEETING
CASP BOARD OF DIRECTORS MEETING
October 22 & 23, 2010 
Sacramento
Embassy Suites and Drexel University

WINTER CONFERENCE
December 3 & 4, 2010
Azusa Pacific University

CASP CONVENTION 2011
April 14-16, 2011
Hilton Hotel, Costa Mesa
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The Affiliate Factor

By Michelle Fourré, Affiliate Representative

Affiliate (as defined in 
Webster’s 9th Collegiate 
Dictionary): from the Medieval 
Latin verb “affilatus” and past 
participle “affiliare” meaning 
to “adopt as a son.”  Affiliate 
(v) means 1) to bring or 
receive into close connection 2) to associate as a 
member; to connect or associate oneself.  

As defined in the CASP Bylaws the purpose of 
an Affiliate is to “promote cooperation among 
members, to provide a forum for meetings of 
members and participation in the affairs of the 
Association, to recruit and organize members 
and to carry out the purposes of the Association 
at the local level.” The importance of connection, 
association and belonging is literally at the heart 
of Maslow’s hierarchy of needs (after meeting 
the foundational basic needs required to survive, 
followed by the need for safety and comfort.)  

What is your personal Affiliate Factor (AF)? How 
well connected are you to your colleagues? To 
your local affiliate? To your state Association? 

How can you raise your Affiliate Factor (AF)?

1) Join your local affiliate! No affiliate? 
Contact CASP for information on starting 
one. 

2) Get your colleagues to join CASP! 
Remind them that membership dues can be 
automatically deducted from your payroll at 
only $14.20 per month.  

_ _ _

Conflict of Interest?

By Lisa Laird, Region X Representative

As school psychologists we 
are faced with many difficult 
decisions throughout the 
course of each school year. 
In framing our responses we 
are guided by NASP and CASP 
Ethical standards of practice, 
best practice in the field, our training and good 
judgment. When a school psychologist has 
personal beliefs or outside relationships related to 
a student that they are required to assess there is 
a risk of impaired professionalism, thus a conflict 
of interest. The possibility of this is likely to be 
viewed as inappropriate and should be discussed 
thoroughly with supervisors before proceeding. 
While assessing students with whom we might 
have a conflict of interest is not prohibited, dual 
relationships are strongly discouraged. 

The NASP Standard III.4.2 indicates that “School 
psychologists refrain from any activity in which 
conflict of interest or multiple relationships 
with a client or client’s family may interfere 
with professional effectiveness.” CASP code of 
ethics echoes this concern and states, “School 
psychologists refrain from involvement in any 
activity in which personal problems or conflicts 
may interfere with professional effectiveness. 
Competent professional assistance is sought 
to alleviate such problems and/or conflicts in 
professional relationships.” 

For school psychologists who also carry a license 
(MFT or LEP), engaging in such relationships can 
result in your license being at risk. So, as we are 
challenged by such difficult situations, please 
proceed with caution addressing your concerns 
with the guidance available to you from CASP, 
NASP and other available sources. 

_ _ _

May I Have the Envelope, Please…

By Christine Toleson, CASP Awards Chair

You know that when the 
president of CASP calls and 
compliments you it means 
that A) hey, he’s just checking 
in with his constituents or B) 
he’s got a great opportunity 
for you to serve on the CASP board. 

When I received that auspicious call it meant the 
latter and I was asked to serve as your humble 
Awards Chairperson. I replied that as a third 
year “doc” student I don’t have much cognitive 
space left, but the opportunity to be a part 
of the awards process was an honor and just 
too good to pass up. In that capacity I want to 
remind you that recognition of one’s work by 
your peers is the highest form of praise. CASP 
officially recognizes the outstanding work of 
school psychologists through its Nadine Lambert 
Outstanding School Psychologist (OSP) award. I 
invite you to visit the CASP website and click 
on the link to Awards where you will find other 
award opportunities including the Sandra Goff 
Memorial Award and the Scientist-Practitioner 
Grant. Come see your peers honored at our 
awards luncheon at the 2011 CASP Convention 
and see me make a fool out of…I mean delight 
you with pithy bons mots as your MC for this 
gala event.

_ _ _

Sitting Next to the President

By Jenny L. Jones, CASP President-Elect

Inspired. 

That is the word I would 
use to describe my feeling 
at my first board meeting as 
President-Elect of CASP. I was 
inspired by so many things; it 
reminded me why I joined the CASP Board.

Being a school psychologist can be a difficult 
career. For all of our work with students, schools 
and staffs, we tend to receive little gratitude from 
others. We tend to listen to many complaints 
and concerns and share our complaints only 
with colleagues and our significant others. No 
one became a school psychologist to sit in long 
meetings, to write long reports that so few 
people read, or to volunteer to sit at a board 
meeting over two days at the end of summer.  

In August 2010, the CASP Board met for our 
summer retreat – a retreat that almost did not 
happen. The school psychologists and school 
psychology university instructors were seated in 
this room all gave up their time to participate on 
this board…all for no compensation. They all do 
this for other rewards.  

So, why do so many people take their time to 
sit on the CASP Board? Well, I can’t speak for 
anyone but me, but I do it because I love this field. 
I have had the joy of participating in meetings 
for CASP for many years. I always walked away 
re-inspired by the discussions. Being surrounded 
by so many people who love school psychology 
and work so hard to improve this field, how can 
you not be inspired? It reminds me why I became 
a school psychologist – to help others. 

To be inspired can mean many things. One 
definition for the word is “to fill with an 
animating, quickening, or exalting influence.” 
CASP inspires me to be a better school 
psychologist. I hope it inspires you too!

_ _ _

And Now For the Leiter Side of School 
Psychology

By Roger McCoy, CASP Secretary-Treasurer

One of my mantras is “If 
you can’t have fun at work, 
don’t show up.” With that, 
I usually don’t have far to 
look to find humor in my 
everyday situations. I find fun 
and humor can come from 
the most unexpected sources. Such as when I 
was working with a third grade girl and asked 
her the question “Why does a rock sink?” She 
furrowed her brow, deep in thought, and then 
responded “Because it can’t swim!”

I shared this insight with one of our colleagues 
in Escondido. She told me while she was testing 
a young boy; she asked him “What is the thing 
to do if your clothes are on fire?” He promptly, 
and proudly, stated “Don’t put them on!”

Board Works

Ψ

Editor’s Note: CASP President Patrick Crain is introducing a new column in CASP 
Today in which individual member of the CASP Board of Directors report on what 
they do for the association. Let us know what you think about this new feature by 
emailing communications@casponline.org or posting to the CASP Facebook page.



The NASP Report
By Margaret A. Sedor, NCSP, NASP Delegate, California

I hope your school 
year is off to a good 
start. I am pleased 
to share with you 
this month with a 
number of exciting 
developments.

In March 2010, 
NASP approved a 
formal model of 

practice designed to improve the consistent 
implementation of school psychological services 
to help ensure their maximum effectiveness, 
efficiency, and quality in schools nationwide. 
Currently, the role of school psychologists varies 
significantly across the nation. The Model is 
NASP’s official policy regarding the delivery of 
psychological services. It delineates what services 
can be expected from school psychologists 
across 10 domains of practice, and the general 
framework within which services should be 
provided. The recommended ratio for schools 
implementing the comprehensive Model is 
one school psychologist to 500-700 students. 
Implementation of the NASP Model creates 
the capacity to make the best, most cost-
effective use of school psychologist’s skills and 
expertise, which are an existing but sometimes 
underutilized resource in schools. I encourage 
you to review the NASP Comprehensive Model 
of Practice on the NASP website.

The NASP 2011 Annual Convention, February 
22-25, will be held in our back yard this year; 
San Francisco! The convention offers a unique 
opportunity to hear from authorities in the 
profession, learn about breakthrough school 
psychology strategies, and get hands-on 
experience at workshops. Join us to gain the 
practical knowledge that will help you meet the 

complex demands of your job while staying in 
the heart of vibrant San Francisco. Registration is 
now open, in order to reserve a room, you must 
register for the convention. I encourage you to 
register soon, rooms typically sell out quickly.

As a member, you get a significant savings 
off your convention registration fee. For 
more information and to register, visit www.
nasponline.org/conventions/index.aspx. Be sure 
to register by Oct. 27 to be entered to win one 
of six prizes! The grand prize is a complimentary 
four-night stay at the Hilton San Francisco 
Union Square during the NASP convention and 
a convention registration fee refund.

Do you have an outstanding student or member 
of your school community 
who has made a special 
impact? School Psychology 
Awareness Week is 
November 8-12, 2010, and 
approaching quickly. Now 
is the time to start thinking 
of nominees for the 
Student Power Award and 
Possibilities in Action Partner Award. Visit www.
nasponline.org/spaw for program guidelines as 
well as descriptions of both programs.

The House of Representatives passed a 
resolution honoring school psychologists and 
recognizing November 8-12, 2010, as National 
School Psychology Week. NASP encourages you 
to e-mail your Senators and ask them to sign 
on as cosponsors of a similar resolution currently 
introduced in the U.S. Senate by Senator 
Blanche Lincoln (AR) and Senator Thad Cochran 
(MS). Visit www.nasponline.org/advocacy/
advocacynews.aspx to view the resolution, read 
the official proceedings and specific comments 
made by four Representatives on behalf of 

the resolution, and to access a form to e-mail 
or print a letter to send to your Senators. This 
year’s resolution recognizes the important 
contributions of school psychologists and 
includes NASP’s new Model for Comprehensive 
and Integrated School Psychological Services.

To help you increase your visibility, NASP 
provides articles that you can adapt and post 
on your school or district website. The latest 
offerings are available at www.nasponline.
org/communications/webpage/index.aspx. 
To further assist you in supporting families, 
Communiqué Online offers handouts formatted 
for easy distribution to parents and colleagues. 
As a member, you can find the current and 
past issues of CQ at www.nasponline.org/
publications/cq/cqmain.aspx.

Following NASP on Facebook is a fun, easy way 
to stay connected. I encourage you to log in and 
search for the National Association of School 

Psychologists. Once you 
are on the NASP page, click 
the ‘Like’ button to find out 
about the latest news and 
events or to swap stories 
with others in our field. 
Invite your friends to ‘Like’ 
NASP, too.

Share the value you find in 
your NASP membership with a colleague, and 
you could win $250! NASP’s fall Member-Get-
A-Member campaign offers you the tools to 
make encouraging a colleague to join NASP, and 
for each member you recruit you will be entered 
into a drawing to win $250. The campaign ends 
Tuesday, November 16, so get started at www.
nasponline.org/membership/mgm.aspx today.

I look forward to continuing to communicate 
with you throughout the school year and to 
seeing you in San Francisco in February.  Please 
feel free to contact me if I can be of assistance 
at margaretsedor@gmail.com. Ψ

“  The NASP 2011 Annual 

Convention, February 22-25, 

will be held in our back yard 

this year; San Francisco!  ”

Executive Director
continued from page 7

of Directors and other key members for the 
donation of their time and expertise during this 
financial struggle.  Every presenter for the video 
work at APU, donated their time to assist CASP 
in developing this new profit center.

The CASP Foundation 
has formed a partnership 
with United Advocates for 
Children and Families (UACF). 
Suicide expert Gene Cash 
will address both parents and 
school psychologists during 
this second annual event. For 

more information, contact the CASP office. 

Convention 2011 will be held at the Orange 
County Hilton, April 14-16, 2011. Convention 
chairpersons are Stephanie Domzalski-Gordon 
and Vhenus Belisle, who are supported by Dr. 
Pedro Olvera, professor at APU. The convention 
committee will review Convention 2011 
proposals in the coming weeks. The theme for 
the 2011 is: Excelling Together Linking Home, 
Schools, and the Community. With a change 
in format this year, the political fundraising 
party will offer bidding opportunities for several 
high-end vacation packages from San Francisco 
to San Diego. Participants will not have to be 
present to win. Contact the CASP office for 
more information.

The 2010 Winter Conference will be held at 
Azusa Pacific University on December 3 and 4. 

Watch the NEW CASP website for information 
on the Winter Conference event. www.
casponline.org.

As we begin the end of the third quarter, we 
are reflective on the current uncertainty of the 
national and state economies. However, we still 
believe in our members and their commitment 
to children and families. Many think that just 
gaining knowledge makes a person intellectually 
and spiritually mature. The test of maturity is not 
knowledge. The test of maturity is a measure 
of your character. School psychologists and their 
supporters understand that the success of our 
country’s future is dependent on our success 
in educating all students while providing the 
opportunity to build character and maturity. 
Thank you for all you do!   Ψ
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CASP	 Convention 2o11
Excelling Together:
Linking Home,
Schools, and
the Community

November 8-12, 2o1o
recognizes the contributions of school 

psychologists to the success of 
students in California schools.

CaliforNia
SChool 

PS  Chology
Week-2o1o

Save the Date! | April 14-16, 2011
Orange County Hilton, Costa Mesa

California Association  
of School Psychologists
1020 12th Street, Suite 200
Sacramento, CA  95814
(916) 444-1595

www.casponline.org
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Paving the Way 
to New Insight

Goldstein & Naglieri

Excellence
In Assessments

Excellence
In Assessments

Excellence
In Assessments

TELEPHONE 1.877.690.9912

Get Your Free Book Offer Now
Assessment 

of Autism Spectrum Disorders $48.00.

The Goldstein & Naglieri Autism Spectrum 
Rating Scales™ (ASRS™) is the first and only 
nationally-standardized, norm-referenced 
assessment of the Autism Spectrum.

and features associated with Autism Spectrum 
Disorders (ASDs)

“This scale is the newest 
and perhaps most 
brilliant Autism Rating 
Scale available.”
— Kirsh, Aimee A. Assessment With Aimee. 
     The Ohio School Psychologist, Volume 55, Number 2.

Paving the Way 
to New Insight

Related MHS Assessments
Conners Early Childhood™ (Conners EC™)

to assess the concerns 
of parents and childcare 

children and aids in the early 
identification of a multitude 

social, and emotional.

Conner Comprehensive Behavior Rating 
Scales™ (Conners CBRS™)

The Conners CBRS is an 

adolescent disorders and 

Mood and Anxiety Disorders.



Drs. Hass and Leung share a meal with Oui, who 
served as one of their translators in Vietnam.

Californians in Vietnam: Dr. Brian Leung, a professor 
at Loyola Marymount University; Dr. Brent Duncan, 
a Humboldt State University professor; Phuong Le, a 
school psychologist from Long Beach Unified School 
District and one of the main organizers of the pro-
gram; and Dr. Michael Hass, a professor at Chapman 
University, brought their  school psychology training 
skills to new school psychologists in Vietnam.
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Psychology In Vietnam
continued from page 6

and are now being translated and scored, with 
the results giving us another indication of the 
success of the summer training.

Before, in-between, and after our workshops, we 
met with university faculty from eight Vietnamese 
universities. Six of these universities are already 
members of CASP-V while others expressed a 
strong interest in joining. We discussed several 
areas of possible collaboration, including:

• Joint research projects. Interest was 
expressed in the possibility of our developing 
a national student survey similar to the 
California Healthy Kids Survey to collect 
epidemiological data, and conduct cross-
national research related to the mental health 
problems of Vietnamese youth in Vietnam 
and in California.

• Graduate Student Exchanges. Such 
exchanges could highlight strengths in both 
countries’ training, and expand the cultural 
knowledge and competence of U.S. student 
psychologists. For example, Chapman 
University is planning to offer a winter session 
course in Vietnam next January where school 
psychology students will be given program 
credit to attend. Joint meetings are planned 
for exchanges between student psychologists 
from both countries at that time. (Please 
contact Dr. Michael Hass at mhass@
chapman.edu as soon as possible if you are 
a graduate student in school psychology and 
are interested in enrolling in this course.) 
In addition, students from Chapman, CSU 
Long Beach, and Humboldt State University 
plan to accompany faculty to the upcoming 
international conference on school psychology 
to be held in January in Huế.

• Develop Curriculum for Training School 
Psychologists in Vietnamese Member 
Institutions. This will involve working with 
Vietnamese faculty to develop a program 
course sequence, as well as improving the 
knowledge base and content of the curriculum. 
Specific training in practica and internship 
standards, and training in supervision is also 
needed. Translation into Vietnamese and 
cultural adaptation of school psychological 
tools is another area of immediate need and 
interest. A five-day training for faculty in Hà 
Nội  will be held in January.

• Develop an Accreditation Process to 
Certify/Verify the Integrity of University 
Training Programs for School Psychologists in 
Vietnam.  Initially, this “accreditation” process 
will involve only school psychology programs 
in the member institutions, but eventually, we 
hope it will spearhead setting higher standards 
for training all other professionals working in 
schools at all universities in Vietnam.  

As noted above, the next major events planned 
by CASP-V are the second international 
conference on School Psychology in Vietnam in 
January 2011, and the training on standards and 
curriculum in school psychology for university 
faculty, also in January, to be held in Hà Nội. 
Under the leadership of Dr. Vũ Dũng, professor at 
the Institute of Psychology, Vietnam Academy of 
Social Sciences and Dr. Kristin Powers, professor 
of School Psychology at CSU Long Beach, a 
gathering of school psychology trainers and 
practitioners will take place in Huế. In addition 
to the location in central Vietnam, Huế was the 
imperial capital of the Nguyễn Dynasty (1802 
and 1945), and many critical battles during what 
northern Vietnamese refer to as “the American 
War” took place there. The conference is titled: 
Promoting School Psychology Research, Training 
and Practices in Vietnam, and paper presentations 
by trainers, practitioners, and graduate students 
from both the U.S. and Vietnam, as well as 

opportunities for 
dialogue regarding 
culturally appropriate 
and evidence-based 
practices for improving 
outcomes for students 
in Vietnam will take 
place over a two-day 
period.

We returned from 
Vietnam changed 
in many ways, and 

enriched by the kindness and generosity of 
the people we met throughout this beautiful 
country. The stories and struggles of dedicated 
university and school practitioners seeking 
training in school psychology were particularly 
inspiring. One story among many from this trip 
stands out to this writer (B. Duncan). During 
the workshop in Hà Nội, a rural practitioner 
spoke of the difficulty she was experiencing 
with children coming to school who were not 
yet ready or able to learn to read, who were 
then excluded by teachers from school. An 
experienced university professor then spoke of 
the critical need for culturally relevant tools to 
assess young children to help differentiate those 
with developmental disabilities who were not 
able to profit from a typical school environment. 
A young school psychologist, no older than my 
graduate students, then stood and said (through 
my translator), “Actually in my school we 
have solved that problem by working with the 
teachers and children to figure out how best to 
teach the children to read. We have found that 
that solves the problem of teachers thinking they 
are not capable of reading, and excluding them 
from school.” RtI is alive and well in Vietnam!

_ _ _

Dr. Brent Duncan is a professor at Humboldt 
State University; Dr. Brian Leung, is a professor 
at Loyola Marymount University, Dr. Phuong 
Le is a school psychologist for the Long Beach 
Unified School District, and Dr. Michael Hass is a 
professor at Chapman University. The California 
School Psychology Foundation assisted in the 
funding of the professors’ and Dr. Le’s trip to 
Vietnam. For more information about the CSP 
Foundation, please visit the CASP website at 
www.casponline.org

(left to right) Dr. Nguyễn Minh Hằng, Faculty of Psychology 
Department, University of Social Sciences and Humanities, 
Hanoi Vietnam National University. Dr. Brian Leung, Profes-
sor & Chair, Department of Educational Support Services, 
Loyola MarymountUniversity; Board of Executives, CASP-V. 
Dr. Michael Hass, Professor & Coordinator, School Psychol-
ogy Program, Chapman University; Chair of U.S. Board of 
Executives, CASP-V. Dr. Nguyễn Văn Kim, Professor & Vice 
Rector, University of Social Sciences and Humanities, Ha-
noiVietnam National University; Board of Directors, CASP-V. 
Dr. Phuong Le, School Psychologist, Long Beach Unified 
School District; Vice-Chair of U.S. Board of Executives, 
CASP-V. Dr. Brent Duncan, Professor & Chair of Psychology 
Department, Humboldt State University; Board of Execu-
tives, CASP-V. Dr. Nguyễn Hữu Thụ, Associative Professor 
& Chair of Psychology Department, University of Social Sci-
ences and Humanities, Hanoi Vietnam National University; 
Chair of Vietnamese Board of Executives, CASP-V.

Drs. Leung and Duncan took advantage of some tourist time 
and explored the Marble Mountains in Vietnam.

Ψ



“  W am inspired by the 

support and unity of our 

professional community as 

we face the many challenges 

with budgets, timelines and 

natural disasters.  ”
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The four legislative leaders and the Governor have come to agreement 
on a budget deal to bring the long delayed 2010-11 state budget the 
closure. The deal contains some actual budget savings and reforms and 
does provide $300 million in Proposition 98 revenue above the May 
Revision funding level. However, the deal also includes some questionable 
assumptions about revenue and includes a $1.7 billion deferral into the 
next fiscal year. The legislature was scheduled to vote on the various 
elements of this deal last week.    

The various components of the deal are outlined below.

K-14 Education

May Revise Cuts Restored. K-14 education 
will receive approximately $3.5 billion more in 
2010-11 state funding than the level proposed 
by the Governor at May Revision. This includes 
restoration of the $1.7 billion in revenue limit 
cuts proposed by the Governor and $1.5 billion 
in child care funding restoration that had been 
proposed in the May Revision. 

Revenue Limits. The budget agreement would 
eliminate the effects of the negative COLA 
of 0.39% by lowering the deficit factor and 
eliminates the $1.5 billion revenue limit cut 
(although the deal also will defer $1.7 from the 
May apportionment into July 2011). 

Additional Use of Deferrals. The agreement also 
calls for an additional $1.7 billion inter-year 
revenue limit deferral (from April and May 2010 
apportionments to July 2011). The net effect 
is that K-12 schools will see only about $250 
million (with about $50 going to community 
colleges) in additional revenue limit funding or 
cash in 2010-11.  

Maintenance Factor Settle Up. The $300 
additional revenue for 2010-11 will be considered 
the first installment of a Maintenance Factor 
settle-up and the funds will be targeted for one-
time mandate claim relief outlined below. Note 
that this budget does not build any revenues 
into any on-going requirements like revenue 
limit funding, but instead, targets one-time 
expenditures like mandate repayment.   

Funding for Mandates. In addition to the above 
revenue limit changes, LEAs in 2010-11 will 
receive $100 million for one-time mandate 
payments and another $200 million in one-
time, per ADA funding. The first call on these 
per ADA funds is that the money must be used 
for any outstanding mandate claims. However, 
the proposal will also define the behavioral 
intervention plan mandate as part of the 

federal special education program and then also 
states that the high school science graduation 
requirement has the first call on apportionment 
money. These efforts are designed to eliminate 
these mandates and are highly speculative. No 
doubt this issue will end up in court. 

Suspension of Prop 98. Even with the additional 
revenue in this deal, this funding level would still 
require a suspension of Prop 98. The Proposition 
98 suspension agreement will provide some 
assurance of a maintenance factor obligation 
owed to schools in future years. This amount 
will be set in statute. In addition, language will 
be included in the budget that will require a 
two-thirds vote to lower the Proposition 98 level 
any further in 2010-11. Under the Constitution, 
the absence of this protection would mean that 
the Legislature cut take additional funding away 
from schools later in the fiscal year with a simply 
majority vote.

Categorical Programs. This budget deal 
contains no changes to categorical programs 
or “flexibility” with one exception. The budget 
assumes a $550 million savings from the K-3 CSR 
program from penalty funds not expended due 
to CSR flexibility. The 2010-11 budget trailer bill 
will have language related to the K-3 class size 
reduction program that will require a statutory 
transfer (sometimes called a “continuous 
appropriation”) that will be very much like 
the language for revenue limits to assure that 
whatever actual claims, districts will get paid 
and there will be no deficiencies.

Federal Jobs Funds. The $1.2 billion in federal 
jobs funds that have come to California are in 
addition to all state Proposition 98 funding.

Mental Health Funding. The language agreed 
to in the original budget conference committee 
on AB 3632 mental health services for disabled 
students will be included in the budget. This 
includes $133 million in prior-year mandate 
payments to counties. This is designed as a 
compromise that will ensure that counties 
continue to provide 3632 services. It is not known 
if the Governor has agreed to this provision, so 
a blue-pencil veto is quite possible. In the event 
of such a veto, under federal law, these services 
to our students could immediately become the 
responsibility of LEAs.  

Pension Reform and State Employee 
Compensation 

A major victory for the Governor and Republican 
leaders was secured through the inclusion of a 
reduction of pension benefits for future state 
and local public employees, including new 
classified/PERS school staff. The agreement 
makes changes to state pensions for new state 
employees hired on or after November 10, 2010. 
These changes would impact state employees 
in bargaining units that do not currently have 
a Memorandum of Understanding (MOU) 
with the state, as well as employees of the 
California State University, the judicial branch 
of government, the Legislature, and classified 
school employees. These changes do not apply 
to current employees.  

Legislative Report: 
By James Russell, CASP Legislative Committee Chair
And Jeff Frost, CASP Legislative Advocate

continued on page 16

2011 Budget Update - Is This Budget Real?

New Revenue

There are no new ongoing taxes in this budget. 
The agreement does delay the Net Operating 
Loss (NOL) tax credit for 2 years which saves the 
state $1.2 billion in 2010-11. What is new (but 
probably not real) is that the budget deal also 
assumes revenue that will never actually appear. 
The agreement will assume $1.4 billion of higher 
state revenue based on the estimates of the LAO, 
rather than the more conservative levels of the 
DOF. Unfortunately, actual general fund revenues 
over the past four months have tracked the DOF 
estimates. The agreement also assumes federal 
revenues in the amount of $5 billion which is 
about $2 billion higher than what the federal 
government has actually provided to us.

Budget Reform

The agreement provides for a 2012 ballot 
initiative that would establish, if approved 
by voters, a “Rainy Day Fund” similar to the 
unsuccessful Proposition 1A (for instance, 
capping the budget reserve, to be funded from 
revenue increases that exceed a 20-year trend 
line at 10% of the General Fund, instead of 
12.5% proposed in Prop 1A). Any new revenue 
that is needed to meet the Proposition 98 
obligation is excluded from this calculation, this 
protecting the integrity of Prop 98.   

Health and Social Service Restorations

The most significant victory for Democratic 
leaders is a reduction in the size of budget 
cuts in the agreement. The Governor, at May 
Revision, proposed $12.4 billion in reductions, 
including the elimination of welfare-to-
work and subsidized child care. For the most 
part, the agreement saves these “safety net 
programs” and reduces the budget cuts to 
about $7.5 billion. The agreement does include 
approximately $300 million in cuts to the in-
home support service (IHHS) program and up to 
$200 million in child care savings.
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Affiliate Updates

Orange County Association of School Psychologists
OCASP is sponsoring two workshops on November 19, Psychopharmacology: 
Medication in the Schools and The Neurocognitive Sequelae of Fetal Alcohol 
Spectrum Disorders (FASD): Implications for School Psychologists. See the 
OCASP website for more information. 

The Orange County affiliate is also getting physical by participating in three 
fundraising events. TEAM OCASP will join Operation Jump Start on October 
17 in the Long Beach Marathon (26.2 miles)! Operation Jump Start is a Long 
Beach community based organization dedicated to equipping disadvantaged 
Long Beach youth with the skills and vision necessary to graduate from high 
school and go on to higher education in order to realize their potential through 
a college education. More information at
http://www.active.com/framed/event_detail.cfm?CHECKSSO=0&EVENT_ID=1817917.

The team will also be a part of Walk Now for Autism Speaks!, to be held 
Saturday, November 13, 2010, at Angel’s Stadium in Anaheim. Join TEAM 
OCASP and Autism Speaks as they walk to change the future for all those 
who struggle with autism!  
http://www.walknowforautismspeaks.org/faf/search/searchTeamPart.asp?ievent=347713&team=3881715

And, OCASP and TEAM CHALLENGE are heading to Vegas on Sunday, 
December 5, 2010.

TEAM CHALLENGE is the Crohn’s & Colitis Foundation’s endurance training 
and fundraising program. Through TEAM CHALLENGE, you OCASP members  
can run or walk 13.1 miles or train for a cycling event while helping to find a 
cure for Crohn’s disease and ulcerative colitis, chronic and often debilitating 
diseases that impact 1.4 million Americans. http://www.ccteamchallenge.org

Sierra Gold Association of School Psychologists
SGASP has a workshop on legally defensible psych-reports for students on the 
autism spectrum planned for November 10, during School Psychology Week. 
El Dorado County District Attorney Marci Gutierez is presenting the training. 
Please contact Estella Castro, SGASP president, at ecastro@buckeyeusd.org 
for more information.

Riverside Association of School Psychologists
RASP is presenting a full-day workshop with Sam Ortiz, PhD., October 29 
from 8:30 am – 3:00 pm at California Baptist University in Riverside. Dr. 
Ortiz, a professor at St. John’s University in New York, will present Evidence-
based Nondiscriminatory Assessment: Bridging Research and Practice in the 
Evaluation of English Learners. Dr. Ortiz is an expert on topics of cross-battery 
assessment and assessment for students across culture and language barriers. 
This workshop is directly applicable to school psychologists, speech-language 
pathologists, and resource specialists. California Baptist University is located at 
8432 Magnolia Ave., Riverside. Cost is $50 for members of any CASP affiliate, 
$65 for non-members. Questions: Contact RASP President, Claire Lacson at 
clacson@menifeeusd.org 

Sonoma County Association of School Psychologists
SCASP recently held a “kick - off” party, in which over 60 attended, including 
school psychologists from as far away as Lake County and Vallejo. The guest 
speaker was Carl Corbin, assistant general counsel for School and College 
Legal Services of California. The training was well attended. For a list of more 
training put on by SCASP, please go to its website at http://www.freewebs.
com/scasp/. There you will find information on events, including “Autism 
Assessment,” to be held Wed. Oct 27, 8:30 am to 3:30 pm at the Dx Center; 
and the affiliate’s holiday gathering, to be held Thursday, December 16 at the 
Legends at Bennett Valley Golf Course.

San Diego County Association of School Psychologists
To create awareness of our profession, school psychologists are encouraged 
to participate in the VisionWalk walk-a-thon on November 14, 2010 which is 
a national event sponsored by the Foundation Fighting Blindness. Participants 
will soon be able to purchase a t-shirt at the SANDCASP website to wear at 
the event. For additional information and to register go to www.sandcasp.org 
or contact Team Captain Carmen Martinez at cmartinez2@cox.net if you have 
questions. The walk-a-thon will be held at Mission Bay Park, De Anza Cove, San 
Diego. Registration is at 9 a.m., with the walk-a-thon starting at 10:00 am

On November 9, the San Diego City Council will formally recognize School 
Psychology Awareness Week throughout the City of San Diego. The 
proclamation was sponsored by Councilmember Ben Hueso. All are welcome 
to attend. City Administration Building, 12th floor, 202 “C” Street in 
downtown San Diego.

San Bernardino Valley Association of School Psychologists
The affiliate has several workshops planned. Visit the affiliate’s website at 
www.sbvasp.org for more information on the following seminars:

December 3, 2010 (1:00-4:00 pm) – Intervention Programs – Part 3: Partici-
pants at this workshop will learn about implementation (when and how) of 
research-based interventions including evaluation of programs, delivery mod-
els, scheduling logistics, and evaluation of outcome data. While the workshop 
is not designed to present particular materials, a variety of intervention pro-
grams will be referenced.

January 21, 2011 (1:00-4:00 pm) – Intervention Programs Practicum – Part 3a: 
(Prerequisite: Attendance at the 12/3/10 workshop – see above) Participants 
will be asked to investigate intervention programs and materials at their site or 
district prior to this training. The 1/21/11 practicum will provide a small group 
setting to discuss and address questions regarding intervention materials and 
implementation.

Ventura County Association of School Psychologists 
VCASP started this year with a great informal workshop on expanding our 
roles as school psychologists.  On October 29th we are having David Rodriguez 
speak on his experience with crises from 1:00 – 4:00 pm at the Ventura 
County SELPA office. Rodriguez, a school psychologist with the Hueneme 
School District, was at E. O. Green Junior High School on February 12, 2008 
and was a first responder to a student-on-student shooting. He tended to the 
mortally wounded young victim until help arrived. In the hours, days, weeks, 
months, and now years since that tragic event, Mr. Rodriguez has reflected on 
the actions, feelings, and reactions of school staff members who witnessed 
and experienced that catastrophic incident. Please join us for this free event 
entitled “Psychological Tools for Surviving a School Shooting.”

Always feel free to stop by our website at http://www.freewebs.com/vcasp for 
information about our upcoming events.

Los Angeles Association of School Psychologists 
The Los Angeles Association of School Psychologist will be hosting a series of 
workshops throughout the year and a mixer in November to celebrate School 
Psychology Week. The following events are:

Saturday November 6, 2010 Andrea McNichol will present a workshop 
on Analyzing Doodles from 10:00 am to 1:00 pm. Join us to take a 
doodle test, laugh a little and learn to identify your students Normal 
and Abnormal Doodles. Andrea McNichol is a highly comical presenter, 
educator, graphologist and forensic examiner. She has been featured in 
many different publications and has appeared on numerous national 
television news programs.

November 9, 2010, LAASP will be hosting a mixer at the J Lounge in 
Downtown Los Angeles to celebrate and recognize the dedication and 
hard work of school Psychologists.

January 22, 2010, LAASP will present a panel discussion on LGBTQ students 
and School Climate. Troy Xavier Leonard, LAASP president and Christine 
Toleson, CASP board member, will discuss not only school climate but 
focus on the recent tragedies that have occurred in our nation. The panel 
will also discuss how these tragedies impact LGBTQ students’ feelings 
about safety both at school and within their community. 

Saturday, March 19, 2011, LAASP members, families and friends will 
participate in the 5K run at the Los Angeles Marathon. The goal is to raise 
$5000 for Train 4 Autism, an organization that supports Autism research 
and treatment. The 5K run will be held at Dodger Stadium. To register for 
the event, go to www.active.com  and registration fee for the 5K is $35. If 
you are unable to participate, but would like to support the cause, please 
visit our fundraising page at http://www.train4autism.kintera.org/laasp. 
Every dollar counts: so please give what you can!

LAASP would like to extend invitations to all surrounding affiliates to join us 
at our workshops and mixer as we celebrate School Psychology Week. For 
further detail and information you may contact Seble Gebremedhin, Region 
IV Representative at seble.bg@gmail.com Ψ



Legislative Report:
continued from page 14

Specifically, the deal does the following: 1) 
Rolls back SB 400 pension benefits - New 
state employees’ retirement benefits would 
be returned to the pension benefit levels that 
existed prior to the adoption of SB 400 (Chapter 
555, Statutes of 1999); 2) Ends Pension Spiking 
- Requires three-year final compensation 
method of calculating benefit levels for new 
state employees who are not already under 
this calculation method, and 3) Transparency 
- Requires additional analysis and oversight of 
CalPERS’ actuarial assumptions. There were no 
changes to the STRS retirement program in this 
deal.

Is This Budget Real?

The good news is that if these budget revenue 
assumptions prove to be accurate and as long 
as school districts are able to float TRANS to 
cover the new $1.7 billion inter-year deferral, 
their 2010-11 funding level will be significantly 
above the May Revision level that had been 
anticipated. 

However, it does not appear that this budget 
deal is founded in reality. The budget assumes 
revenue that is not likely to actually appear. 
The legislative leaders assumed the higher state 
revenue estimates of the LAO (rather than the 
more conservative levels of the DOF). They 
assume federal revenues that appear to be 
inflated by about $2 billion. Most significantly, 
use of these questionable revenue estimates 
are further compromised by restoration of over 
$5 billion in proposed health and social service 
cuts. 

In the context of these troubling budget 
assumptions, school leaders will be forced to 
assess their expanded liabilities created by an 
additional $1.7 billion apportionment deferral 
that brings the total of all inter-year deferrals to 
approximately $7.3 billion (or roughly $1,260 
per student for an average school district).

What this means is that this budget will more 
than likely be significantly out-of-balance when 
the new Governor takes office in January 2011. 
The mid-year shortfall could easily exceed $10 
billion dollars and mid-year cuts and/or more 
substantive cuts in 2011-12 are a very real 
possibility. Ψ

School Psychology: 
A New Job Description?
By Jenny L. Jones, CASP President-elect

In the wake of the APA-MLA crisis, in the wake of the CA economy, 
in the wake of school psychologist jobs being discussed – 
and dismissed – on March 15 of all recent years, what are we to do?  

• Read it
• Share it with your colleagues
• Discuss it at a staff meeting
• Share it with the school board members 

during the upcoming November School 
Psychology week

• Define a personal goal or two for yourself to 
help expand your role

• Define a goal for the school psychologists in 
your district to help expand your role

• Use it to update the job description of the 
school psychologist for your district

• Endless possibilities…

My affiliate, VCASP, decided to use this 
document for a recent presentation. Our 
September presentation included four school 
psychologists in our SELPA who talked about 
how they have expanded their role. People 
spoke about increasing visibility, working more 
with parents, and taking on different roles and 
responsibilities. Initiating recess clubs, joining 
school site council boards, providing parent 
workshops on topics such as homework and 
attention – these were just some of the ideas 
discussed at the presentation.

Spend some time with the document and tell 
us how you are using the information in your 
district! Share your ideas in the next CASP 
Today.

One of the ideas I wanted to pursue was to review 
the job description of a school psychologist. 
Since the current “job description” of the school 
psychologist has not been updated with the 
CDE for decades, perhaps this was a method 
to help solidify our jobs.  As a member of the 
CASP Board, I brought up the idea of having a 
committee review this definition and make some 
ideas for changes. That is when I was given the 
wonderful opportunity to head that committee 
(that is what you get for bringing up ideas 
sometimes). Before I got started, I heard that 
NASP was taking a look at this very same issue. 
Why reinvent the wheel twice? So, I waited.

In March of this year, the NASP Board accepted 
a new document entitled, NASP: Model 
for Comprehensive and Integrated School 
Psychological Services. This document can be 
found on the NASP website www.nasponline.org 
under Professional Standards. It does a thorough 
job of providing, “principles that guide…
professional practice and services…define 
contemporary school psychology; promote 
school psychologists’ services for children, 
families, and schools; and provide a foundation 
for the future of school psychology.”

So, what can you do with this outstanding 
document?  Here are some ideas:
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Board of Directors Votes to 
Change Journal Name

Contemporary School Psychology is 
the new name of The California School 
Psychologist. The CASP Board of Directors 
in August voted to change the name of the 
annual journal.

Editor Michael Hass explained that he 
and others involved in the writing and 
production of the journal believe that 
it will receive more attention from the 
psychological community if it did not have 
the name “California” in the title. 

Contemporary School Psychology, like its 
predecessor, is devoted to contemporary 
issues in school psychology with the goal 
of publishing high-quality articles that link 
theory to practice.  It is also the intent of 
the journal to highlight the diversity of 
viewpoints in the profession and of the 
students, parents, and communities served 
by school psychologists in California and 
elsewhere. 

The California School Psychologist may 
be found on several indexes, including 
EBSCO, ProQuest and Gale. It is available 
to CASP members electronically at the 
CASP website at www.casponline.org.

Submission information for Contemporary 
School Psychology can be found at www.
casponline.org. Manuscripts may be 
submitted at anytime at csp@
chapman.edu.



Assessment tends to be one of the primary school-
based activities that school psychologists engage 
in across their work week. Over the course of any 
one school year, school psychologists conduct 
a number of assessments and write reports to 
reflect findings. It is imperative upon all of us 
to draw up an assessment protocol unique to 
the child’s needs and staff/parent concerns. Our 
assessment information becomes relevant when 
we are able to provide teachers/parents with 
information to help the student learn skills look 
at special education eligibility questions.

The word pro•to•col (prō’tə-kôl) in science and 
medicine, is a formal set of rules and procedures 
to be followed during a particular research 
experiment, course of treatment, etc. Our 
manner in which we approach assessment is 
similar to science in that we choose methods and 
tools to address hypotheses related to student 
learning and social/emotional well being.  

Drawing up the Assessment Protocol
By Michele Bronson, CASP Assessment Specialist

“Drawing up the assessment protocol” will be 
a section in CASP Today devoted to the good 
practices in the process of assessment, questions 
CASP members have asked (or want to asked 
but were a afraid to call the CASP Office), 
online resources and hopefully humorous 
situations school psychologists experience 
during assessment within the schools. If you 
have assessment/testing experiences or tips that 
you would like to share with the membership, 
please send them to mbronson1@sandi.net.  Or, 
feel free to add your comments to the CASP 
Facebook page by typing California Association 
of School Psychologists on the search area and 
hitting the “like” option when you get there. 
Also, you can comment in the Discussions area 
of the CASP website. We would like to keep the 
dialogue on assessment in process, and laugh 
a bit.

For instance, “What is the most asked question 
that rolls into the CASP Office and down 
through the email (you are the choose the best 
answer)?:

a) Questions about how to assess Autism 
Spectrum Disorders;

b) How to score the BASC-2 by hand (because 
there is no working computer at the district 
office);

c) Urgent questions about can you use an IQ 
test for students who are actually from 
Africa;

d) Questions about assessment practices 
regarding Larry P.; and

e) “Why “questions about CDE’s approach to 
the Larry P. decision does not really address 
the issue of disproportionality. 

Answer: (d)
- - -

Michele Bronson is a lead psychologist for the 
San Diego Unified School District and CASP’s 
assessment specialist.

Ψ
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CASP eScrip and Foundation
Remember to participate with the California School 
Psychology Foundation and donate with the eScrip program! 

Donations will assist with the CSPF Mini-Grant program 
which promotes effective interventions that address both 
learning and social/emotional issues that impeded a child’s 
success and happiness while embracing individual and 
group differences in children.

The program provides financial support for projects designed to provide 
direct benefit to students in grades K-12. Projects much include children 
as participants and should promote the development of positive assets 
in children and youth. School psychologists who have a thorough 
understanding of the needs of students in their schools may apply for the 
grants up to $500.  

eEcrip is proven to be a fantastic resource 
for fundraising where participating business 
partners contribute a percentage of your 
grocery loyalty cards, credit card, and debit/
ATM card purchases to the school, group or 
organization of your choice. You can donate 
when renewing your CASP membership, fill out 
a CSPF eScrip form or visit http://www.escrip.
com to look up the CASP Foundation  
(group ID # 500000472).

Information and Referral 
Services Available for 

Kinship Caregivers
The Kinship Navigator program is designed 
to provide information and referral 
services to Kinship caregivers across the 
state of California through a toll-free 
phone number (1-800-KIN{546}-0047) 
and website (http://www.cakinship.org). 

Kinship Caregivers or Relative Caregivers 
are adults who have taken over the 
responsibility of raising another relative’s 
child when the biological parent(s) are 
not able to care for them. The Navigator 
Program assists Kinship Caregivers 
with finding services in their area.  The 
program’s goals are to 1) reduce kinship 
families’ needs, 2) create more stability 
for kin families and help strengthen and 
3) assist with increasing the caregiver’s 
capacity to care for themselves and their 
children.

The program provides personal 
Navigators that are all current or previous 
caregivers with a world of knowledge 
and experience. The Navigators provide 
referral and information services to 
callers of the warm line and assist with 
finding services that the family identifies. 
Navigators are available Monday through 
Friday from 9am until 7pm. Support is 
available in English and Spanish.

1-800- 546 (KIN)-0047 Information is also 
available at http://www.cakinship.org

Here’s How it Works
• You register any one or all of your existing grocery loyalty, debit and credit cards for 

use in the program.
• Participating merchants will make contributions to your 

chosen group, based on purchases made by you, just by 
using the cards you have registered.

• Your purchases are tracked and available to you online, 
allowing you to see just how much you are earning on 
the CSP Foundation’s behalf!

http://www.escrip.com
http://www.escrip.com


I am often asked, “What does CLD mean and why is it still important?”

had to be cancelled by the affiliate due to no 
registrations. 

The problem is we are often socialized to think 
of CLD as an aside to our day-to-day work not 
an integral part. In California, because many of 
us have attended school and even grown up in 
one of the most diverse states in the nation, we 
often assume we know all we need to know 
about CLD issues. We have to remember that 
once we attended graduate school and become 
part of the school staff; we are of a different 
background than most of the students we serve. 
I understand there are many reasons why this 
happens but it does not make CLD issues any 
less important as part of the range of hypothesis 
for cases in regard to the students, families, and 
staff we serve. At minimum we should be able 
to rule in or rule out CLD issues in individual or 
larger group consultations with some clarity and 
certainty.

In NASP’s Best Practices 5, Miranda (2007) 
defines cultural competence as “a set of 
congruent behaviors, attitudes, and policies 
that come together in a system… (Within) 
that system (people) work effectively in cross-
cultural situations.” Even with all the definitions 
and literature that should guide our practice, 
I know school psychologists are still searching 
for how to best approach CLD issues in schools. 
My colleagues contact me for advice, and I 
still struggle. In light of Miranda’s definition 
I am challenged to make sure that CASP, my 
university, and the students I teach have the 
resources to support, inform, and even develop 
the ways to best work in CLD situations. For 
now, NASP’s Best Practices articles on cultural 
competence gives potential guidelines to 
structure our work with CLD populations. Jones 
(2009) has also provided us with a text that gives 
great examples of celebrations and challenges 
of school staff, specifically school psychologists, 
as they wrestle with CLD in schools. But I know 
we do not have all the answers and will never 
arrive at a place where we can be content with 
our “cultural competence” even if we have the 
certificate from the last workshop we attended 
in our district.   

With NASP Best Practices and mentors like my 
predecessor Dr. Alnita Dunn, I am able to answer 

the questions about CLD with greater meaning. 
I recommend we all have a CLD mentor and/
or colleague to bounce ideas off of and help 
us grow in our leadership around CLD issues. 
What it comes down to is that the work of 
ensuring CLD equity and excellence is a tough 
but important job for a school psychologist. 
We should endeavor to ensure that all students 
benefit from access to high quality services from 
school psychologists and high quality instruction 
from teachers. This is more than a notion when 
it comes to our colleagues who work in less than 
supportive educational settings. This is especially 
true for California’s students who come from 
families and communities that lack the political, 
economic, and/or cultural capitol to change an 
educational system. We are often CLD students’ 
and families’ few advocates (another secret ALL 
families are CLD, but that is for another article).

However, sometimes there are people who 
are able to change a system that has denied 
Culturally Linguistically Diverse students access 
to high quality instruction and support services. 
If your grad school program was like mine, you 
had plenty of diversity nights in class, and even 
some moments of clarity that transcended your 
nights in class and made it into practice, but 
we cannot just be content with a folder of the 
“multicultural counseling class” we took a few 
years ago. As the CLD specialist, I am interested 
in your real stories of addressing issues within 
the CLD experience as it relates to the great 
work I know many of us do in California’s 
schools. I am specifically interested in your 
stories of overcoming discrimination, positive 
cross-cultural exchanges, good translation 
experiences, and/or times when you expanded 
your definition of diversity. I want to inspire you 
and our colleagues with stories of commitment, 
compassion, and just plain excellence.

As our past and present CASP presidents have 
reminded me, “CLD happens everyday!”  Let 
us encourage each other with stories of how 
we have improved access and understanding 
in California’s schools. I look forward to your 
stories and sharing them with our colleagues 
in CASP Today, on the CASP Discussion pages 
and on Facebook. Or, you can send them to me 
at bgamble@csulb.edu. Become a part of the 
dialogue. We can all learn from what you have 
to say.
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CLD Happens Every Day
By Brandon E. Gamble, Ed.D., NCSP, CASP Cultural and Linguistic Diversity Committee Chair

Ψ

The double-barreled question above has been 
fired at me most frequently in my work as the 
CLD specialist for the CASP board. There are a 
few direct answers I can shoot back that make 
sense and I often rely on my standard answers. 
But the more up-to-date examples provides the 
questioner and me with greater satisfaction. I 
will share my direct answers and an idea I have 
about all of us having greater satisfaction when 
it comes to CLD issues in our practice as school 
psychologists.  

Direct answer No. 1: Cultural Linguistic Diversity. 
Thus the acronym CLD takes its place among a 
tide of acronyms in education. This is the answer 
most folk feel they are looking for but my sense 
is they are often searching for more than another 
acronym – or at least I hope so. 

Direct answer No. 2: After quickly outlining the 
definition above, I attempt to define each of 
three in some coherent manner. I often say, in 
my most intellectual voice, “Well culture has to 
do with a person’s ethnicity but also where they 
grew up and how they learned to understand 
their world. Linguistic is about how we as school 
psychologists assess and provide intervention 
across cultures, and with the collaboration of 
interpreters to explain human phenomena.” I 
confess by the time I get to diversity (e.g. ability, 
economics, gender, LGBTQI, privilege etc), I am 
tired and my listener is trying to help me finish 
my sentences with, “I have a friend who is.” 
Some other answers may be more philosophical, 
theoretical, or scientific but few satisfy like an 
example. Two things I have learned while trying 
to hear myself talk about CLD, is that I have 
yet to arrive at fully being culturally competent 
and that this is not easy work. I can always 
learn more about languages and my definition 
and understanding of CLD should be ever 
expanding. Like our understanding of the latest 
legal policy we should keep up with the latest in 
CLD research and our own application of Best 
Practice.

Everyday is a CLD day. CLD competence and skills 
are as important as assessment, consultation, 
collaboration, counseling, and legal knowledge 
are to school psychologists, yet we often relegate 
CLD to an afterthought. For example, nearly all 
of CASP’s workshops on CLD issues separated 
from assessment have poor attendance (i.e. the 
exception is a bilingual assessment workshop). 
A legal workshop given by a local CASP affiliate 
had record-breaking attendance. A few months 
later, the same affiliate attempted to have a 
training on supporting Lesbian Gay Bisexual, 
and Transgender students but had record lows 
in attendance. Another workshop on poverty 
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“  The problem is we are often 

socialized to think of CLD as an 

aside to our day-to-day work not 

an integral part.  ”
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CASP 
ONLINE 

WORKSHOPS
A  Model Approach to Conducting Assessment of Bilingual 
(English & Spanish) Students: A Psychoeducational 
Assessment Approach Grounded in CHC Theory  
Pedro Olvera, Psy.D., LEP and Lino Gomez-Cerrillo, M.A.

Promoting School Psychologists’ Competence During Legally 
Challenging IEP’s 
Doug Siembieda

Issues in Autism: Facilitating Improved Social Communication 
for Students with Autism Spectrum Disorders
Jan Van Horne, M.A.

Navigating the Job Hunt and Thriving as New School 
Psychologist
Kelly Graydon, PhD, Vhenus Belisle, Ed.S. and Pedro Olvera, Psy.D., LEP

Executive Function Challenges in Children: Assessment 
and Intervention 
Mary Joann Lang, Ph.D., A.B.P.N., B.C.B.A.-D, and David Morrison, Ed.D.

Investments That Pay Off: Selecting Interventions 
That Get Results!
Jenny L. Jones, MA, LEP, ABSNP

Demystifying Response-to-intervention: A Practical 
Approach for School Psychologists
Tricia Crosby-Cooper, PhD and Sarah Taino-Munton, PhD

All You Want to Know About Counseling Students: From 
Teaching Social Skills That Generalize to Using the Resiliency 
Model
Chris Ellis and Christine Toleson

Stress, Trauma, and the Brain: How to Assess, Designate, 
and Serve
Regalena “Reggie” Melrose

Assessing Students with Visual Impairments
Betty Henry

Tips for Successfully Developing Legally Compliant IEPs
Anne Sherlock

Suicide Prevention in the Schools: Best Practices
Stephen Brock and Richard Lieberman

Charges apply. Extra charges for CEUs or CPD.

Need continuing professional 
development? 

Don’t have time to travel to get it?

Try the CASP online workshops! 

CASP has 12 webinars online that can be accessed 

from the privacy of your home or office 

computer. CEUs for LCSW/MFT and 

CPD for NCSPs are available for 

most of the webinars. 

For a description go to www.casponline.org

for more information on how you can watch 

and learn. CASP is currently offering the 

following webinars online:

1

2

3

4

5

6

7

8

9

10

11

12
www.casponline.org

http://www.casponline.org
http://www.casponline.org


CASP Board of Directors Holds August Retreat
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There was a lot of work to be done as the CASP 
Board of Directors met for its annual August 
retreat at Loyola Marymount University. 

An updated strategic plan, a new name for 
the annual peer-reviewed journal and many, 
many other items were on the agenda as board 
members traveled from around the state to 
confer and make decisions.

Below are a few photos of your CASP Board of 
Directors at work.

Past President John Brady, Region II Representative 
Sarah Rodriguez, Region V Representative Tom Sopp 
and Region IX Representative Pedro Olvera discuss 
new ways of doing business.

Continuing Profession Development Chair Eric Beam, 
Region VIII Representative Barbara D’Incau and 
President-Elect Jenny Jones took advantage of the 
sunshine while working on the strategic plan.

CASP President Patrick Crain.

Secretary-Treasurer Roger McCoy and Historian Glenn 
Schumacher.

Affiliate Representative Michelle Fourré and Region I 
Representative Rose Velasquez.

Ψ

Learn about the latest in school psychology.

December 3rd &  4th Azusa Pacific University

2O1O

Mark your calendar for the Winter Conference, 

held December 3-4, 2010. 

LCSW/MFT CEUs and NCSP CPD will be available. 

We will keep you updated as more information becomes available.

www.casponline.org

http://www.casponline.org
http://www.casponline.org
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Bringing Culture to 
the Forefront
continued from page 5

These are just a few questions that might elicit 
important aspects of a student’s home culture, 
and additional assessment techniques including 
observations across multiple settings are equally 
important. In closing, I would like to make what 
I believe are a few very important points.  First, 
each and every one of us has culture and culture 
plays an extremely valuable role in our lives. 
Further, in assessing culture we are not simply 
looking for examples of ways in which one’s 
home culture conflicts with the culture of the 
school, but also the ways in which a student’s 
values, beliefs, and ways of being might be used 
to support their school performance. Typically, 
when a student’s home culture is understood 
appropriately it can be used to enhance learning 
in the classroom by increasing motivation and 
making lessons more meaningful. Lastly, middle 
class European-American educators, including 
myself, may neglect to recognize the influence 
that our own culture had on our school 
experience and the distinct advantages it may 
have given us. Therefore, in closing I will leave 

you with a brief example of my own cultural 
experience and the influence that it had on my 
education.  

If someone were to ask me when I was 5 years 
old where I was going to go to college, I wouldn’t 
have hesitated to say Cal Berkeley (incidentally 
I graduated from San Francisco State, but 
who’s keeping score?). At that age I had a UC 
Berkeley t-shirt, beach towel, and pennant 
hanging in my room. My parents went to UC 
Berkeley and during the summer we attended 
a camp for Berkeley alumni and their families. 
My family attended Cal football games and my 
parents took me on drives through the campus 
telling me about the different buildings. My 
point is that my family not only valued college 
education but also had intimate knowledge 
of the educational system. This component of 
my family’s culture had great influence over my 
pursuit of higher education in the face of some 
significant obstacles along the way.    

So I would like you to ask yourself, how did your 
cultural experience support your educational 
achievement and professional pursuits? And 
further, how can you as a school psychologist 
use the assessment process to better understand 
students’ home cultures in order to do the same 
for them? 
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CASP TODAY

School psychologists strive to improve the edu-
cational experience for all children. They are the 
school-based experts on many issues, including 
school violence, special education, learning 
disabilities, and school and community-linked 
children’s health services.
CASPTODAY, the quarterly newsletter of the 
California Association of School Psychologists, 
reaches over 3,000 school psychologists. It is 
filled with informative articles and important 
information for the school psychologist.
CASPTODAY offers the best opportunity to 
reach school psychologists in California to 
advertise your products and services. Place your 
ad in the next issue! Deadline for the Winter 
2011 issue is January 4, 2011.
For advertising discounts, ask about our Corpo-
rate Membership.
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